'rnal

Notices: LGPS Central Limited is committed to disclosing its voting record on a vote-by-vote bass, including where practicable the provision of a rationale for votes cast against management

Meeting Date: Company Name Meeting Tyj Votes For/Against Management: Agenda Item Numbers Voting Explanati
30/04/2025 iHang Lung Group Limited Annual Against 3b Concerns related to approach to board gender diversityConcerns related to succession planningLack of
3a independence on board
6,7 Concerns related to attendance at board or committee meetings
s o g o
30/04/2025 iHang Lung Properties Limited Annual Against 3a Concerns related to succession planning
6.7 Issue of equity raises concerns about excessive dilution of existing shareholders
K i e Annual All For,
08/05/2025 :Galaxy Entertainment Group Limited Annual Against 4 Concerns related to approach to board gender diversity. Concerns related to succession planning
82,83 Iss! f equi i b ive diluti f existil harehold:
08/05/2025 :Hang Seng Bank Limited Annual Against 2a Concerns related to inappropriate membership of committees
4 Issue of equity raises concerns about excessive dilution of existing shareholders
08/05/2025  iHua Hong Semiconductor Limited Annual Against 34,7 Concerns related to approach to board gender diversity
5 Concerns related to succession planning
11,12 Issue of equity raises concerns about excessive dilution of existing shareholders
CLP Holdings Limited Annual inst. 2e, Con
Techtronic Industries Company. Limited Annual All For.
The Bank of East Asia, Limited Annual Against 3b Concerns related to approach to board gender diversity Concerns related to succession planning Lack of
3a independence on board
4 Concerns related to inappropriate membership of committees
6 Insufficient/poor disclosure
\ i
13/05/2025 ;Swire Properties Limited Annual Against 1d
4 Issue of equity raises concerns about excessive dilution of existing shareholders
1c Lack of independence on board
13/05/2025 i The Wharf (Holdings) Ltd. Annual Against 2a Col iate of i Combined CEO/Chair
2c,2d Concerns related to succession planning
56 Issue of equity raises concerns about excessive dilution of existing shareholders
14/05/2025 iCathay Pacific Airways Limited Annual Against 1c Concerns related to attendance at board or committee meetings
4 Issue of equity raises concerns about excessive dilution of existing shareholders
1b Lack of independence on board Overboarded/Too many other time commitments
15/05/2025 ;PCCW Limited Annual Against 4 Concerns related to Non-audit fees
3b Concerns related to inappropriate p of
3a Concerns related to inappropriate p of i Concerns related to attendance at board or
3c committee meetings
3e Concerns related to inappropriate p of i Overboarded/Too many other time
57 commitments
3d Concerns related to succession planning Concerns related to Non-audit fees
Issue of equity raises concerns about excessive dilution of existing shareholders
Lack of independence on board Concerns related to inappropriate ip of i Concerns
related to Non-audit fees
15/05/2025  ; Swire Pacific Limited Annual Against 4 Issue of equity raises concerns about excessive dilution of existing shareholders
ic Lack of i e on board
20/05/2025 :China Resources Beer (Holdings) Co. Ltd. Annual Against 3.4 Concerns related to approach to board gender diversity Concerns related to succession planning Lack of
3.1 independence on board Overboarded/Too many other time commitments
6,7 Concerns related to i iate of i
Issue of equity raises concerns about excessive dilution of existing shareholders
21/05/2025 .. :MTR Corporation Limited Annual All For,

Annual All For.
22/05/2025 {MMG Limited Annual Against 2c Concerns related to approach to board gender diversity Inadequate management of climate-related risks
2d Concerns related to inappropriate p of i
57 Iss o P -
23/05/2025 :AIA Group Limited Annual Against 5 Concerns related to approach to board gender diversity Overboarded/Too many other time commitments
4 lated t h to board der di ity C lated t i lanni
Annual A 3
Annual A 3a2
30/05/2025 {CSPC Pharmaceutical Group Limited Annual Against 3a7 Concerns related to approach to board gender diversity Concerns related to succession planning Lack of
3a8 independence on board
Concerns related to approach to board gender diversity Lack of independence on board
30/05/2025 :Dah Sing Banking Group Limited Annual Against 3b Concerns related to approach to board gender diversity Concerns related to succession planning
3a Concerns related to i iate of i
6 Issue of equity raises concerns about excessive dilution of existing shareholders
. i i imited Annual 5A.5C
03/06/2025 iHenderson Land Development Company Limited Annual Against 3.5 Concerns related to approach to board gender diversity Concerns related to succession planning Lack of
3.1 independence on board
34 Concerns related to inappropriate of
5B,5C Concerns related to succession planning Overboarded/Too many other time commitments
Isst f equi i b ive diluti f existil harehold:
04/06/2025 i The Hong Kong and China Gas Company Limited Annual Against 3.1 Concerns related to approach to board gender diversity Lack of independence on board Overboarded/Too
6.2,6.3 many other time commitments
Issue of equif i
.05/06/2025 . iBeiiina Enterprises Holdinas Limited Annual Against 3.1,3.23.3 Concerns related to, ion planning,
0! 5 iHysan Development Company Limited Annual Against 24 Concerns related to il iate of
2.1 Conc i nning
06/06/2025 {BYD Electronic (International) Co., Ltd. Annual Against 6 Concerns related to approach to board gender diversity Concerns related to succession planning Lack of
4 independence on board
5 Concerns related to inappropriate of
8,10 Concerns related to inappropriate of i Inadequate management of climate-related
risks
10/06/2025 {SJM Holdings Limited Annual Against 2223 Lack of independence on board
21 Overboarded/Too many other time commitments
5 Pay is misali i i
17/06/2025 :Guangdong Investment Limited Annual Against 5 Insufficient/poor disclosure
3.7 Lack of independence on board Concerns related to succession planning
25/06/2025 {China Overseas Land & Investment Ltd. Annual Against 3d Concerns related to approach to board gender diversity Concerns related to succession planning Lack of
7 independence on board
Insufficient/) disclosure
All For.
Against 3D,3E Concerns related to approach to board gender diversity Concerns related to attendance at board or committee
3A.3B meetings
18/04/2025. .. i Mitsui High-tec, Inc. Annual Against 1.1
18/04/2025. ... : Mori Hills REIT Investment Corp. Spegcial All For,
23/04/2025 ... i Sekisui House, Ltd.. Annual Against 2.1 Inadequate management of deforestation risks
24/04/2025 . :Japan Logistics Fund, Inc. Spegcial All For,

Fuii. Soft. Inc. Special All For.




Meeting Date: Company Name Votes For/Against Management: Agenda Item Numbers Voting Explanati
16/05/2025 {SHIMAMURA Co., Ltd. Against 2.6 Concerns related to succession planning
2.8 Lack of independence on board
2122 Lack of independence on board Concerns related to approach to board gender diversity
3 Sh N : . i
.20/05/2025... i Nippon, 1s Fund, Ing. Spegcial All For,
20/05/2025 :Takashimaya Co., Ltd. Annual Against 3 Concerns about overall board structure
29 i
22/05/2025 {AEON Mall Co., Ltd. Annual Against 1 Col p e
21 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance
22/05/2025.... i Hisamitsu Phar ttical Co., Inc, Annual Against 2.1 erformance
5....iSekisui House Reit, Inc. Spegcial All For,
23/05/2025 :AEON Financial Service Co., Ltd. Annual Against 21 Concerns about overall board structure
1.1,1.2 it board
26/05/2025 {TSURUHA Holdings, Inc. Annual Against 1.1 Concerns related to approach to board gender diversity Concerns about overall performance
345 Concerns to protect shareholder value
2 5 ABC-MART. INC. Annual Agai 3.3 ¢ "
27/05/2025 :iBayCurrent, Inc. Annual Against 1.1,1.2 Concerns related to approach to board gender diversity
2.1 Concerns related to succession planning
. n & i Holdings Co.. Ltd. Annual Agalil 4.1
27/05/2025 i Sugi Holdings Co., Ltd. Annual Against 1.1.1.2 Concerns related to approach to board gender diversity
14 Concerns related to succession planning
Y 5.....Welcia Holdings Co.. Ltd. Annual Agai 3.1
28/05/2025 AEON Co., Ltd. Annual Against 1.2 Concerns about overall performance
1.1 Concerns about overall performance of ion risks
1.5 i d
28/05/2025, . ilzumi Co.. Ltd. Annual All For.
Sr All For,
Annual Al 1.1.1.2
5 . Annual Al
29/05/2025  iRorze Corp. Annual Against 3.2 Concerns about overall board structure
2.1 Concerns related to approach to board gender diversity
.29/05/2025... i Toho Co., Ltd. Annual Against 2122 o] ]
10/06/2025 i Toyota Industries Corp. Annual 1.1 Concerns about overall performance
1.2 Concerns about overall performance 2- Concerns related to board gender diversity
1.4 Concerns related to succession planning
5,6 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
4 appropriate accountability or incentivisation
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
i ucture
11/06/2025 i Toyota Boshoku Corp. Annual Against 1.1,1.2 o approach to board gender diversity
1.9 i
12/08/2025 ... Tovota Motor Corp. Annual All For,
Corp, Annual Against 1:.1.1.2
5....KEYENCE Corp. Annual A .2
16/06/2025.. :NTT DATA Group Corp. Annual All For,
Annual Against 1.1 Concerns related to ai
i Annual All For,
17/08/2025.... i Konica Minolta, Ing. Annual Against 1.1 Concerns about overall performance
Tok tron Ltd, Annual Al 1.1
18/06/2025 {ASAHI YUKIZAI Corp. Annual Against 3.2 Concerns related to inappropriate p of
2.1 Lack of independence on board
18/06/2025 ;Eisai Co., Ltd. Annual Against 21 Concerns about overall performance
2.6 Col
18/06/2025  :lwatani Corp. Annual Against 3.8,3.9 La P
3.1,33 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance
18/06/2025. L JAPAN POST INSURANCE Co.. Ltd. Annual Against 11 Col ail performance
5.....KDDI Corp. Annual A 3.1.3.2 Concerns about overall performance
18/06/2025 :Keihan Holdings Co., Ltd. Annual Against 21,22 Concerns related to approach to board gender diversity Concerns about overall performance
3.2 Lack of independence on board
18/06/2025 i Mitsui & Co., Ltd. Annual Against 2122 Concerns about overall performance
28 Lack of independence on board
5 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
4 better management of ESG opportunities and risks
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
cy.
.18/06/2025, . iNagase & Co., Ltd. Annual Against 2.1,2.2 Concerns related to approach to board gender diversity Concerns about overall performance
Nankai Electric Railway Co., Ltd. Annual Ag: 5354 Conc ppropt p
4649 Lack of independence on board
4.1,4.2
Nippon Sanso Holdinas Corp. Annual Against 3
Nippon Yusen KK Annual Against, 254 Lack of ir on board
Shionoai & Co.. Ltd. Annual All For.
Saiitz Corp, Annual Against, 1.1.1.2 Concerns about overall performance
Takasago Thermal Engineering Co.. Ltd. Annual Against 2.1 Congerns rel: Concerns about overall performance
West Japan Railway. Co. Annual All For.
Astellas Pharma, Inc. Annual All For.
Honda Motor Co.. Ltd. Annual All For.
Kakaku.com. Inc. Annual Against 3.1.3.2 Concerns related to approach to board gender diversity,
Kobe Steel, Ltd. Annual Against 1.1 Concerns about overall performance
Koei Tecmo Holdinas Co., Ltd. Annual Against 3.6.3.7. Congerns related to ion planning,
Komatsu Ltd. Annual Against, 2.5 Lack of ir on board
LIXIL Corp. Annual Against, 1.1 Concerns about overall performance
LY. Corp. Annual All For.
MISUMI Group, Inc. Annual All For.
19/06/2025 i Mitsubishi Motors Corp. Annual Against 25 Concerns related to approach to board gender diversity
24211 Lack of independence on board
19/06/2025  ;Nippon Shokubai Co., Ltd. Annual Against 2526 of in
2.1 all performance
19/06/2025 i Nippon Telegraph & Telephone Corp. ‘Annual Against 3132
10,11
5....1Ono Phari ical Co.., Ltd. Annual 2122
5....iTovoda Gosei Co.. Ltd. Annual
5.....Yokogawa Electric Corp.. Annual i 2122 er n
20/06/2025 ;ACOM Co., Ltd. Annual Against 27 Lack of independence on board
3.2 Lack of independence on board Concerns related to inappropriate membership of committees
2123 La i i i
0/06/2025, .. i Aiinomoto Co.. Ing. All For.
C: Co.. Ltd. All For,
i D, Lid, Agali 2.1 e
0/06/2025 i Daicel Corp. Annual Against 3.1,3.2 Concerns related to approach to board gender diversity Concerns about overall performance
3.63.11 Lack of ind dence on board




Meeting Date: Company Name

Me:

ing Ty

. Group, Inc. Annual A 1.1.1.2
20/06/2025 :Denka Co., Ltd. Annual Against 22 Concerns about overall performance
3.2 Concerns related to succession planning
21 Inadequate management of climate-related risks Concerns about overall performance
3.3 Lack of independence on board
20/06/2025 :East Japan Railway Co. Annual Against 2122 Concerns about overall performance
3.3
20/06/2025 iGunma Bank, Ltd. Annual Against 27 L P d
21 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance
20/06/2025 iHarmonic Drive Systems, Inc. Annual Against 2627 Lack of independence on board
21,22 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance
20/06/2025 :IBIDEN Co., Ltd. Annual Against 11,12 Concerns about overall performance
25 Concerns related to il iate of
1.7 Lack of independence on board
5....:JTOCHU Corp.. Annual All For,
5......Japan Exchange Group, Inc. Annual A 1.2 Congerns about overall performance
5....;Kawasaki Kisen Kaisha, Ltd. Annual Al
20/06/2025  iKintetsu Group Holdings Co., Ltd. Annual Against 2.8,29,2.12 Lack of independence on board
2122 Lack of independence on board Concerns related to approach to board gender diversity
20/06/2025  iKyushu Financial Group, Inc. Annual Against 1.1.1.2
24
20/06/2025 ... i Kyushu Railway. Co. Annual Against 2.1,2.2 Congerns about overall performance
5.....Marubeni Corp. Annual A 1.1.1.2 Congerns about overall performance
5....iMARUWA CO.. LTD. Annual All For.
.20/06/2025 .. iMatsukivoCocokara & Co.. Annual All For,
20/06/2025  ;Mitsubishi Corp. Annual Against 27 Lack of independence on board
6 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
5 better management of ESG opportunities and risks
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
transparency.
20/06/2025 iNEC Corp. Annual Against 1.9 about overall performance
1.10 cerns about overall
.20/06/2025.. iNIDEC Corp. Annual All For,
2 5 iNippon Densetsu Kogyo Co., Ltd. Annual Against 25 Lack of independence on board
21 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance
itto Denko Corp. Annual All For.
Nomura Research Institute Ltd. Annual Against 2.1,2.3 Concerns about overall performance
NS Solutions Corp. Annual Ag: 21 Concerns related t proach to board gender diversity
1 Cone ts
Paltac Corp. Annual Against 1:.1.1.2 Concerns about overall performance
KUS Co., Ltd. Annual Ag: 3.1 Concer pproach to board gender diversity
34 Concerns related to succession planning
3.5 Lack of independence on board
20/06/2025 ... : SCREEN Holdings Co. Ltd. Annual Against 2122 roach to board gender diversity Concerns about overall performance
5.....; Sekisui Chemical Co.. Ltd. Annual All For.
20/06/2025 i Shizuoka Financial Group, Inc. Annual Against 2122 Concerns about overall performance
2.6 Lack of independ board
20/06/2025  ; Sumitomo Chemical Co., Ltd. Annual Against 2122 Concerns related to approach to board gender diversity Concerns about overall performance
3.3 Concerns related to succession planning
20/06/2025 i Sumitomo Corp. Annual Against 10 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
9 better management of ESG opportunities and risks
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
20/06/2025 ... i Sumitomo Mitsui Trust Group, Ing. Annual All For,
undrug, - Annual All For.
5....TDK Corp. Annual Agalil 2.1
20/06/2025 ;i The Hachijuni Bank, Ltd. Annual Against 212223242526 Concerns about overall performance 2- Concerns related to minority shareholder interest 3- Concerns to
7 protect shareholder value
34,5 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
efficient capital structure
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
20/06/2025 i Toyo Seikan Group Holdings Ltd. Annual Against 2123 lated to approach to board gender diversity Concerns about overall performance
28 a e on board
20/06/2025 :Toyota Tsusho Corp. Annual Against 23 Concerns about overall performance
Inadequate management of climate-related risks Concerns about overall performance
.4 5. TSTECH CO., LTD. Annual A e
20/06/2025 ... Yamaha Corp. Annual Against .1,.2.2
5....iYamato Holdings Co., Ltd. Annual Al 1.2
5.....ZACROS Corp. Annual All For,
20/06/2025 i Zenkoku Hosho Co., Ltd. Annual Against 2122 Concerns related to approach to board gender diversity,
Bandai Namco Holdings, Ing. Annual A 3.1.3.2
Dai-ichi Life Holdings, Inc. Annual
Daiichi Sankyo Co.. Ltd. Annual 2.1,2.2 Concerns about overall performance
u Ltd. Annual
Hitachi Construction Machinery. Co., Ltd. Annual
MS&AD Insurance Group Holdings, Ing. Annual 3.1.3.3 Concerns about overall performance
23/06/2025 :OBIC Business Consultants Co., Ltd. Annual 22 Concerns related to approach to board gender diversity
25 Concerns related to succession planning
23/06/2025 ... : Panasonic Holdinas Corp. Annual All For.
5....iSeven Bank Ltd. Annual All For.
23/06/2025 iSompo Holdings, Inc. Annual Against 21 Concerns about overall performance
26,28 Concerns related to approach to board gender diversity
25 Concerns related to board gender diversity 2- Concerns related to succession planning
24 Concerns related to board gender diversity 2- Concerns related to succession planning
8 Shareh | t iate tabil i ivisati
The Japan Steel Works Ltd. Annual 2.1
Tokio Marine Holdings, Inc. 2.1,.2.8.2.10
3.1.3.2
2.1.2.2 Concerns about overall performance
24/06/2025 Annual 11,12 Concerns related to approach to board gender diversity Concerns about overall performance
1.6 Lack of independence on board
24/06/2025, Annual Against 2.1
Annual All For.
24/06/2025 Fuyo General Lease Co., Ltd. Annual Against 33 Concerns about overall board structure
2.1,2.2 Conc: lated t
24/06/2025  iHirogin Holdings, Inc. Annual Against 1.1.1.2 Concerns related to approach to board gender diversity Concerns about overall performance
3 Insufficient basis to support a decision




Meeting Date: Company Name Votes For/Against Management: Agenda Item Numbers Voting Explanati
24/06/2025 iHIROSE ELECTRIC CO., LTD. Against 3.1,3.2 Concerns related to approach to board gender diversity
4.2 Concerns related to succession planning
k of ind: dence on board
INFRONEER Holdinas, Inc. Annual
Isetan, Holdings Ltd. Annual
Japan Airlines Co., Ltd. Annual 3.2
Japan Post Bank Co., Ltd. Annual
Kikkoman Corp. Annual . oard gender diversity Concerns about overall performance
22 Concerns related to approach to board gender diversity Concerns about overall performance Inadequate
27 management of deforestation risks
2.8 Concerns related to succession planning
ard
Kotobuki Spirits Co.. Ltd. Annual 2.5
5....:Krosaki Harima Corp. Annual 2.1
24/06/2025  iMaruichi Steel Tube Ltd. Annual 2 Concerns about overall board structure
1.1,1.2 Concerns about overall performance
5,16, i
Annual 21
Annual N4
Inc. Annual .1.2.2
.24/06/2025 . iMitsui O.S K. Lines, Ltd. Annual .1.2.2
uho Financial Group, Inc. Annual 6 n the board
1.9,1.11 Concerns about overall performance
11 Concerns related to approach to board gender diversity
23 Insufficient consideration of climate change in audit and accounts
4 Annual All For.
24/06/2025 NIF’F‘ON STEEL CORP. Annual Against 2122 EOS manual override
28,29 Lack of independence on board
6 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
appropriate accountability or incentivisation
24/06/2025  :Nissan Motor Co., Ltd. Annual Against 24 Concerns related to succession planning
3 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
transparency
Y 5...iNomura Holdings, Inc. Annual i 1.1,1.2
24/06/2025 iOkuma Corp. (Japan) Annual Against 3132 Concerns about overall board structure
2.1 Concerns about overall performance
24/06/2025 {OMRON Corp. Annual Against 2 Concerns related to shareholder rights
3.1,3.2 EOS manual override
Osaka Gas Co., Ltd. Annual Against 1.1.1.2 Congerns about overall performance
30L. Holdinas Co.. Ltd. Annual All For.
Prestige International Inc. Annual All For,
Ricoh Co.. Ltd. Annual Against 2.1,2.2 Concer
Santen Pharr tical Co.. Ltd. Annual All For,
SBI Sumishin Net Bank, Ltd. Annual Against 3.1 Concerns about overall board structure
2.9 Lack of independence on board
2.1,2.2 Lack of independence on board Concerns related to approach to board gender diversity
24/06/2025 ;SCSK Corp. Annual Against 21,22
25 i
.24/06/2025 i Seqa Sammy. Holdings. Ing. Annual Against 1.8 Lack of ir on board
2 5 i Seibu Holdings, Inc. Annual Against 2122 Concerns related to approach to board gender diversity Concerns about overall performance
29 i i
.24/06/2025. i Sony. Group Corp, Annual All For,
24/06/2025 i Sumitomo Bakelite Co., Ltd. Annual Against 21,22
27
24/06/2025 . i TAISEI Corp. Annual Against 2122
5....Terumo Corp. Annual A 26 on board
24/06/2025 TIS, Inc. (Japan) Annual Against 24,2629 Lack of independence on board
2.2 Lack of independence on board Concerns about overall performance
21 i ce.
24/06/2025 Tobu Railway Co., Ltd. Annual Against 2122 Concerns related to approach to board gender diversity Concerns about overall performance
29 Lack of independence on board
p 5....iToei Animation Co., Ltd. Annual All For.
24/06/2025 iTOTO Ltd. Annual Against 17 Lack of independence on board
11,12 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
24/06/2025. . :USS Co., Ltd. Annual All For,
Yaoko Co., Ltd. Annual All For.
Alfresa Holdinas Corp. Annual 2.1
Alps Alpine Co., Ltd. Annual
i Kasei Corp.. Annual 1112
Azbil Corp. Annual 1
ROGY Inc. Annual 3.1,3.2 ucture
21 Concerns about overall performance
2.8 Lack of independence on board
Brother Industries, Ltd. Annual Against 1.1.1.2 rd
E.Inc. Annual Against 21 Inadequate management of deforestation risks
25/06/2025 iCentral Japan Railway Co. Annual Against 3.1 Concerns about overall board structure
2122 Concerns related to approach to board gender diversity
2.9 i
25/06/2025 ;Chubu Steel Plate Co., Ltd. Annual Against 21
2728
25/06/2025 iCredit Saison Co., Ltd. Annual Against 22 Concerns about overall board structure 2- Concerns related to board gender diversity
2.1 Concerns about overall board structure 2- Concerns related to board gender diversity
25/06/2025 iDaido Steel Co., Ltd. Annual Against 273 Lack of independence on board
21,22 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
25/06/2025 iDOWA HOLDINGS Co., Ltd. Annual Against 11 Concerns about overall performance
Concerns related to succession planning
EXEQ Group. Inc. Annual .1.2.2
Fuii Electric Co., Ltd. Annual 12
Fuji Media Holdings, Inc. Annual .
414244 Concerns related to inappropriate membership of committees
35 Overboarded/Too many other time commitments
6.1,6.3,6.5,6.6,6.11 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
25/06/2025 ;i Furukawa Electric Co., Ltd. Annual Against 42 Concerns related to inappropriate membership of committees
3.3354.1 Lack of independence on board
3.1,3.2 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance
25/06/2025 ;GOLDWIN INC. Annual Against 2 Concerns about overall board structure
1.1 Col
.25/06/2025 . iHitachi Ltd. Annual All For.
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25/06/2025 iHouse Foods Group, Inc. Against 3.4 Lack of independence on board
21 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
rf
5....11demitsu Kosan Co., Ltd. Annual Al posure to coal
5....:1HI Corp. Annual Al .1.2.2 oncerns about overall performance
5....Altoham Yonekyu Holdings, Inc. Annual Al .1.2.2 e
25/06/2025 :JAPAN ELECTRONIC MATERIALS CORP. Annual Against . Concerns related to approach to board gender diversity
2.2 Concerns related to succession planning
25/06/2025 :Japan Material Co., Ltd. Annual Against 29 Concerns related to succession planning
2.1 Lack of independence on board
2.1 Lack of independence on board Concerns related to a
Japan Post Holdinas Co.. Ltd. Annual All For.
JFE Holdings. Inc. Annual All For.
JMDC, Inc. Annual All For.
5...1JTEKT Corp. Annual Agai 1.1 er i i
.25/06/2025 . i JVCKenwood Corp. Annual Against 22 Concerns related to approach to board gender diversity.
25/06/2025 :Kinden Corp. Annual Against 2122 Concerns about overall performance
25 Col i i
25/06/2025 .. i Kurita Water Industries Ltd. Annual All For,
a Holdings. Inc. Annual Agalil 2.1 Conc
.25/06/ Makita Corp. Annual Against, 2.1 Concerns related to approach to board gender diversity.
Group Co., Ltd. Annual Ag: 3.1 Col
2 Ins
25/06/2025 iMazda Motor Corp. Annual Against 2122 Concerns about overall performance
3.2 Lack of independence on board
25/06/2025 i Medipal Holdings Corp. Annual Against 2 Concerns about overall board structure
19 Concerns related to succession planning
1.8 Lack of independence on board
11 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance
25/06/2025 i Meidensha Corp. Annual Against 25 Lack of independence on board
21 Lack of independence on board Concerns about overall performance
22 Lack of independence on boardConcerns about overall performance
Chemical Group Corp.. Annual All For.
Gas.Chemical Co.. Inc. Annual Against 2.1,2.2 Congerns about overall performance
Materials Corp.. Annual All For,
NH Foods Ltd. Annual Against 1.1.1.2 Congerns about overall performance
NHK Spring Co., Ltd. Annual Against 2.2 Concerns about overall performance
Col lated t i I
Annual Al
Annual 1.2
25/06/2025 Annual Against . Concerns about overall performance
1.8 on board
25/06/2025 ;Okamura Corp. Annual Against 21 | performance
212
25/06/2025 . :ORIX Corp. Annual All For,
Rakuten Bank Ltd. Annual All For,
Relo Group. Inc. Annual Agalil 1.7
Resona Holdings. Inc. Annual Against 1.1
Rinnai Corp. Annual Against 7
ROHM Co., Ltd. Annual Against 21
anwa Holdings Corp. Annual .
AWAI GROUP HOLDINGS Co., Ltd. Annual 4,
OHGO SECURITY SERVICES CO., LTD. Annual
quare Enix Holdings Co., Ltd. Annual All For.
tanley Electric Co., Ltd. Annual Against 1.1 Concerns related to approach to board gender diversity Concerns about overall performance
1.6 Concer i anning
Subaru Corp. Annual Against, 21,23 Concerns related to approach to board gender diversity.
Suzuken Co., Ltd. Annual 1.1.1.2 formance
5...iSWCC Corp. Annual 2122 Concerns about ov: formance
.25/06/2025 . iTakara Standard Co., Ltd. Annual Against 3.1.3.2 Concerns about overall performance
25/06/2025 iTakeda Pharmaceutical Co., Ltd. Annual Against 21 Concerns about overall performance
3 Pay is misali i
.25/06/2025, i Teiiin Ltd. Annual All For.
25/06/2025 {TOHO GAS Co., Ltd. Annual Against 3.7 Concerns related to succession planning
3.53.6,3.9 Lack of independence on board
3.13.2 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
e
25/06/2025 | Tokyo Metro Co., Ltd. Annual Against 32,3334
21
25/06/2025 i Yakult Honsha Co., Ltd. Annual Against 7 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
2 appropriate accountability or incentivisation
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
i ture
26/06/2025 :Air Water, Inc. Annual Against 17 Lack of independence on board
1.1,1.2 La i
26/06/2025 {AMADA Co., Ltd. Annual Against 2122 Concerns related to approach to board gender diversity
29 Concerns related to succession planning
26 Lack of ind nce on board
.26/06/2025. iAS ONE Corp.. Annual Against 21 Lack of ir on board
2 5 iChubu Electric Power Co., Inc. Annual Against 2122 Concerns related to approach to board gender diversity
2.6 Lack of independence on board
12 SH: Against shareholder resolution, against management recommendation / Shareholder proposal does not
13 promote transparency
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
better management of ESG opportunities and risks.
26/06/2025 i Chugin Financial Group, Inc. Annual Against 21 Concerns about overall performance
24
26/06/2025 i Cosmo Eneray Holdings Co., Ltd. Annual All For,
5....iDaito Trust Construction Co. Ltd. Annual All For,
26/06/2025 :Digital Garage, Inc. Annual Against 21 Concerns related to approach to board gender diversity Concerns about overall performance
26 Lack of independence on board
26/06/2025  Electric Power Development Co., Ltd. Annual Against 22 Concerns related to approach to board gender diversity
21 Concerns related to approach to board gender diversity of climate lated risks from
29 exposure to coal
L i nce on board
ENEOS Holdings, Ing. Annual All For,
FP.Corp. Annual Agai 1.1.1.2 dence on board Conce
Fuiitec Co... Ltd. Annual 2.1 e
Fuiitsu General Ltd. Annual 2.1 ard gender diversity Concerns about overall performance
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26/06/2025 iHino Motors, Ltd. Against 11 Concerns related to approach to board gender diversity Concerns about overall performance
1.3 Concerns related to succession planning
2 5....;HQYA Carp. Annual All For,
26/06/2025 :lida Group Holdings Co., Ltd. Annual Against 33 Concerns about overall board structure
2.1 Concerns related to approach to board gender diversity.
26/06/2025 :Internet Initiative Japan, Inc. Annual Against 21,22 Concerns related to approach to board gender diversity Concerns about overall performance
2.7 Lack of independence on board
.26/06/2025 . :ilsuzu Motors Ltd. Annual Against 2122 Col all performance
26/06/2025  iJapan Airport Terminal Co., Ltd. Annual Against 3.5,3.6,3.7,3.8,3.10,3.11 Lack of independence on board
3.1 Lack of independence on board Concerns about overall performance
26/06/2025 iJEOL Ltd. Annual Against 21 Concerns related to approach to board gender diversity Concerns about overall performance
29 La i nce on board
26/06/2025 :JustSystems Corp. Annual Against 21 Concerns related to approach to board gender diversity
Col lated i lanni
. A . Col
v Industries Ltd. A .1.2.2 Col
0 Corp, A .1.3.2,3.7.3.8 L:
26/06/2025 ONAMI Group Corp. Against, 3 Concerns related to succession planning
A 3.2 Co rd gender diversity Concerns about overall performance
. 2.2 Col
26/06/. yushu Electric Power Co.. Inc. Against, .1.2.2 Concerns about overall performance
All For.
tal Inc. All For,
26/06/2025 . iMorinaga Milk Industry Co.. Ltd. Against, 3 Concerns about overall performance
t Al 2.7, i
5 122
26/06/2025, GK Insulators, Ltd. Against .1.3.2
5 hon Kohden Corp.. A
5.
5 Annual Ag: .
2.9 a ! n
26/06/2025  :Nipro Corp. Annual Against 3.132 Concerns about overall performance 2- Concerns related to board gender diversity 3- Lack of independence
2 on board
3.8,3.9,3.10,3.11,3.12,3.17 iConcerns to protect shareholder value
Lack of independence on board
.26/06/2025. . iNissan Chemical Corp, Annual All For,
26/06/2025 iNisshin Seifun Group, Inc. Annual Against 21 Concerns related to approach to board gender diversity Concerns about overall performance
27 Concerns related to succession planning
28 Lack of ind dence on board
26/06/2025 :Nissin Foods Holdings Co., Ltd. Annual Against 4,5 Concerns about overall board structure
3.1 Concerns about overall performance
.4,3.5 L f i d
Annual
Annual diversity Concerns about overall performance
Annual 2.2
Annual 2.2
OBIC Co. Ltd. Annual ,2.6
2122
Qlympus Corp.. Annual Against 1.1
Recruit Holdings Co., Ltd. Annual All For,
5....Resarttrust, Inc. Annual Against 2223 e
.26/06/2025 . iRohto Phar ttical Co., Ltd. Annual Against 2.1,2.2 Congerns about overall performance
26/06/2025 i Sankyu, Inc. Annual Against 27,2829 Lack of independence on board
2122 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance
26/06/2025 ;Sanrio Co., Ltd. Annual Against 21 Concerns about overall performance
3.2
26/06/2025 . (SECOM Co.. Ltd. Annual All For,
5...iSeiko Epson Corp. Annual Against 2122 Concer approach to board gender di
26/06/2025 iSeino Holdings Co., Ltd. Annual Against 2.6 Lack of independence on board
2.1 Lack of independence on boardConcerns about overall performance
26/06/2025 i Shikoku Electric Power Co., Inc. Annual Against 313233 Lack of independence on board
22 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
21 overall performance
Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance Inadequate management of climate-related risks of climate-
related risks from exposure to coal
Annual 2.1,2.2
Annual Al
Annual All For.
14/04/2025 i Genting Singapore Limited Annual Against 3 Concerns related to approach to board gender diversity
5(b) Concerns to protect shareholder value
15/04/2025 {KEPPEL DC REIT Annual Against 3 Concerns related to of i oncerns related to approach to board gender
diversity
15/04/2025. .. i Yanaziiiang Financial Holding Ltd. Annual A 7 Issue of equit:
16/04/2025. . :Keppel REIT. Annual Al
17/04/2025  :CapitaLand Ascott Trust Annual Al
17/04/2025 . : Oversea-Chinese Banking Corporation Limited Annual Al
17/04/2025 i Suntec Real Estate Investment Trust Annual All For,
21/04/2025  :Keppel Limited Annual Against 4 Concerns about overall board structure
5 Concer
21/04/2025 . :United Qverseas Bank Ltd. (Singapore) Annual All For.
22/04/2025 i CapitalLand Integrated Cc ial Trust Annual All For.
22/04/2025 . :Wilmar International Limited, Annual Against 11 Pay is misali
23/04/2025 . i City Developments Limited Annual All For.
23/04/2025 . : Hutchison Port Holdings Trust Annual All For.
23/04/2025 . i Seatrium Ltd. Annual All For.
24/04/2025 . :Singapore Technologies Enaineering Ltd. Annual Against 5 Concerns related to inappropriate membership of committees
5....Venture Corporation Limited Annual Against 3 Concern:
y 5.....Capitaland Ascendas REIT. Annual All For.
.25/04/2025 . i Comfortdelaro Corporation Limited Annual All For.
25/04/2025 iOlam Group Limited Annual Against 5 Concerns related to approach to board gender diversity
3 Concerns related to attendance at board or committee meetings
4 Concerns related to i iate of i Concerns related to approach to board gender
diversil
5....iSembeorp Industries Ltd. Annual 3
5....iStarHub Ltd. Annual Al 9 of existing shareholders
5....iStarHub Ltd. Extraordinary Shareholders: All For.
28/04/2025 {UOL Group Limited Annual Against 4 Concerns related to approach to board gender diversity Concerns about overall board structure
8 Issue of equity raises concerns about excessive dilution of existing shareholders
Y ent Ltd. Annual A 4(d)
29/04/2025 iang Shipbuilding (Holdings) Ltd. Annual Against 5 Concerns related to approach to board gender diversity
4 Concerns related to approach to board gender diversity Concerns about overall board structure
7 s o g e
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30/04/2025 :Jardine Cycle & Carriage Limited Against 4b Concerns related to approach to board gender diversity
7A Issue of equity raises concerns about excessive dilution of existing shareholders
29/05/2025 :BOC Aviation Limited Annual Against 3b Concerns related to inappropriate membership of committees
3d Concerns related to succession planning
7 Concerns to protect shareholder value
8 Issue of equity raises concerns about excessive dilution of existing shareholders Concerns to protect
3a shareholder value
Lack of independence on board _Concerns related to inappropriate membership of committees
BQC Aviation Limited Extraordinary Shareholders: All For
Hanwha Vision Co., Ltd. Special, All For.
GS Enaineering & Construgtion Corp. Spegcial Against 1, Concerns about overall performance
Korea Electric Power Corp. Special A 1 Cony lence on board
Elite Material Co., Ltd. Annual Against 4.1 Combined CEO/Chair
4.24.34.44.5 Cong lat board
All For.
. All For,
20/05/2025 :Lite-On Technology Corp. Annual Against 5.8 Concerns related to approach to board gender diversity Lack of independence on board
5.7 Concerns related to attendance at board or committee meetings
5.1,5.3 Concerns related to il iate of i
4 Cone
Far Eastern International Bank Annual Against 5 Issue of equity raises concerns about excessive dilution of existing shareholders
President Chain Store Corp. Annual All For,
5.....;Chung-Hsin Electric & Machinery Mfq. Corp. Annual All For,
23/05/2025 i Macronix International Co., Ltd. Annual Against 5.1 Combined CEO/Chair Concerns related to inappropriate membership of committees
5.9 Insufficient/poor disclosure
5.10,5.11 i
.26/05/2025. . i Chena Shin Rubber Ind. Co.. Ltd. Annual All For.
27/05/2025 i Catcher Technology Co., Ltd. Annual Against 4.1 Concerns related to approach to board gender diversityLack of independence on board
4.8 Overboarded/Too many. i
27/05/2025 . iKing Yuan Electronics Co.. Ltd. Annual For
5....iPhison Electronics Corp. Annual r
Annual r
5 Annual All For,
28/05/2025 :ASUSTek Computer, Inc. Annual Against 4.1 Concerns related to approach to board gender diversityLack of independence on board
4.12 Overboarded/Too many other time commitments
28/05/2025  ; Chicony Electronics Co., Ltd. Annual Against 5.1 Concerns related to approach to board gender diversityLack of independence on board
5.7 Overboarded/Too many ot i ts
Chipbond Technoloay Corp. Annual All For,
E.Ink Holdings. Inc. Annual All For,
Fena Tay Enterprises Co., Ltd. Annual All For,
HIWIN Technologies Corp.. Annual Against 4.8 Lack of ir on board
Inventec Corp. Annual All For,
Makalot Industrial Co.. Ltd. Annual All For,
Novatek Microelectronics Corp.. Annual All For.
Powertech Technology, Inc. Annual All For,
Radiant Opto- Corp., Annual 3
Realtek Semiconductor Corp. Annual
Ruentex Industries Ltd. Annual Against 5.1,5.2 Lack of ir on board
United Micre Corp. Annual All For,
5.....WPG Holdings Ltd. Annual All For.
28/05/2025 i WT Microelectronics Co., Ltd. Annual Against 8.1 Combined CEO/Chair Concerns related to inappropriate membership of committees
6 Concerns related to shareholder rights
8.6,8.9 Lack of independence on board
8.4 Overboal
29/05/2025 Annual Against 3 Concerns to protect shareholder value
Annual All For.
Annual Agai 4.1,4.34.445464.74.8
a Annual Al 4.1,4.34.445464.7,4.8
Compal Electronics, Inc. Annual Al
Electronics, Inc. Annual Al
astern New Century Corp. Annual Al
Foxconn Technology. Co., Ltd. Annual Al
Hon Hai Precision Industry Co., Ltd. Annual Al
Hen Hai Precision Industry Co., Ltd. Annual Al
Annual A st 4.1
MediaTek, Ing. Annual All For.
Pou Chen Corp. Annual Against 3.1
Qisda.Corp. Annual All For,
Simplo Technoloagy. Co.. Ltd. Annual All For,
Taichung Commercial Bank Co.. Ltd. Annual All For,
Taiwan Mobile Co.. Ltd. Annual All For,
Tripod Technoloay. Corp. Annual All For.
Uni-President Enterprises Corp. Annual Against 41 Concerns related to approach to board gender diversity Lack of independence on board Overboarded/Too
many other time commitments Inadequate management of deforestation risks
Wiwynn Corp.. Annual All For.
Yang Ming Marine Transport Corp.. Annual Al
Taiwan Mant ing. Co., Ltd. Annual Al
Taiwan Mant ing. Co., Ltd. Annual Al
TECO Electric & Machinery. Co., Ltd. Annual A 45 Concerns to protect shareholder value
Peqatron Corp. Annual A 4.1 ender diversityLack of independence on board
Chroma Ate,.Inc.. Annual Al
Gigabyte Technoloay Co.. Ltd. Annual Al
Micro-Star International Co., Ltd. Annual Al
United Integrated Services Co., Ltd. Annual Al
Accton Technology Corp. Annual Al
Nan Ya Plastics Corp. Annual Against 4.2 dence on board
Chang Hwa Commercial Bank Ltd. Annual All For.
CTBC Financial Holding Co., Ltd. Annual Against 54 Concerns related to approach to board gender diversity
5.2 Concerns related to inappropriate of i
" :
13/06/2025, . iFubon Financial Holding Co., Ltd. 6
otes Co.. Ltd.
5.1

5.4
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26/06/2025 iSumitomo Electric Industries Ltd. Against 2.10,2.13,2.14 Lack of independence on board
21,22 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall perf e
26/06/2025 iSumitomo Metal Mining Co. Ltd. Annual Against 22 Concerns about overall performance
2.1 Concerns about overall performance Inadequate management of climate-related risks
2 ings, Ing. Annual Agai 2.1.2.2
26/06/2025 i The Chugoku Electric Power Co., Inc. Annual Against 22 Concerns about overall performance
2.1 Concerns about overall performance  Inadequate management of climate-related risks from exposure to coal
26/06/2025 :The Kansai Electric Power Co., Inc. Annual Against 29 Concerns about overall performance
2526 Lack of independence on board
13 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
t cy.
.26/06/2025, . i Toda Corp, Annual 2.1.2.2 Concerns related to approach to board gender diversity Concerns about overall performance
26/06/2025 :Tohoku Electric Power Co., Inc. Annual 2.5,2.7,2.10 Lack of independence on board
22 Lack of independence on board Concerns about overall performance
21 Lack of independence on boardConcerns about overall performance
8 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
enhanced shareholder rights
26/06/2025 ;i Tokyo Electric Power Co. Holdings, Inc. Annual Against 8 SH: reholder resolution, against management recommendation / Shareholder proposal promotes
11,17 appropriate accountability or incentivisation
Concerns related to approach to board gender diversity.
26/06/2025 . i Tokyu Fudosan Holdinas Corp. Annual All For,
5....iTomy Co., Ltd. Annual All For,
26/06/2025 :Toray Industries, Inc. Annual Against 2122 Concerns about overall performance
27 Conc lated t ion planning
26/06/2025 :Tosoh Corp. Annual Against 2 Concerns about overall board structure
1.5,1.6,1.8 Lack of independence on board
1.1 La i nce on board Col
26/06/2025 :Toyo Suisan Kaisha, Ltd. Annual Against 22 Concerns about overall performance
21 Concerns about overall performance Inadequate management of deforestation risks
6.1.6.2 Sh: i i i ivisati
'26/06/2025 Annual Against 3132
2 Annual Agai 244
2.1 a
26/06/2025 12070, Ing. Annual Against 22 Concerns related to
5....;Advantest Corp.. Annual All For.
27/06/2025 i Amano Corp. Annual Against 24 Lack of independence on board
22 Lack of independence on board Concerns about overall performance
2.1 i
27/06/2025 i ANA HOLDINGS INC. Annual Against 3.132 EOS manual override
3. Lack of independence on board
5....iCasio Computer Co., Ltd. Annual Against 3.1.3.2
COMSYS Holdinas Corp. Annual Against 2.1,2.2 Concerns related to approach to board gender diversity Concerns about overall performance
ippon Printing Co., Ltd. Annual Against 2. Concer pp!
29 management of deforestation risks
Concerns related to succession planning
27/06/2025 i DAIKIN INDUSTRIES Ltd. Annual Against 22 Concerns about overall performance
2.1
27/06/2025 Daiwa House Industry Co., Ltd. Annual Against 3.132 Concerns related to approach to board gender diversity
3.8 Concerns related to succession planning
3.11
27/06/2025 :Doshisha Co., Ltd. Annual Against 3.1,3.2
3.6
27/06/2025 :eGuarantee, Inc. Annual Against 31 Concerns related to approach to board gender diversity
3.9 Lack of independence on board
Y 5.....FANUC Corp. Annual All For,
27/06/2025. .. iFuii Qil Co., Ltd. Annual Against 2.1 Concerns related to approach to board gender diversity.
5....;FUJIFILM Holdings Corp. Annual A 2.7
Annual All For,
27/06/2025 .. i Fukuoka Financial Group, Inc. Annual Against 2122
Annual A 2122
27/06/2025 {Hakuhodo DY Holdings, Inc. Annual Against 26 Concerns related to approach to board gender diversity
21 Concerns related to approach to board gender diversity Concerns about overall performance
28 Congc: i i
Annual st 2123
5 Corp.. Annual r
27/06/2025 ilyogin Holdings, Inc. Annual Against 21 Concerns related to approach to board gender diversity Concerns about overall performance
9 SH: For shareholder resolution, no management recommendation / Shareholder proposal promotes
transparency.
Y IGC Holdings Corp. Annual Against 3.1
27/06/2025 .. iK's Holdings Corp. Annual All For,
Kaiima Corp.. Annual Against 2.1,.2.2
5.....;Kamigumi Co., Ltd. Annual 3.1 e
27/06/2025 :Kandenko Co., Ltd. Annual Against 3 Concerns about overall board structure
28,211 Lack of independence on board
21,22 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance
27/06/2025 iKaneka Corp. Annual Against 11,12 Concerns related to approach to board gender diversity Concerns about overall performance
1.9 Concerns related to succession planning
.27/06/2025 .. :Kansai Paint Co.. Ltd. Annual Against 2.1
27/06/2025 ;Keikyu Corp. Annual Against 3.7,41 Lack of independence on board
3.1,3.2 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance
27/06/2025 :Keisei Electric Railway Co., Ltd. Annual Against 2.1,2.7,2.8,2.10 Concerns about overall performance
213,214 Concerns to protect shareholder value
2.9,2.12 Lack of independ: boa
27/06/2025  ;Koito Manufacturing Co., Ltd. Annual Against 27,2.8,2.9,2.10,2.11 Lack of independence on board
21,22 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
Kokusai Electric Corp. Annual All For.
Annual Against, 2.1
Annual A 1.1
Annual All For,
Annual Against 21,22 Concerns about overall performance
2.10 Concerns related to approach to board gender diversity
29 Lack of independence on board
27/06/2025  ;Mitsubishi Heavy Industries, Ltd. Annual Against 2122 Concerns about overall performance 2- Concerns related to board gender diversity 3- Lack of independence
3.4 on board
23242526 Concerns related to inappropriate membership of committees
i d board
27/06/2025 ;i Mitsubishi Logistics Corp. Annual Against 3.6,3.7,3.8 Lack of independence on board
3.1,3.2 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
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27/06/2025  :Mitsubishi UFJ Financial Group, Inc. Against 2.12,2.13,2.14,2.15 Concerns about overall performance
3,4 Inadequate management of climate-related risks
2.3,2.52.9 Lack of ind dence on board
27/06/2025 i Mitsui Fudosan Co., Ltd. Against 2122 Concerns about overall performance Lack of independence on board
29 Lack of independence on board
ing. Cox. Lid; Al For
A .
2.2,
A .
27/06/2025 iNICHIAS Corp. Annual Against . Concerns about overall performance
2.6 Concerns related to succession planning
Nikon Corp. Annual Against 21,22
Nintendo Co.. Ltd. Annual All For.
5....iNippon Shinyaku Co., Ltd. Annual Against 2122 er n
27/06/2025 :Nippon Television Holdings, Inc. Annual 2224 Concerns related to approach to board gender diversity Concerns about overall performance
252627 Concerns related to succession planning
2 ishi-Nippon Financial Holdings, Inc. Annual 2122
27/06/2025 iNOF Corp. Annual Against 21,22 Concerns about overall performance
25 Lack of independence on board
27/06/2025 Odakyu Electric Railway Co., Ltd. Annual Against 28 Lack of independence on board
1,22 Lack of independence on boardConcerns about overall performance.
27/06/2025. .. i Qii Holdings, Corp. Annual Against, .1.2.2
Annual Al . oard
27106/ Annual Against, 4 Lack of independence on board
2 Annual .5,1.6,1.7,1.8 Lack of independence on board
1.1,1.2 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance
2 5....iSankvo Co.. Lid. Annual i 212223 d n
27/06/2025 :SBI Holdings, Inc. Annual Against 1.1 Concerns related to approach to board gender diversity
1.15 Lack of independence on board
27/06/2025 SG Holdings Co., Ltd. Annual Against 1.1.1.2 Concerns related to approach to board gender diversity
3 Insufficient basis to support a decision
27/06/2025 :iSharp Corp. Annual Against 1.2 oard gender diversity Concerns about overall performance
3 inciples
.27/06/2025. ... i Shimizu Corp. Annual Against 2.1.2.2 Concerns related to approach to board gender diversity Concerns about overall performance
2 su Chemical Co., Ltd. Annual Against 22 Concerns relate o board gender diversity
25 Concerns related to succession planning
4 Pay is misaligned with EOS remuneration principles
27/06/2025 {SHIP HEALTHCARE HOLDINGS, INC. Annual Against 3.133 Concerns about overall board structure
211 Lack of independence on board
21,22 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
27/06/2025 {SMC Corp. (Japan) Annual Against 21 Concerns related to approach to board gender diversity
29210 Concerns related to succession planning
27/06/2025 ;i SoftBank Group Corp. Annual Against 21 Concerns about overall board structure 2- Concerns related to board composition 3- Concerns related to
2931 board gender diversity 4- Concerns related to succession planning
2.8 Concerns related to potential conflict of interests 2- Lack of independence on board
4 Lack of independence on board
Pay is misaligned with EOS remuneration principles
2 5...... Sotetsu Holdings, Ingc. Annual Against 3.1.3.2 e ]
27/06/2025 i Sumitomo Mitsui Financial Group, Inc. Annual Against 22 Concerns about overall performance
34 Inadequate management of climate-related risks
2.10 Lack of i a
27/06/2025 i Sumitomo Realty & Development Co., Ltd. Annual Against 3.6,3.8 Lack of independence on board
3.13.2 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
27/06/2025 ... : Suzuki Motor Corp. Annual Against 21
5....iSvsmex Corp. Annual A 21,22
5....iTaihei Denayo Kaisha, Ltd. Annual A 1.1
27/06/2025 :Taiheiyo Cement Corp. Annual Against 27 Concerns related to succession planning
26,29 Lack of independence on board
2122 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance
Taivo.Yuden Co.. Ltd. Annual All For.
ara Holdings, Inc. Annual A 2.1 Cony
S Holdings, Inc. Annual 7 Insut ision
3.2 Poison pill/anti-takeover measure not in investors interests Concerns about overall performance
3.1 Poison pill/anti-takeover measure not in investors interests Concerns about overall performance
8 Shareholder proposal promotes appropriate accountability or incentivization
9 Sh:
27/06/2025 i The Chiba Bank, Ltd. Annual Against 21 Concerns about overall performance
26 Concerns related to succession planning
27 Lack of ind nce on board
.27106/2025. . iTokvo Gas Co.. Ltd. Annual All For.
27/06/2025 i Tokyu Corp. Annual Against 21,22 Concerns about overall performance
2.8
27/06/2025 i TOPPAN Holdings, Inc. Annual Against 1.6 P d
1.1 Lack of independence on board Concerns about overall performance
1.2 Lack of independence on boardConcerns about overall performance
27/06/2025 . : TORIDOLL Holdinas Corp. Annual Against 1.1 Concerns about overall performance
Tsumura & Co. Annual Against, 2.1 Concerns about overall performance.
Ushio, Ing. Annual Against, 3.1 Concerns about overall performance
‘Yamada Holdings Co., Ltd. Annual Against 26 Concerns related to succession planning
21,22 La i
27/06/2025 iYamaguchi Financial Group, Inc. Annual Against 1.1 Concerns about overall performance
1.5 Lack of ind dence on board
27/06/2025 i Yamato Kogyo Co., Ltd. Annual Against 3.6,3.7 Lack of independence on board
3.1 Lack of independence on board Concerns related to approach to board gender diversity Inadequate
i ks
27/06/2025 Zensho Holdings Co., Ltd. Annual Against 3.2 Concerns related to approach to board gender diversity
3.1 Concerns related to approach to board gender diversity Inadequate management of climate-related risks
3.64.1 i nning
27/06/2025 i ZEON Corp. Annual Against 21,22 Concerns about overall performance
2.6 Concerns related to succession planning
2.7 La i nce on board
.28/06/2025 .. iHikari Tsushin, Inc. Annual Against 2.2 Concerns related to succession planning
29/06/2025 ;Matsui Securities Co., Ltd. Annual Against 3.4 Lack of independence on board
7 Pay is misali i
.09/04/2025 . : Scentre Group, All For,
10/ Agai 4
11/
01/ .3
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02/05/2025  :lluka Resources Limited Against 4 Pay is misaligned with EOS remuneration principles
235 Pay is misaligned with EQS remuneration principles,
07/05/2025 :TPG Telecom Limited Against 4 Overboarded/Too many other time commitments
2 Pay is misali i inci
08/05/2025 . :Woodside Eneray Group Ltd. Against, 34 Pay is.
imited All For,
All For.
Ltd. Against 2c Concerns related to il
3 Pay is misali i
Telix Phar ticals Limited Annual All For.
Yancoal Australia Ltd. Annual Against 5 Concerns regarding Auditor tenure
2a,2b Concerns related to inappropriate membership of committees
8 Issue of capital raises concerns about excessive dilution of existing shareholders
6 Issue of equity raises concerns about excessive dilution of existing shareholders
2c Lack of independence on board
3 Pay is misaligned with EOS remuneration principles
02/04/2025 i Schlumberaer Limited Annual 1.8 Congt to board col n
03/04/2025 :Koc Holding A.S. Annual Against 10 A vote AGAINST is warranted as the company did not disclose the proposed board fees, which prevents
7 shareholders from making an informed voting decision.
12 A vote AGAINST the prolongation of the authorized capital is warranted because the proposed ceiling allows
the company to increase the share capital without preemptive rights by more than 20 percent.
This item warrants a vote AGAINST due to a lack of disclosure on the resolution.
03/04/2025 .. : Sinotrans, Limited Extraordinary Shareholders: All For.
04/04/2025  :Krung Thai Bank Public Co., Ltd. Annual Against 6 Concerns related to Non-audit fees
5.1 Concerns related to approach to board gender diversity
7
04/04/2025 iSCB X Public Company Limited Annual Against 4.2 gender diversity
4.1 i
Oracle Financial Services Software Limited Special, All For.
Arab National Bank Annual Against 7
Bank of Communications Co.. Ltd. Extraordinary Shareholders: A 1 2 n exposure to coal
Coca-Cola Icecek AS Annual Against 7 Insufficient/poor disclosure
5......Contemporary Amperex Technology, Co.. Ltd. Annual A 11 shareholder rights
09/04/2025 iBanco de Credito e Inversiones SA Annual k Insufficient/poor disclosure
c Insufficient/poor disclosure Inappropriate bundling of election of directors on a single vote
109/04/2025 " Salik Co, PJSC Annual 9 Ins
09/04/2025  ;Saudi Basic Industries Corp. Annual 6.1 Inadequate management of climate-related risks Insufficient/poor disclosure
6.2,6.3,6.4,6.5,6.6,6.7,6.8,6.: Insufficient/poor disclosure
9,6.10,6.11
09/04/2025 ;i Thai Oil Public Company Limited Annual Against 6.1,6.2,6.4 Concerns related to approach to board gender diversity
7 Insufficient/poor disclosure
. ista Enerav SAB de CV. Annual All For,
10/04/2025 iBangkok Dusit Medical Services Public Co. Ltd. Annual Against 4.1 Concerns related to approach to board gender diversity Concerns related to succession planning Concerns
8 about overall performance
\nsuffici -
10/04/2025. .. iHome Product Center Public Company, Limited Annual Against 5.2
10/04/2025 ;Promotora y Operadora de Infraestructura SA Annual Against 2a1
.10/04/2025. . :Wal-Mart de Mexico SAB de CV. Annual Against 1.e Insufficient/poor disclosure
11/04/2025 i China Jushi C Annual t 1 Concerns related to shareholder rights
12 Concerns to protect shareholder value
14 Concerns to protect shareholder value
13 Insuffici i
11/04/2025. . iDogan Sirketler Grubu Holding AS Annual 7.8.9.12,15 f
11/04/2025 ;Fomento Economico Mexicano SAB de CV/ Annual Ag: 5j Inadequate management of climate-related risks
5.9 Overboal i
11/04/2025 . :Info Edge (India) Limited Special All For.
11/04/2025 ;PTT Public Co., Ltd. Annual Against 6.1,6.4 Concerns related to approach to board gender diversity
Insuffici isclos:
13/04/2025. . Al Raihi Bank. Annual Against 4 Inadequate management of climate-related risks
13/04/2025 :Almarai Co. Ltd. Annual Against 5 Inadequate management of climate-related risks
17 Insufficient/poor disclosure
6 Pay is misaligned with EQOS remuneration principles,
13/04/2025 . iRiyad Bank Annual i 15, Insuffi
14/04/2025  ;Alarko Holding AS Annual Against 7 Concerns related to shareholder rights
8,15,18 Insufficient/poor disclosure
14/04/2025.. i Anadolu Ef lik ve Malt Sanayvii A.S. Annual Against 7 Insufficient/poor disclosure,
15/04/2025.. :BYD Company, Limited inary Shareholders: All For
15/04/2025.. iBYD Company, Limited inary Shareholders: All For
15/04/2025. . :FPT Corp. Annual Against 8 Insufficient/poor disclosure,
15/04/2025 iMagyar Telekom Telecommunications Plc Annual Against 5 Issue of equity raises concerns about excessive
12,13 Pay is misaligned with EOS remunerati inci
15/04/2025. . :Migros Ticaret AS, Annual Agalil 9 ffi sure.
15/04/2025 :Santander Bank Polska SA Annual Against 16 Concerns related to shareholder rights
10,1417 Pay is misaligned wif
15/04/2025 Saudi National Bank Annual Against 7 Inadequate management of climate-related risks
13 Insufficient/poor disclosure
56 Pay is misali i inciples,
16/04/2025 iBank of China Limited Extraordinary Shareholders; Against 12 Concerns related to approach to board gender diversityLack of independence on board
1 Issue of equity raises concerns about excessive dilution of existing shareholders
16/04/2025. . iBank of Communications Co., Ltd. inary Shareholdersi All For
16/04/2025. . :Bank of Communications Co., Ltd. Special All For.
16/04/2025 . i Carnival Corporation, Annual Against 8 Concerns related to board composition
16/04/2025 . : Petroleo Brasileiro SA Annual Against 1
16/04/2025  Petroleo Brasileiro SA Annual/Special Abstain 9.1,9.2,9.3,9.4,9.5,9.6,9.7,9. Cumulati voting in favour of individual candidates/slates
8 Concerns about candidate's experience/skills
Against 21 Concerns about overall board structure 2- Cumulative/slate voting in favour of individual candidates/slates
4,9.9,9.10,19,22
10,1117
3
16/04/2025 :Ultrapar Participacoes SA Annual Abstain 6,7.1,7.2,7.3,7.4,7.5,7.6,7.7,: Insufficient/poor disclosure
Against 7.8,7.9,9 Concerns related to approach to board gender diversity Concerns related to inappropriate membership of
4 committees
5 Insufficient/poor disclosure
16/04/2025. .. i Ultrapar Par SA Extraordinary Shareholders: inst 3
17/04/2025. .. ;:Fuyao Glass Industry Group Co.. Ltd. Annual All For,
17/04/2025  }ltau Unibanco Holding SA Annual Abstain 1
Agai 2
7/04/2025 . :iMetaluraica Gerdau SA A 3
7104/ PRIQ SA A 7
0/04/ LTIMindtree Ltd. A 1
1/04/2025 A 8
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21/04/2025 iBank of the Philippine Islands Against 3.12 Concerns related to approach to board gender diversity
35 Concerns related to attendance at board or committee meetings
3.1,3.2 Concerns related to il iate of i
3.14 Concerns related to il iate of Concerns related to attendance at board or
6 committee meetings
Insuffci -
7.8,10
1"
19.1 Lack of independence on board Concerns related to approach to board gender diversity Concerns related to
16,17,18 inappropriate membership of committees Inadequate management of climate-related risks
Pay is misaligned with EOS remuneration principles
China.Construction Bank Corporation Extraordinary Shareholders: Against 10 Insuffi
China.Construction Bank Corporation Special All For.
5....;Falabella SA Annual All For,
22/04/2025 :Gree Electric Appliances, Inc. of Zhuhai Special Against 1.1 Combined CEO/Chair
21 Concerns related to approach to board gender diversityLack of independence on board
1.2 Concerns related to inappropriate membership of committees
1.3 Ina i i
22/04/2025 iRaia Drogasil SA Annual Abstain 4,7,8.1,8.2,8.3,8.4,8.5,8.6,8.
Against 7,8.8,8.9,8.10,8.11,8.12,8.1 : Insufficient/poor disclosure
3 Lack of independence on board Concerns related to inappropriate membership of committees Concerns
6,12 related to approach to board gender diversity Inappropriate bundling of election of directors on a single vote
5
.22/04/2025 i Raia Drogasil SA Extraordinary Shareholders: All For.
2. umrungrad Hospital Public Company Limited Annual Against 5.2 Concerns related to il iate of
5.3 Concerns related to succession planning
9 Insufficient/poor disclosure
23/04/2025 . Colaate-Palmolive (India) Limited Spegcial All For,
23/04/2025 .. iEmpresas Copec SA Annual Agail 8 Insuffici isclosure
23/04/2025 i Grupo Cibest SA Extraordinary Shareholders:
23/04/2025 . i Grupo Financiero Banorte SAB de CV. Annual
23/04/2025  Metropolitan Bank & Trust Company Annual Against 3.12 Concerns related to approach to board gender diversity
3.6 Concerns related to inappropriate membership of committees
23/04/2025 :TOTVS. SA Annual Aai 5
23/04/2025 {TOTVS SA Extraordinary Shareholders; Against 6 Pay is misaligned with EOS remuneration principles
1
24/04/2025 iBANK POLSKA KASA OPIEKI SA Annual Against 15.4 Concerns related to shareholder rights
12 Pay is misaligned with EOS remuneration principles
24/04/2025 . : Charoen Pokphand Foods Public Co. Ltd. Annual Agalil 5.4 i
24/04/2025 i China Medical System Holdings Ltd. Annual Against 5 Issue of equity raises concerns about excessive dilution of existing shareholders
7 Issue of equity raises concerns about excessive dilution of existing shareholders -- dilution issue
24/04/2025 . :Companhia f de Eneragia Annual Against 1
24/04/2025 Empresas CMPC SA Annual Against 8 Insufficient/poor disclosure
5 Insufficient/poor disclosure Inappropriate bundling of election of directors on a single vote
24/04/2025 I GCC SAB de GV Annual Acainst 5 ins
24/04/2025 . : Grupo Aeronortuario del Pacifico SAB de CV. Annual All For,
24/04/2025 iInternational Container Terminal Annual Abstain 4.7 Concerns related to inappropriate p of
45 Concerns related to inappropriate p of Concerns related to approach to board gender
4.6 diversity of climate-related risks
4.2 Concerns related to inappropriate p of i Inadequate management of climate-related
.24/04/2025 i Komercni banka as, Annual Against 10,11
24/04/2( s Renner SA Annual \ 4
24/04/2025 . iMalayan Bal g Berhad, Annual All For.
24/04/2025 iMOL Hungal Qil & Gas Plc Annual Against 1.4,1.5,1.6,2,3.1,4.1,4.2,5.1,: Insufficient/poor disclosure
5.2,5.3,6,7.8
24/04/2025  :MONETA Money Bank, a.s. Annual All For.
24/04/2025 . :Nippon Life India Asset Limited Spegcial All For.
24/04/2025 . (PETRONAS D: Berhad Annual All For.
24/04/2025 . :Sasa Polvester Sanavi AS Annual Against 8,14 Insufficient/poor disclosure,
24/04/2025, i Quimica v Minera de Chile SA. Annual All For.
24/04/2025 . i Sok Marketler Ticaret AS Annual Against 8 Insufficient/poor disclosure,
24/04/2025 . :Tata Consultancy Services Limited Special All For.
.25/04/2025 . i Atacadag SA inary, Shareholders: All For.
25/04/2025 :Banca Transilvania SA Annual Against 2,6 Insufficient/poor disclosure
7 Pay is misaligned with EQOS remuneration principles,
2 5.....Banca Transilvania SA Extraordinary Shareholders: A 2 Insuffi re
25/04/2025 ;BDO Unibank, Inc. Annual Against 4.6,4.11 Concerns related to approach to board gender diversity
4142 Concerns related to inappropriate p of i
57 Insufficient/poor disclosure
4.3 Concerns related to inappropriate membership of committees
.25/04/2025 . iCencosud SA, Annual Against k. f ol S
25/04/2025 i Central Retail Corp. Public Co. Ltd. Annual Against 412413 Concerns related to approach to board gender diversity
8 Insufficient/poor disclosure
25/04/2025 . :China Yangtze Power Co., Ltd. Spegcial Against 1.1
5....iGruma SAB de CV. Annual Al 5.e5.h6
.25/04/2025 . iGruma SAB de CV. Extraordinary Shareholders:All For.
25/04/2025 ;Hypera SA Annual Abstain 8 Insufficient/poor disclosure
5,11,12.1,12.2,12.3,12.4,12.; Concerns about overall board structure
Against 5,12.6,12.7,12.8,12.9 Insufficient/poor disclosure
6
7
25/04/2025 . :Natura &Co Holding SA Annual All For,
5....iNatura &Co Holding SA Extraordinary Shareholders; Agai 1 i i
25/04/2025 {OTP Bank Nyrt Annual Against 10 Issue of equity raises concerns about excessive dilution of existing shareholders
6 Pay is misaligned with EOS remuneration principles
Prologis Property Mexico SA de CV. Annual Against 3.5 i
PT United Tractors Thk Annual Against 3 Insufficient/poor disclosure.
5....iPT United Tractors Thk inary Shareholders: All For.
25/04/2025 iSuzano SA Annual Abstain 51,52 Cumulative/slate voting in favour of individual candidates/slates
Against 6 Concerns with non-executive director compensation 2- Executive salary increases without robust justification
7
25/04/2025 i Telefonica Brasil SA Annual Abstain 4,6,7.1,7.2,7.3,7.4,7.5,7.6,7.; Insufficient/poor disclosure
Against 7,7.8,7.9,7.10,7.11,7.12 Concerns related to inappropriate membership of committees
5.6,5.7 Insufficient/poor disclosure
10
.25/04/2025 i Turk Telekomunikasyon AS Annual 7 Insufficient/poor disclosure
25/04/2025 i Turkiye Halk Bankasi AS Annual 3,5 Concerns to protect shareholder value
6,711 Insufficient/poor disclosure
25/04/2025 ;i Turkiye Vakiflar Bankasi TAO Annual Against 3.4 Concerns to protect shareholder value
6.7.8,11 Insuffici i
27/04/2025 | i The Saudi Investment Bank Annual All For.
Against, 1 Cone
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Y Annual A 6 S
29/04/2025 iAmbev SA Annual Abstain 3 Cumulative/slate voting in favour of individual candidates/slates
Against 5 Insufficient/poor disclosure
4
.29/04/2025 . i Ambev SA Extraordinary Shareholders:All For.
29/04/2025 iAtacadao SA Annual Abstain 13.1,13.2,13.3,13.4,13.5,13.; Cumulative/slate voting in favour of individual candidates/slates
Against 6,13.7,13.8,13.9,13.10,13.1 :Insufficient/poor disclosure
1,13.12,13.13,13.14,13.15,1: Lack of independence on board Concerns related to inappropriate membership of committees Inappropriate
3.16,13.17,13.18,13.19,13.2 i bundling of election of directors on a single vote
0,13.21,13.22,13.23,13.24,1
3.25
13.26,14
11
10.1
All For.
Seguridade Participacoes SA Abstain 10,11.1,11.2,11.3,11.4,11.5, } Insufficient/poor disclosure
Against 11.6,12 Insufficient/poor disclosure
9.7 Lack of independence on board Concerns related to approach to board gender diversity
3
9.3
29/04/2025 . :BB Sequridade Partici SA Extraordinary Shareholders: All For.
Against, 6 Lack of independence on board
Al 7.15
29/04/2025, All For,
All For.
inary Shareholders: Agail 2
.29/04/2025 | :Embraer SA Annual Against, 4
29/04/2025 Embraer SA Annual Abstain 4
Against 5 Concerns related to approach to board gender diversity
6,10 Insufficient/poor disclosure
29/04/2025 :Fibra Uno Administracion SA de CV Annual Against 59 Concerns related to inappropriate membership of committees
6 Lack of independence on board Concerns related to inappropriate membership of committees Concerns
related to approach to board gender diversity
. Annual inst, 4.3
29/04/2025_: Nahdi Medical Co, Annual All For.
29/04/2025 ;SITC International Holdings Company Limited Annual Against 12,13 Insufficient/poor disclosure
8 i e on board
.29/04/2025 . i The People's Insurance Company (Group) of China Limited. inary Shareholdersi All For.
29/04/2025 :Transmissora Alianca de Energia Eletrica SA Annual Abstain 11.1,11.2,11.3 Cumulative/slate voting in favour of individual candidates/slates
3,8,9.1,9.2,9.3,9.4,9.5,9.6,9.: Insufficient/poor disclosure
Against 7,9.8,9.9,9.10,9.11,9.12,9.1 i Concerns related to it iate of
3 Lack of independence on board Concerns related to inappropriate membership of committees Concerns
12,13 related to approach to board gender diversity
7.3
7.2
29/04/2025 (WEG SA Annual Abstain 4 Cumulative/slate voting in favour of individual candidates/slates
Against 56 Insufficient/poor disclosure
29/04/2025  iWEG SA draordinary Shareholders: A« 4 Con i
30/04/2025 :Alsea SAB de CV Annual/Special Against 5 Concerns related to approach to board gender diversity Concerns related to inappropriate membership of
4344 committees
4142 Concerns related to inappropriate p of
Concerns related to inappropriate p of i Concerns related to approach to board gender
diversil
30/04/2025 .. i Bajaj Auto L Al 1 i
30/04/2025 :Banco BTG Al 3,5,6.1,6.2,6.3,6.4,6.5,6.6,6. o
Against 7,6.8,6.9,7,8,10 Lack of independence on board
9
414244454748
30/04/2025 :Banco do Brasil SA Annual Abstain 3,4,5.1,5.25.3,5.4 Insufficient/poor disclosure
5.5,6.1,6.2,6.3 Insufficient/poor disclosureLack of independence on board
Against 2272
1.1,1.21.31.4151.6
30/04/2025. .. iBanco do Brasil SA Extraordinary Shareholders:All For.
30/04/2025. . iBecle, S.A.B. de C.V. Annual Agalil 56
30/04/2025 .. Grupo Financiero Inbursa SAB de CV. Annual 5.7
30/04/2025 i Grupo Mexico S.A.B. de C.V. Annual Ag: 8
7
30/04/2025 i Gubre Fabrikalari TAS Annual Against 4,5
78,13
30/04/2025  :ltausa SA Annual Abstain 1
Against 2
30/04/2025 . :Lancashire Holdings Ltd. Annual Against 2 Total i variable pay is equal or &qt:6 times base salary.
30/04/2025 . :MLP Saglik Hizmetleri AS Annual All For.
30/04/2025 :Vale SA Annual Abstain 4 Insufficient/poor disclosure
Against 57 Concerns about candidate's experience/skills
7.7 Insufficient/poor disclosure
7.4,10.1,10.2,10.3,10.4 Col s about ov ce
30/04/2025 :Vale SA Annual Abstain 4 Insufficient/poor disclosureConcerns about candidate's experience/skills
Against 10.1,10.2,10.3,10.4
5.7.7.7
30/04/2025 :Vale SA Annual/Special Abstain 4 Insufficient/poor disclosureConcerns about candidate's experience/skills
Against 7.7,10.1,10.2,10.3,10.4
5.7
30/04/2025 . iVale SA Extraordinary Shareholders: All For.
01/05/2025 . i Eicher Motors Limited Special, Against 3
5.....iAxis Bank Limited Spegcial All For.
02/05/2025  :DFI Retail Group Holdings Ltd. Annual Against 3,7 Concerns regarding Auditor tenure
4 Concerns related to inappropriate of
1 Concerns related to inappropriate of i Pay is with EOS remuneration
principles
02/05/2025 iHongkong Land Holdings Ltd. Annual Against 4,6 Concerns regarding Auditor tenure
1 Lack of independent representation at board committees Pay is misaligned with EOS remuneration principles
.02/05/2025. . iJardine Matheson Holdings Ltd. Annual Against 3456 Inadequz
06/05/2025  Plus500 Ltd. Annual t 5 Failure to provide DEI disclosures in line with UK listing rules
3 Lack of independent representation at board committees
11 Pay is misaligned with EOS remuneration principles
Annual 1b
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06/05/2025 iSavola Group Abstain 26.11,26.12,26.13,26.14,26.  Cumulative/slate voting in favour of individual candidates/slates
Against 15,26.16,26.17,26.18,26.19, ; Inadequate management of climate-related risks
26.20,26.21,26.22,26.23,26.
24,26.25,26.26,26.28,26.29,
26.30,26.31,26.32,26.33,26.
34,26.35,26.36,26.37,26.38,
26.39,26.40,26.41
4
Tata Motors Limited Court All For.
Arch Capital Group Ltd. Annual Against 1a Concerns about overall board structure
ASMPT Limited Annual A mbership of committees
Prologis Property Mexico SA de CV. Qrdinary. Shareholders All For.

07/05/2025..  Tekfen Holding AS, Annual Against 7 insufficientipoor disciosure.
5...;Public Bank Berhad Annual All For,
5.....RHB Bank Berhad Annual All For,
09/05/2025 :Sany Heavy Industry Co., Ltd. Annual Against 7 Concerns related to shareholder rights
11 Concerns to protect shareholder value
1 Ina i
'09/05/2025 Special Al For
09/05/2025 WH Group Limited Annual Against 2b Concerns related to approach to board gender diversity Lack of ir on board
7.8 management of deforestation risks
Issue of equity raises concerns about excessive dilution of existing shareholders
] 5....iEIm Co. (Saudi Arabia) Annual 14,17,20 f
13/05/2025 iHua Xia Bank Co., Ltd. Annual Against 9 Concerns related to shareholder rights
5 Insufficient/poor disclosure
11 Shareholder proposal does not promote enhanced shareholder rights
12,13 Shareholder proposal does not promote transparency.
13/05/2025 iHutchmed (China) Limited Annual Against 2D Concerns related to iate of
2H i e on board
13/05/2025. .. : Ping An Insurance (Group) Company. of China, Ltd. Annual All For,
5....iPing An Insurance (Groun) Company. of China, Ltd. Spegcial All For,
5....iSaudi Telecom Co. Annual All For,
5....iAksa Akrilik Kimya Sanayii AS. Annual Against 7 Insufficient/poor disclosure,
14/05/2025  ; America Movil SAB de CV Annual t 2.c4,2.¢9,2.c14,4.b1,4.b2,4. i Concerns related to inappropriate membership of committees
b4 Concerns to protect shareholder value
1.1,1.2,1.3,1.41.5 Lack of independence on board
2.c5 Lack of independence on boardConcerns related to approach to board gender diversity
2.c1,2.c2
14/05/2025 :;Budweiser Brewing Company APAC Limited Annual Against 3a Combined CEO/Chair
3c Concerns related to i iate of
6,7 Issue of equity raises concerns about excessive dilution of existing shareholders
3b, Lack of i C i mbership of con
14/05/2025 ;Emlak Konut Gayrimenkul Yatirim Ortakligi AS Annual Against 10,11,12 Insufficient/poor disclosure
19 Issue of equity raises concerns about excessive dilution of existing shareholders
6 a i e on board
14/05/2025 . :Everest Group, Ltd. Annual Against 1.1 Concerns related to board composition
5....iTencent Holdings Limited Annual 3a
5.....iHiscox Ltd. Annual 2
15/05/2025 iHKT Trust and HKT Limited Annual Against 3c Concerns related to il iate of
57 Insufficient/poor disclosure
3a La !
15/05/2025 ..:PPB Group Berhad, Annual Against 8 Concerns related to succession planning
5......Promotora v Operadora de Infr Qrdinary Shareholders
8.9 Insufficient/poor disclosure
15/05/2025  ;Universal Robina Corporation Annual 4.9 Concerns related to inappropriate p of oncerns related to approach to board gender
7 diversity
4142 Insufficient/poor disclosure
Overboarded/Too many oth i
15/05/2025 ;Wharf Real Estate Investment Company Limited Annual Against 2a Combined CEO/Chair Concerns related to inappropriate membership of committees
5,6 Issue of equity raises concerns about excessive dilution of existing shareholders
2b, Overboal i
16/05/2025  ;Haitian International Holdings Limited Annual Against 2 Concerns related to approach to board gender diversity Lack of independence on board
8,10 ity rai bout ive diluti f existil
Baiai Finsery Limited Spegcial Against 2 proach to board gender dit
Kweichow Moutai Co.. Ltd. Annual Against 12,34
5....:Saudi Arabian Qil Co. Annual A 1 i
20/05/2025 i China Tower Corporation Limited Annual Against 5 Concerns related to approach to board gender diversity
7 Issue of equity raises concerns about excessive dilution of existing shareholders
20/05/2025  ;Chinasoft International Limited Annual Against 22 Concerns related to approach to board gender diversit
2.1 Lack of independence on board Concerns related to approach to board gender diversity.
20/05/2025 {Hengan International Group Company Limited Annual Against 3c,3d
6.7
20/05/2025 ... i Nonafu Spring.Co.. Ltd. Annual Against 10 Issue of equity raises concerns about excessive dilution of existing shareholders
5....iWeichai Power Co., Ltd. Extraordinary Shareholders: Al
5....i Weichai Power Co., Ltd. Spegcial All For.
.21/05/2025. . i Airtac International Group. Annual Against 3.1 Combined CEO/Chair_2- Concerns related to board gender diversity 3- Lack of independence on board
21/05/2025 {CGN Power Co., Ltd. Annual Against 1,239 Inadequate management of climate-related risks
12 Issue of equity rai ive di
.21/05/2025. . i CGN Power Co., Ltd. Special All For.
21/05/2025 i Chongging Rural Commercial Bank Co., Ltd. Annual Against 8 Concerns related to Non-audit fees
12,13,14 Concerns related to approach to board gender diversity
9 Concerns related to approach to board gender diversityLack of independence on board
21/05/2025 CK Infrastructure Holdings Limited Annual Against 3.4 Lack of independence on board Concerns related to succession planning
3.2 Overboarded/Too many other time commitments Inadequate management of climate-related risks
21/05/2025 . iPT Charoen Pokphand Indonesia Thk Annual Against 3 Insufficient/poor disclosure,
Shenzhen Transsion Holding Co., Ltd. Annual Against 2 Inadequate management of climate-related risks
21/05/2025 i Turk Hava Yollari AO Annual Against 8,10,12,14 Insufficient/poor disclosure
7 Issue of equity raises concerns about excessive dilution of existing shareholders
9 .
22/05/2025 {AAC Technologies Holdings Inc. Annual Against 3a o0 board gender diversity
5 Insufficient/poor disclosure
7 Issue of equity raises concerns about excessive dilution of existing shareholders
8 Pay is misaligned with EOS remuneration principles
22/05/2025 ;China Yangtze Power Co., Ltd. Annual Against 9 Concerns to protect shareholder value
1 Inadequate management of climate-related risks
.22/05/2025 .. i CK Asset Holdings Limited Annual All For,
22/05/2025 | CK Hutchison Holdings Limited Annual Against 3a EOS manual override
3b, EOS manual override Lack of independence on board
22/05/2025 iEtihad Etisalat Co. Annual Against 4 Inadequate management of climate-related risks
17 Insufficient/poor disclosure
6 Pay is misaligned with EQS remuneration principles,
Kinadee International Software Group Co...Ltd. Annual inst 2A Cong: bined CEO/Chair
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. avi ve Ticaret AS Annual All For,
22/05/2025 iMGM China Holdings Limited Annual Against 3A3 Concerns related to succession planning
57 Issue of equity raises concerns about excessive dilution of existing shareholders
3A4 i e on board
22/05/2025 .. :PT Kalbe Farma Tbk Annual Against 35 losure
5....iPT Sumber Alfaria Trilava Tbk Annual All For,
22/05/2025 :Sands China Ltd. Annual Against 3a Concerns related to approach to board gender diversity
3b Concerns related to succession planning
6.7 Isst ity rai
22/05/2025 iVestel Elektronik Sanayi ve Ticaret AS Annual Against 7 Insufficient/poor disclosure
13 Issue of equity raises concerns about excessive dilution of existing shareholders "
23/05/2025 i C&D International Investment Group Limited Annual Against 3 Concerns related to inappropriate membership of committees. Concerns related to approach to board gender
5 diversity and lack of independence on board
9,11 Concerns related to succession planning
h o
23/05/2025 China State Construction Engineering Corp. Ltd. Annual Against 1 I
79,10 S sure.
23/05/2025 i Guangzhou Automobile Group Co., Ltd. Annual Against 8 Concerns related to shareholder rights
2 Inadequate management of climate-related risks
. tas Ticaret TAS Annual Agai 9.13 S re
23/05/2025  :Kerry Properties Limited Annual Against 3a Combined CEO/Chair Concerns related to inappropriate membership of committees
6A,6C Issue of equity raises concerns about excessive dilution of existing shareholders
23/05/2025 iWynn Macau Limited Annual Against 3a,3c Concerns related to succession planning
7.8 Issue of equity raises concerns about excessive dilution of existing shareholders
23/05/2025 iYue Yuen Industrial (Holdings) Limited Annual Against 5A,5C Issue of equity raises concerns about excessive dilution of existing shareholders
3¢ i e.on board
.24/05/2025 . :Info Edae (India) Limited Spegcial All For,
26/05/2025 :KLN Logistics Group Limited Annual Against 9A,9C Issue of equity raises concerns about excessive dilution of existing shareholders
6 Lack of independence on board
26/05/2025,. (KLN Logistics Group Limited, Special All For.
5......NARI Technoloay Co.. Ltd. Annue Agalil 8 Conc Ie
27/05/2025  :Orient Overseas (International) Limited Annual Against 3b Concerns related to il iate of
3a Concerns related to i iate of i Concerns related to approach to board gender
3f diversity Lack of independence on board
6a,6c Concerns related to succession planning
Issue of equity raises concerns about excessive diluti holders

All For.

Against 3b Concerns related to approach to board gender diversity Lack of independence on board
3a Concerns related to inappropriate p of i Combined CEO/Chair
5A,5C

PT Telkom Indonesia (Persero) Thk Annual Against 6
‘Shandona Weigao Group Medical Polymer Company, Limited Annual A 8
27/05/2025 i Shenzhou International Group Holdings Limited Annual Against 8 Insufficient/poor disclosure
10 Issue of equity raises concerns about excessive dilution of existing shareholders
3 Lack of independence on board  Concerns related to inappropriate membership of committees Inadequate
management of climate-related risks
28/05/2025 . i Axiata Group Berhad Annual All For,
ease Holding Co.. Ltd. Annual All For,
28/05/2025 ;COSCO SHIPPING Holdings Co., Ltd. Annual Against 13.1 Concerns related to approach to board gender diversity Lack of independence on board
13.2 Concerns related to approach to board gender diversityLack of independence on board
11
28/05/2025 . :COSCO SHIPPING Holdings Co.. Ltd. Special All For.
5....Gold Fields Ltd. Annual All For.
28/05/2025 iHaier Smart Home Co., Ltd. Annual Against 33.01 Combined CEO/Chair Concerns related to inappropriate membership of committees
33.04 Concerns related to i iate of i
12 Insufficient/poor disclosure
33.03 Overboarded/Too many other time commitments Concerns related to inappropriate membership of
committees
Y 5 ....;Haier Smart Home Co.. Ltd. Special All For.
28/05/2025 i Jarir Marketing Co. Annual Against 9 Insufficient justification for related party transaction
fficient/ di re
PT Perusahaan Gas Negara Thk Annual Al N4 re
5.....;Royal Caribbean Group, Annual A a ession planning Concerns related to board compo:
29/05/2025 i Alchip Technologies Ltd. Annual Against .2,3.3 Concerns related to approach to board gender diversity
3.1
29/05/2025 . :Aselsan Elektronik Sanavi ve Ticaret AS Annual Against 7.89.12,13
BizLink Holding, Inc. Annual All For.
29/05/2025 iBudimex SA Annual Against 1.1 Insufficient/poor disclosure
11.7,11.9,11.10 Pay is misaligned with EQS remuneration
29/05/2025 ;China Communications Services Corp. Ltd. Annual Against 4.1 Concerns related to prop! Concerns related to approach to board gender
5,6 diversity Lack of independence on board
4.4 Issue of equity raises concerns about excessive dilution of existing shareholders
Overboarded/Too many ott i
29/05/2025 :China Feihe Limited Annual Against 3e Concerns related to approach to board gender diversity
3b Concerns related to approach to board gender diversity Concerns related to inappropriate membership of
3c committees Inadequate management of climate-related risks
6,7 Concerns related to approach to board gender diversity Inadequate management of climate-related risks
s o g o
29/05/2025  ;Kingsoft Corporation Limited Annual Against 3.1 Concerns related to approach to board gender diversity Lack of independence on board
3.3 Concerns related to succession planning
8 Concerns to protect shareholder value
57 Issue of equity raises concerns about excessive dilution of existing shareholders
29/05/2025 iKunLun Energy Company Limited Annual Against 3C
6.8
29/05/2025 . :MTN Group Ltd. Annual Against 22
5...... Petkim Petrokimya Holdina AS Annual Against 9.12 S|
29/05/2025 i Silergy Corp. Annual Against 41 Concerns related to approach to board gender diversity
4.9 Overboarded/Too many other time commitments
y 5.....iZhen Ding Technology Holding Ltd. Annual All For.
30/05/2025 {GCL Technology Holdings Limited Annual Against 5 Concerns related to approach to board gender diversity and lack of independence on board
3 Concerns related to inappropriate f i
A,8C Iss ity rai
30/05/2025 . i Geely Automobile Holdings Limited Against, 4, Lack of independence on board
indtree Ltd. board
30/05/2025  {Midea Group Co. Ltd. Annual Against 3,17 Concerns to protect shareholder value
9 Issue of equity raises concerns about excessive dilution of existing shareholders
30/05/2025 i Minth Group Limited Annual Against 18 Concerns to protect shareholder value
20 I i i
.30/05/2025, . i Nedbank Group Ltd. Annual All For.
30/05/2025 i Shanghai Electric Group Co., Ltd. Annual Against 10.01,10.02,10.03,10.04,10.  Insufficient/poor disclosure
05,
.30/05/2025 .. i Shanghai Electric Group Co., Ltd. Spegcial All For,




Meeting Date: Company Name
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30/05/2025 i Xinyi Glass Holdings Ltd. Against 3A2,3A3 Lack of independence on board
3A1,3A4,6,7,8 Pay is misaligned with EQS remuneration principles,
0 5....;Absa Group Ltd. Annual All For,
03/06/2025  :United Energy Group Limited Annual Against 4 Concerns related to inappropriate membership of committees
8a,8c Issue of equity raises concerns about excessive dilution of existing shareholders
5 L . .
Ltd. 3.4
esources Mixc Lifestyle Services Limited 3.2 pp! tyLack of independence on board
3.1 Concerns related to i iate of i oncerns related to approach to board gender
6,7 diversity
Issue of equity raises concerns about excessive dilution of existing shareholders
05/06/2025 :ORLEN SA Annual Against 21,22 Insufficient/poor disclosure
18 Pay is misaligned with EOS remuneration principles
23 Shareh: t cy,
05/06/2025  :PetroChina Company Limited Annual Against 1 Inadequate management of climate-related risks
6,10 Insufficient/poor disclosure
0 5....;PetroChina Company Limited Spegcial All For,
05/06/2025 i Sinotrans Limited Annual Against 4 Concerns related to shareholder rights
1 Issue of equity raises concerns about excessive dilution of existing shareholders
K d Special Al For
05/06/. Tinayi (Cavman Islands) Holdina Corp. Annual Against, 5.6 Concerns related to inappropriate membership of committees
Extraordinary Shareholders: Al
05/06/2025  ; Xiaomi Corporation Annual Against 2 Concerns related to il iate of Combined CEO/Chair
3 Concerns related to i iate of Concerns related to approach to board gender
8,9 diversity
Iss y A
06/06/2025 iBYD Company Limited Annual Against 1 Inadequate management of climate-related risks
8,10,11,13 Iss! i i i i
06/06/2025 iBYD Company Limited Annual Against 1 Inadequate management of climate-related risks
8,10,11,13 Issue of equity raises concerns about excessive dilution of existing shareholders "
06/06/2025 :China Resources Land Limited Annual Against 3.1 Concerns related to inappropriate membership of committees Concerns related to approach to board gender
6,7 diversity Lack of independence on board Inadequate management of climate-related risks
Issue of equity raises concerns about excessive dilution of existing shareholders
i Annual All For,
07/06/2025 ;Bajaj Finance Limited Special Against 1 Concerns related to approach to board gender diversity Pay is misaligned with EOS remuneration principles
2 Pay is misali ith EOS, inciples
07/06/2025 :Coromandel International Limited Special Against 1 Concerns related to approach to board gender diversity
2 Congerns related to approach to board gender diversity Pay is misalianed with EOS remuneration principles _ :
09/06/2025 iHarel Insurance Investments & Financial Services Ltd. Annual/Special Against AB1,B2,B3 Concerns related to inappropriate p of
8 Pay is misaligned with EOS remuneration principles
11
Meituan, Annual All For,
Standard Bank Group Ltd. Annual Against 2.2 Concerns related to inappropriate membership of committees
5 Itmax System Bhd. Annual All For.
10/06/2025 :PLDT Inc. Annual Against 26 Concerns related to attendance at board or committee meetings
2.1 Concerns related to i iate of i
23 Lack of independence on board Concerns about overall performance
2.10 Lack of independence on board Concerns related to approach to board gender diversity
21 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
22 overall performance
27,28 Lack of independence on board Concerns related to approach to board gender diversity Concerns about
overall performance Overboarded/Too many other time commitments
Overboarded/Too many other time i t:
10/06/2025  ;Sino Biopharmaceutical Limited Annual Against 6,7 Concerns related to succession planning
11A,11C Issue of equity raises concerns about excessive dilution of existing shareholders
3 . N -
11/06/2025  ;China Pacific Insurance (Group) Co., Ltd. Annual Against 1
10
. ing Malaysia Berhad Annual 4
12/06/2025. iAegon Ltd. Annual Against 2.3.
i Annual
Annual 2c
Annual 3A pprop p of
Issue of equity raises concerns about excessive dilution of existing shareholders
Pay is
12/06/2025 :Sinopharm Group Co., Ltd. Annual Against 10 Concer pp! g
8 Concerns related to shareholder rights
" Issue of equity raises concerns about excessive dilution of existing shareholders
9 Overboarded/Too many other time commitments
. 5.....; Sinopharm Group Co., Ltd. Special All For.
12/06/2025, Annual Against 8.11 Insufficient/poor disclosure
L Annual Al 8
5.....ESR Group Limited Court All For,
.13/06/2025.... iESR Group Limited Extraordinary Shareholders: All For.
13/06/2025 :Giant Biogene Holding Co. Ltd. Annual Against 56 Issue of equity raises concerns about excessive dilution of existing shareholders
2a,2b i
13/06/2025. . :PKO Bank Polski SA Annual Against 10
Annual All For.
Special All For.
5 Annual All For.
5.....iMarico Limited Special All For.
16/06/2025 ;Dino Polska SA Annual Against 15.2,15.3,15.4 Concerns related to shareholder rights
13 Pay is misaligned with EOS remuneration
] 5.....;Havells India Ltd. Annual Al 4.7
17/06/2025 . ilLarsen & Toubro Limited Annual Against 456,78 Concerns related to approach to board gender diversity.
5.....iMaruti Suzuki India Limited Spegcial All For.
5.....iTekfen Holding AS Spegcial All For.
17/06/2025  ;Yadea Group Holdings Ltd. Annual Against 3A1,3A2 Concerns related to inappropriate of
5A.5C Issue of equity rai ive dil
18/06/2025 :CRRC Corporation Limited Annual Against 5 Concerns related to shareholder rights
2,3 Inadequate management of climate-related risks
10 Insufficient/poor disclosure
9 Issue of equity raises concerns about excessive dilution of existing shareholders
18/06/2025 :First Pacific Company Limited Annual Against 4.1
4243
18/06/2025, . iFirst Pacific Company, Limited All For.
iz Against 11,16 s
18/06/2025 Longfor Group Holdings Limited Against 57 Issue of equity raises concerns about excessive dilution of existing shareholders
3.1 Lack of independence on board
3.2 Lack of ind d board_C lated bership of com
18/06/2025 ;Nexteer Automotive Group Limited Annual Against 3a3 Concerns related to approach to board gender diversityLack of independence on board
3a2

Concerns related to inappropriate membership of committees
e o P -
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u; A 6.7
18/06/2025 :PT GoTo Gojek Tokopedia Tbk Extraordinary Shareholders; Against 13 Concerns to protect shareholder value
15, Insufficient/ discl
5....1Vietnam Enterprise Investments Ltd Annual Al 5
5....iAstor Enerii AS Annual Al 9.14
5....iTata Consultancy Services Limited Annual All For,
20/06/2025 :Bilibili, Inc. Annual Against 4 Concerns related to approach to board gender diversity
6 Concerns to protect shareholder value
7.9 Iss ity,rai
20/06/2025 iBrilliance China Automotive Holdings Limited Annual Against 2A.2B Concerns related to approach to board gender diversity
4A4C Issue of equity raises concerns about excessive dilution of existing shareholders
Y 5....iChina CITIC Bank Corporation Limited Annual Against 1.6.7.
.20/06/2025 . iChina CITIC Bank Corporation Limited Spegcial All For,
20/06/2025 :China Railway Group Limited Annual Against 14 Concerns related to shareholder rights
12 Insuffici I
.20/06/2025, . i China Railway, Group Limited Special All For.
20/06/2025 :FIT Hon Teng Limited Annual Against 2A4 Concerns related to approach to board gender diversity Lack of independence on board
4A4C
20/06/2025  :Huatai Securities Co., Ltd. Annual Against 12.1
10
0/06/2025. . i Huatai Securities Co., Ltd. Special All For,
Annue Against, 6 Concerns related to Non-audit fees
3 Annual Al 1d
0/06/2025, ..i Tata Motors Limited Annual Against, 5 Concerns about overall board structure
d Si All For.
0/06/2025 i ZhongAn Online P&C Insurance Co., Ltd. Annual Against 7.2 Concerns about overall performance
7.6 Concerns related to approach to board gender diversity Lack of independence on board
4 Concerns to protect shareholder value
9 h S
23/06/2025 ;CD Projekt SA Annual Against 27
2 - N
23/06/2025 :CEZ as Annual Against 6.1,6.27.1,7.2 Insufficient/poor disclosure
5 Pay is misaligned with EOS remuneration principles
24/06/2025 ;i Super Hi International Holding Ltd. Annual Against 4A,4C Issue of equity raises concerns about excessive dilution of existing shareholders
2.a3 Overboarded/Too many other time commitments Lack of independence on board
25/06/2025 i China Conch Venture Holdings Limited Annual Against 3d Concerns related to approach to board gender diversity
3b,3c Concerns related to approach to board gender diversity Lack of independence on board
6.7 Issue of equity raises concerns about excessive dilution of existing shareholders
25/06/2025 i China Merchants Bank Co., Ltd. Annual Against 10.06,10.07,10.09 Concerns related to ate of
10.01 Concerns related to il iate of i Concerns related to approach to board gender
12 diversity Lack of independence on board
Concerns related to shareholder rights Issue of equity raises concerns about excessive dilution of existing
shareholders
Infosys Limited, Annual All For,
5.....iInfosys Limited Annual All For.
25/06/2025 :NetEase, Inc. Annual Against 1b,1d,1e Concerns related to succession planning
2 Concerns to protect shareholder value
25/06/2025 iNetEase, Inc. Annual Against 1b,1d,1e Concerns related to succession planning
Concerns to protect shareholder value
25/06/2025 i Powszechny Zaklad Ubezpieczen SA Annual Against 18 Concerns related to shareholder rights
15.1 Concerns to protect shareholder value
20 Pay is misaligned with EOS remuneration principles
Y i i imited Annual All For,
26/06/2025 ;China Minsheng Banking Corp., Ltd. Annual Against 6,17 Inadequate management of climate-related risks of climate-related risks from
exposure to coal
Maavar Telekom T ions. Ple Special All For,
Nestle India Ltd. Annual All For,
Tongcheng Travel Holdings Ltd. Annual Against 2a1 Concerns related to approach to board gender diversityLack of independence on board
2a2 Concerns related to i iate of i
5A Issue of equity raises concerns about excessive dilution of existing shareholders
2a3 Overboarded/T¢ 4 itments
27/06/2025 i Agricultural Bank of China Limited Annual Against 8,10 Concerns related to shareholder rights
1 Inadequate management of climate-related risks
2 5.....iAutohome Ing. Annual All For.
27/06/2025 :Bank of China Limited Annual Against 9 Concerns related to shareholder rights
1,2 Inadequate management of climate-related risks_Inadequate management of deforestation risks
27/06/2025 iBank of Communications Co., Ltd. Annual Against 5 Concerns related to shareholder rights
1 Inadequate management of climate-related risks from exposure to coal
27/06/2025 :China Construction Bank Corporation Annual Against 10 Concerns related to iate of
" Concerns related to shareholder rights
7 Inadequate management of climate-related risks
8 Lack of independ board
27/06/2025 {China Vanke Co., Ltd. Annual Against 10 Concerns related to shareholder rights
9 Issue of equity raises concerns about excessive dilution of existing shareholders
5.....iCITIC Securities Company, Limited Annual All For.
5.....;Industrial and Commercial Bank of China Limited, Annual Against 10,12 Concerns related to shareholder rights
5....iNew China Life Insurance Company, Ltd. Annual All For.
27/06/2025 PICC Property and Casualty Company Limited Annual Against 7 Concerns related to shareholder rights
Inadequate management of climate-related risks
27/06/2025 . i The People's Insurance Company. (Group) of China Limited. Annual Against .10
5....;Petronet Lng Limited Special A 2 lence on board
29/06/2025 iDar Al Arkan Real Estate Development Co. Annual Abstain 0.1,10.2,10.3,10.4,10.5,10.; Insufficient/poor disclosure
Against 6,10.7,10.8,10.9,10.10,10.1 : Insufficient justification for related party transaction
1,10.12,10.13,10.14
6
Aksa Akrilik Kimya Sanavii AS, Special All For.
Birlesik. AS. Special All For.
5 na Jushi Co. Ltd. Special Against 5 Concerns related to shareholder rights
30/06/2025 i Gree Electric Appliances, Inc. of Zhuhai Annual Against 1,23 Inadequate management of climate-related risks
11 Insufficient/poor disclosure
30/06/2025 . iHindustan Unilever Limited Annual All For,
5....:1CICI Lombard General Insurance Company. Limited Annual Agai 4 Concer
30/06/2025 :Man Wah Holdings Limited Annual Against 79 Issue of equity raises concerns about excessive dilution of existing shareholders
3 Lack of independence on board
30/06/2025 {NagaCorp Ltd. Annual Against 22 Concerns related to approach to board gender diversity
5A,5C Issue of equity raises concerns about excessive dilution of existing shareholders
5....iPT MAP Aktif Adiperkasa Tbk. Annual Al
5....iQifu Technaloay, Ing. Annual
5.....iSinotrans Limited Extraordinary Shareholders: Al
5..... i Trip.com Group Limited Annual Al
01/04/2025 Clariant AG Annual Against 4.1.a4.1h4.1] Concerns related to approach to board gender diversity
6.1,6.2 Insufficient/poor disclosure
1.3 Pay is misall i
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01/04/20: Ovi Annual Al 10,11 s
.01/04/2025 i Skandinaviska Enskilda Banken AB, Annual Against, 14a2,14a5,14a9,14b, Concerns related to inappropriate membership of committees
01/04/2025 :SKF AB Annual Against 14.1,15 Concerns related to approach to board gender dlversuy
14.4,14.9 Concerns related to il ia of
20 Pay is misaligned with EOS remunerat\on principles
0 5....iElisa Qvi Annual All For.
02/04/2025 :ROCKWOOL A/S Annual Abstain 74 Concerns related to inappropriate membership of committeesPay is misaligned with EOS remuneration
Against 4 principles
‘Annual 14.3.14.11.18
Annual TATF.
Annual 1" pi
6 Inadequate management of climate-related risks
8 Pay is misaligned with EQS remuneration principles,
03/04/2025 :Indutrade AB Annual Against 13.2 Concerns related to inappropriate membership of committees Lack of independence on board
13.1e Overboarded/Too many other time commitments
13.1f Concerns related to inappropriate of i Lack of ir on board
13.1g Concerns related to inappropriate of i Lack of ir on board
13.1c Overboarded/Too many other time commitments
15 Lack of independence on board
Lack of |ndependence on board Concerns related to inappropriate membership of committees
Pay is C with EOS remuneration principles
03/04/2025 . iNovonesis (Novozymes A/S) Annual All For.
03/04/2025  ;Orion Oyj Annual Against 10 A vote AGAINST this item is warranted because 50 percent of the STIP is based on vaguely defined
performance criteria, up from 40 percent last year. Further concerns are noted as the company has failed to
id| iscl f t: hed to the iable it ti lans
03/04/2025 .. i Orsted A/S Annual 3.6
03/04/2025 .. PSP Swiss Property AG. Annual Against 12.1,12.2 Insufficient/poor disclosure,
03/04/2025 :Volvo Car AB Annual t 12.a,12] Concerns related to attendance at board or committee meetings
12.b,12.k Concerns related to inappropriate membership of committees
12.c Concerns related to inappropriate membership of committees Concerns related to attendance at board or
11.a,14 committee meetings Overboarded/Too many other time commitments
Pay is misaligned with EOS remuneration principles
04/04/2025 :BAWAG Group AG Annual Against 6.2
8.9 i
04/04/2025 ;Svenska Cellulosa AB SCA Annual Against 12.9 Concerns related to inappropriate 2- Lack of il P ion at board
15 committees 3- Non-independent Chairman
12.1,12.7,13 Insufficient disclosure 2- Pay is misaligned with EOS remuneration principles
Overboarded/Too many other time commitments
07/04/2025 :Skanska AB Annual Against 14b Overboarded/Too many other time commitments
16 i
.08/04/2025. i SIG Group AG Annual Against 6.1.10 S
08/04/2025 ;Vestas Wind Systems A/S Annual Abstain 6.a Concerns related to inappropriate p of i ay is misaligned with EOS remuneration
Against 4 principles
09/04/2025 iAena S.M.E. SA Annual Ag: 7.4
12
09/04/2025 i Deutsche Telekom AG Annual Against 7a pp!
11,12 EOS
. 5.....;Koninkliike Ahold Delhaize NV, Annual All For.
09/04/2025 :LE Lundbergforetagen AB Annual Against 12 on board management of climate-related risks Overboarded/Too many
ts
09/04/2025 i Spotify Technology SA Annual Against 4b Concerns to protect shareholder value
4a Concems to prolecl shareholder value Ccmblned CEO/Chalr
6 Pay i is
09/04/2025 " Telefonica SA Annual Against 6.7.9
Telia Co. AB, Annual All For,
5....1Zurich Insurance Group AG, Annual Against 1.26
10/04/2025 .. : Aalberts NV. Annual All For,
10/04/20: BBGI Global Infrastructure S.A. inary, Shareholdersi All For.
10/04/2025 . : CaixaBank SA Annual All For,
10/04/2025. 1EDP SA Annual Against 313233
10/04/2025 (Emmi AG Annual Against 5.1.1,5.1.2,5.1.4,5.1.6,5.3.1,i Concerns related to il iate of
5.3.2,5.3.4 Insufficient/poor disclosure
5238 Pay is misaligned with EOS remuneration principles
4.3
10/04/2025  :Industrivarden AB Annual Against 12.b,12.h Lack of independence on board Concerns related to inappropriate membership of committees
12.a,12.,12 Lack of independence on board Concerns related to inappropriate membership of committees
12.f Overboarded/Too many other time commitments
16 Lack of independence on board Overboarded/Too many other time commitments
Pay is misaligned with EOS remuneration i
2" A Extraordinary Shareholders: All For
10/04/2025  iJulius Baer Gruppe AG Annual Against 8 Insufﬂclenupoor disclosure
1.2 Pay is mi: d with EOS
10/04/2025 {Saab AB Annual Against 11.0,11.0 Concerns related to approach to board gender dlversny Overboarded/Too many other time commitments
11.h,11 Concerns related to il iate of
1Me Overboarded/Too many other time commitments
13,14,15.a,15.b,15.c Pay is
10/04/2025 i Straumann Holding AG Annual Against 6.4,7.2 Concer pprop
10 Insufficient/poor disclosure
1.3 Pay is misaligned with EOS remuneration principles
10/04/2025 ;UBS Group AG Annual Against 6.2,6.8,7.3 Concern:
3 EOS manual override
12 Insuﬂuclentlpoor dlsclosure
2
11/04/2025 :Swiss Re AG Annual Against 7 Insufﬁclem/poor dlsclosure
1.2 Pay is misaligned with EOS remuneration principles
14/04/2025  iFlughafen Zuerich AG Annual Against 10.1,10.2,10.3
5
14/04/2025  :Piraeus Financial Holdings SA Annual Against 7.12,14,15
15/04/2025 . iAirbus SE Annual Al
15/04/2025  :Infrastrutture Wireless Italiane SpA Annual Against 4.9.3,10
15/04/2025 Annual Al 0
15/04/2025. .. ; Stellantis NV, Annual ¢5.a5b
16/04/2025...iAerCap, Hclqus NV, Annual Against 5.6b
16/04/2025 . :Banca im. SpA Annual Al 23
16/04/2025 i Chocoladefabriken Lindt & Spruengli AG Annual 71574 Concerns regarding Auditor tenure
71.7,7.21 Concerns related to board gender diversity
9 Insufficient/poor disclosure
7.1.1,7.1.2,7.1.3,7.1.4,7.2.2 i Lack of independence on board
2 Pay is misaligned with EOS remuneration principles
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16/04/2025 iDavide Campari-Milano NV Against Concerns related to attendance at board or committee meetings
Concerns related to il iate of i
Issue of equity raises concerns about excessive dilution of existing shareholders
Issue of equity raises concerns about excessive dilution of existing shareholders Double voting rights
Pay is misaligned with EOS remuneration principles
16/04/2025 iFerrari NV Annual Against Concerns related to management of environment-related business risks
Overboarded/Too many other time commitments
16/04/2025. .. : Geberit AG, Annual Against Payis ed with E les
16/04/2025 i Georg Fischer AG Annual Against Insufficient/poor disclosure
Pay is misaligned with EOS remuneration principles
16/04/2025 ilveco Group NV Annual Against Concerns related to attendance at board or committee meetings
Concerns related to i iate of i Lack of independence on board
Lack of independence on board
Overboarded/Too many other time commitments
Pay is misali py A
16/04/2025 iMoncler SpA Annual Against
16/04/2025. . :Nestle SA Annual Against
16/04/2025. . iPrysmian SpA. Annual/Special Al
16/04/2025 .. ; Public Power Corp. SA Extraordinary Shareholders:
16/04/2025 iRoyal KPN NV Annual Against Concerns related to succession planning
Pay is misaligned with EOS remuneration
17/04/2025 iAdecco Group AG Annual Against Insufficient/poor disclosure
Pay is misaligned with EQOS remuneration principles,
17/04/2025 :Banca Monte dei Paschi di Siena SpA Annual/Special Against Concerns related to shareholder rights
17/04/2025 :Beiersdorf AG Annual Against
Lack of independence on board Concerns related to inappropriate membership of committees
Pay is misaligned with EOS remuneration principles
17/04/2025 :Covestro AG Annual Against
6.7
7104/2025 | :Covivio SA Annual/Special Against, 7.8,10,11.28
7/04/20: Gecina SA Annuz Al 12
7/04/: N Annuz 7.a e.on board
7/04/2025 iHeineken NV Annual Against 4.b Concerns related to inappropriate p of
4.a Inadequate management of climate-related risks
1.b Pay is misali i inci
17/04/2025 iLVMH Moet Hennessy Louis Vuitton SE Annual/Special Against 4,10,11,12,14,19,20,21,22,2: Pay is
3.24,29
17/04/2025. . iVINCI SA Annual/Special Against 4,14 Pay is misalianed with EOS remuneration principles,
18/04/20: BPER Banca SpA Annual/Special Al
22/04/2025 {CTP NV Annual Against 7a,7b Issue of equity raises concerns about excessive dilution of existing shareholders
5b, Pay is misaligned with EOS remuneration principles,
22/04/2025 :Getinge AB Annual Against 15.¢,15.d Lack of independence on board Concerns related to inappropriate membership of committees
15.b,15.6,15.j Lack of independence on board Concerns related to inappropriate membership of committees
15.a Overboarded/Too many other time commitments
15.0 Lack of independence on board Overboarded/Too many other time commitments
Overb i
22/04/2025 . :ING Groen NV. Annual All For.
23/04/2025 .. :ABN AMRO Bank NV Annual All For,
23/04/2025 . iageas SAINV. inary Shareholders: All For
23/04/2025 i Amplifon SpA Annual Against 222 Concerns related to shareholder rights
6 Pay is misaligned with EOS remuneration principles
4.14.2
23/04/2025 . :ASML Holding NV. Annual Against 3a,58 Pay is misaligned with EOS remuneration principles,
23/04/2025 :Assa Abloy AB Annual Against 12 Concerns related to inappropriate p of i Overboarded/Too many other time
14,16 % i its  Lack of ir on board
Pay is misali ith EOS t inciples,
23/04/2025 i Assicurazioni Generali SpA Annual/Special Against 2b.1,3a Pay is misaligned with EOS remuneration principles
4b,
23/04/20: el Industries NV, Annual NE:)
23/04/20; nAB Annual 6h,16]
23/04/20: Corporation plc. Annual i.2
23/04/2025 Eiffage SA Annual/Special Concerns related to succession planning
11,1324 Pay is misaligned with EOS remuneration principles
23/04/2025 Galderma Group AG Annual Against 417 Concer tee meetings
8 Insufficient/poor disclosure
1.35.2
23/04/2025 . i Reply SpA Annual Agalil 3
Vopak NV. Annual 9a
23/04/2025 i Sampo Oy Annual
24/04/2025 {AXA SA Annual/Special Against 1 Concerns related to succession planning
6 Pay is misali i
24/04/2025  ;Beijer Ref AB Annual Against 12.a,12.e,12.9 Lack of
i Lack of independence on boardConcerns related to inappropriate membership of committees
Pay is misaligned with EOS remuneration principles.
24/04/2025 . :Danone SA Annual/Special All For.
24/04/20; E SA Annual/Special Agalil A10,13 S,
24/04/2025 . :Eurofins Scientific SE. Annual/Special Against 9.10 Pay is misaligned with EOS remuneration principles,
24/04/2025 . :Ferrovial SE. Annual Al 3 lated business risks
24/04/2025 . :Huhtamaki Ovi Annual All For,
24/04/2025 iJeronimo Martins SGPS SA Annual Against 3,7 Concerns to protect shareholder value
6.b,6.c,6.d Pay is misaligned with EOS remuneration principles
4
24/04/2025 . :Kering SA Annual/Special All For.
24/04/2025 . iKlepierre SA Annual/Special All For.
24/04/2025 . :Metso Corp. Annual Against 10, EOS remuner:
24/04/2025 . iOrkla ASA Annual All For.
24/04/2025 i Trelleborg AB Annual Against 13g Concerns related to i iate of
13b Concerns related to i iate of i Concerns to protect shareholder value
14 Concerns to protect shareholder value
13a,13h Overboarded/Too many other time commitments
15,16, Pay is misaligned with EOS remuneration principles
5.6
Akzo Nobel NV.
Baloise Holding AG Annual Against 41a Concerns related to below-board gender diversity
1.2,6.1,6.2 Pay is misali i inci




Meeting Date: Company Name
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25/04/2025 :Bayer AG Against 5 Base salary and pensions increased by 33.3% compared to last year and is above median peers. Pension
10 contributions to some executives amount to 40% of their respective base salaries. STl is paid as all cash
8 bonus and none is deffered and there is upwards discretion applied based on hte strategy development and
execution metric (weight is 0.8 - 1.2 of sti) Payout as % of Max performance conditions achieved is not
disclosed LTl is all cash Sustainabililty performance metric targets /peer groups not disclosed (they do say
that the sustainability targets and the attainment will be reported on in the corresponding remuneration report
following the end of the performance period.) Overemphasis on TSR (80% weighting in the LTI)
Motions and nominations are not known at the time of analysis.
The company has not given shareholders the option to attend the AGM in-person since prior to the pandemic,
and there is no public commitment to giving shareholders an in-person attendance option in the near future.
25/04/2025 i Continental AG Annual Against 4.1 Lack of independence on board  Lack of independent representation at board committees
7 Pay is misali i i
25/04/2025 . i Helvetia Holding AG. Annual Against 8
5. IMCD NV. Annual A 2b, EOS
25/04/2025  :Lifco AB Annual Against 15.e,16 Concerns to protect shareholder value
15.c Lack of independence on board
15 Lack of independence on board Concerns related to inappropriate membership of committees
15.d Overboarded/Too many other time commitments
15.h Lack of independence on board Concerns related to inappropriate membership of committees
15.a Lack of independence on board Concerns related to inappropriate membership of committees
15.b Lack of independence on board Concerns related to inappropriate membership of committees
Overboarded/Too many other time commitments
Overboarded/Too many other time i s
.25/04/2025 | iMerck KGaA Annual Against, 7.8 Pay is misalianed with EOS remuneration principles,
25/04/2025 i Signify NV/ Annual Against 8 Inadequate management of climate-related risks
2 Pay is misali i i
.28/04/2025 . iBeOne Ltd. Extraordinary Shareholders: All For.
28/04/2025 :DiaSorin SpA Annual Against 3132344124243 Pay is misaligned with EOS remuneration principles
212256
28/04/2025 iHenkel AG & Co. KGaA Annual Against 5,10 Concerns to protect shareholder value
4 Lack of independence on board Concerns related to inappropriate membership of committees
9 Pay is misaligned with EQOS remuneration principles,
Nordnet AB Annual Against 17 i
Vivendi SE Annual/Special A 56,7,8,9,10,11,12,14
A2A SpA Annual Against 4
5 Alfa Laval AB. Annual Al 13.5.13.9 oy
29/04/2025 i Atlas Copco AB Annual Against 10.a2,10.a8,10.b Concerns related to il ate
12.a,12.b Pay is misaligned with EQOS remuneration principles
29/04/2025 {BKW AG Annual Against 5.b.3 Concerns related to inappropriate p of
5.a.2,5.b.1 Concerns related to inappropriate p of i Inadequate management of climate-related
6 risks
1.b Insuffici sure.
29/04/2025 ;Bouygues SA Annual/Special Against 13 Concerns related to attendance at board or committee meetings
36 Concerns related to shareholder rights
14 Inadequate management of climate-related risks
4 Insufficient justification for related party transaction
18 Overboarded/Too many other time commitments
7,32 Pay is misaligned with EOS remuneration principles
21,23,28,35 Poison pill/anti-takeover measure not in investors interests
25,26,27,29,30 Poison pill/anti-takeover measure not in investors interests Issue of equity raises concerns about excessive
dilution of existing shareholders
29/04/2025 . :Brunello Cucinelli SpA Annual Against 3.1.3.26 Pay is misalianed with EOS remuneration principles,
29/04/2025:DNB Bank ASA Annual Al For.
29/04/2025 . iEndesa SA Annual Against 8 Pay is misaligned with EOS remuneration principles,
29/04/2025 . iFinecoBank SpA Annual/Special All For,
29/04/2025 . Greek Organisation of Footb: Annual All For,
29/04/2025 iHochtief AG Annual Against 4 Lack of independence on board Lack of ir o] ion at board
6 Pay is misaligned with EOS remuneration
p 5.....;Interpump Group SpA Annual Against 346 i ]
29/04/2025 :Intesa Sanpaolo SpA Annual/Special Against 3a,3c¢,3d Pay is misaligned with EOS remuneration principles
2a,2b.1,2 Cumulative/slat ting in f: f individual did
29/04/2025 {L'Oreal SA Annual/Special Against 4 Concerns related to inappropriate p of
16 Pay is misaligned with EOS remuneration principles
IERLIN, Properties SOCIMI SA, Annual All For.
5....Nokia Qvi Annual A st 10,
5 iOptima Bank SA Annual Ag: 1"
89,14
29/04/2025  ;Recordati SpA Annual Against 2a2b Insufficient/poor disclosure
2e Pay is misaligned with EOS remuneration principles
3.b
.29/04/2025 . :Rexel SA Annual/Special Against 11 Concerns related to inappropriate membership of committees
29/04/2025 ;Sandvik Aktiebolag Annual Against 14.6 Concerns related to iate of Overboarded/Too many other time
18 commitments
Pay is misaligned with EOS remuneration principles.
29/04/2025 {SCOR SE Annual/Special Against 16 Insufficient basis to support a decision
7.29 Pay is
'29/04/2025. SSAB/AB, Annual Al For
29/04/2025 iSweco AB Annual Against 12 Concerns related to i iate of Overboarded/Too many other time
commitments
29/04/2025  ;Unibail-Rodamco-Westfield SE Annual/Special Against Concerns related to inappropriate of
Pay is misali i i
29/04/2025 i Unipol Assicurazioni SpA Annual/Special Against EOS mani
i d with EOS,
5.....VAT Group AG Annual Al
5....iVERBUND AG Annual Al
30/04/2025 Aker ASA Annual Against 14 Insufficient/poor disclosure
10 Lack of independence on board Concerns related to inappropriate membership of committees
5.6 Pay is misaligned with EOS remuneration principles
30/04/2025 :;Anheuser-Busch InBev SA/NV Annual Against 9 Insufficient/poor disclosure
7a,7b,7¢c Lack of independence on board
30/04/2025 iBachem Holding AG Annual Against 5.1,5.2,556.1,6.26.3 Concerns related to inappropriate of i Lack of ir on board
9 Insufficient/poor disclosure
5.3,5.4,5.6 Lack of independence on board
1.2 Pay is misaligned with EOS
0/04/20: All For,
0/04/20: All For,
0/04/20: Agai 5.9.10,12
0/04/20: 5.7,10
0/04/20: Ag: 10
3.7
30/04/2025 . i Glanbia Plc. Annual All For.
30/04/2025 . iHera SpA Annual/Special All For,
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30/04/2025 iHermes International SCA Annual/Special Against 27,28 Concerns to protect shareholder value
5 Insufficient justification for related party transaction
7,8,9,11 Pay is misaligned with EOS remuneration principles
6,21,25 Poison pill/anti-takeover measure not in investors interests
22,24,26 Poison pill/anti-takeover measure not in investors interests Issue of equity raises concerns about excessive
giluti o ors
30/04/2025 iKBC Group NV Annual Against 12.5 Concerns related to il iate of i Lack of ir on board
121,124 Lack of independence on board
6 Pay is misali i
30/04/2025 :Knorr-Bremse AG Annual Against 8 Concerns related to shareholder rights
6 Pay is misaligned with EOS remuneration
K ‘Annual i 6.7 Pay.is. s
30/04/2025 iNexi SpA Annual/Special Against 5.3.1,5.4,6.1.1,6.2 Pay is misaligned with EOS remuneration principles
3.1327.2
30/04/2025 . :Prada SpA Annual All For,
30/04/2025 .. iRenault SA Annual/Special Against 16,18 Pay is misaligned with EOS remuneration principles,
30/04/2025 :RTL Group SA Annual 6.1 Lack of independence on board Concerns related to approach to board gender diversity
4.1 Pay is misaligned with EOS remuneration principles
010412025 ‘Annual 78 i
0/04/ ‘Annuz ial 12,15
0/04/: Annual/Special 2.3a
1/05/. Annuz
Annual
01/05/2025 . i Kingspan Group Plc. Annual
Annual 8
02/05/2025  :Deutsche Post AG Annual 6.c Concerns related to iate
11,12 Pay is misaligned with EQOS remuneration principles,
02/05/2025  :Groupe Bruxelles Lambert SA Annual Against 5253 Concerns related to inappropriate of i Lack of ir on board
7.8 Pay is misali i inci
02/05/2025 . : Groupe Bruxelles Lambert SA Extraordinary Shareholders: Against 2.1 Issue. on of existing shareholders
ock Plc Annuz All For,
05/05/. Hexaaon AB Annual Against, 12.1,12.3,12.4,12.10 Concerns related to inappropriate membership of committees
5 Liguide SA Annual/Special Al
06/05/2025 :iAlcon AG Annual Against 10 Insufficient/poor disclosure
5.1 Pay is misaligned with EOS remuneration principles
06/05/2025 i ArcelorMittal SA Annual Against \ The short term incentive is delivered in all cash and none is deferred. We usually expect that a significant
portion of the short term award is deferred to ensure alignment with shareholders. ~ We are concerned that
the targets are not disclosed for the short term incentive award which doesnt allow shareholders to fully
assess the stringency of the objectives and their correspondence with the level of achieivement.  Double
counting of H&S metric in LTIP &STIP  Executive pay package is misaligned with shareholder as it seems to
not award executives for long term strategic objectives ,instead equal wight is given to both.
06/05/2025  :Deutsche Lufthansa AG Annual Against 7d Overboarded/Too many other time commitments
456 Pay is misaligned with EQOS remuneration principles
06/05/2025 ;DSM-Firmenich AG Annual Against 9 i
1.3
06/05/2025 :Pentair plc Annual Against 1d Concerns about remuneration committee performance
2 No clawback policyOptions/PSUs vest in less than 36 months
i nsao NV, Annual Al 7 S,
06/05/2025 ;Tenaris SA Annual/Special Against 6 Concerns related to approach to board gender diversity Combined CEO/Chair Concerns about overall
23 board structure Inappropriate bundling of election of directors on a single vote Inadequate management of
8 climate-related risks
10 Issue of equity raises concerns about excessive dilution of existing shareholders
Pay is misaligned with EOS remuneration principles
Poison pill/anti-takeover measure not in investors interests
07/05/2025, Annual/Special All For,
Annual Agalil 16 Pay is misali i ingil
07/05/2025 {Edenred SE Annual/Special Against 6 Overboarded/Too many other time commitments
14 Pay is misaligned with EOS remuneration principles
07/05/2025 :Eurazeo SE Annual/Special Against 6 Concerns related to iate of
8,9,11,12,13,14 Pay is misaligned with EQOS remuneration principles
FUCHS SE Annual Pay s,
FUCHS SE Annual
H&M Hennes & Mauritz AB Annual Against 12.1,12.6 Concerns related to inappropriate p of
17 Inappropriate use of one-time awards
14 Ins
07/05/2025 ;Hannover Rueck SE Annual Against 4.1 Cot ate
9 Concerns related to shareholder rights
6,7 Pay is misaligned with EQOS remuneration principles,
07/05/2025 Investor AB Annual Against 14.G,14.M Lack of independence on boar
14.D,14.1,14.J,15 Lack of independence on board Concerns related to inappropriate membership of committees
14.K Lack of independence on board Overboarded/Too many other time commitments
14.H Lack of independence on boardConcerns related to inappropriate ip of cc
9 Pay is misali ith EOS ret inci
07/05/2025 iKongsberg Gruppen ASA Annual Against 11,11.3 Concer
9,10,13 Pay is misali i
07/05/2025 Kuehne + Nagel International AG Annual Against 41.d43.a Concerns related to i Concerns related to approach to board gender
7.2 diversity
6 Insufficient basis to support a decision
8 Insufficient disclosure
Insufficient/poor disclosure
07/05/2025 i Mercedes-Benz Group AG Annual Against 15 Insufficient/poor disclosure
6,12 Pay is misaligned with EOS remuneration principles,
5.....iRHI Magnesita NV, Annual 7a Congt to board
5......Schneider Electric SE. Annual/Special 6.7.9 i
5.....iSchneider Electric SE. Annual/Special
5.....;Vend Mar ASA Annual All For,
07/05/2025 {Wacker Chemie AG Annual Against 4 Lack of independence on board Concerns related to inappropriate membership of committees
6 Pay is misaligned with EOS remuneration principles
08/05/2025 :AAK AB Annual Against 121 Concerns related to iate of
12.3 Concerns related to i iate of i Concerns to protect shareholder value
127 Concerns to protect shareholder value
14,16 Pay is misali i inciples
08/05/2025 :ACS, Actividades de Construccion y Servicios SA Annual Against 3.1 Pay is misaligned with EOS remuneration principles
3.26 Pay is misaligned with EOS t inciples
Allianz SE 4.2,6.7 I
Banque Cantonale Vaudoise 71
10
Cellnex Telecom SA Annual 10




Meeting Date: Company Name
08/05/2025 iCRH Plc

Votes For/Against Management: Agenda Item Numbers

Against 2
12

Voting Explanation

Benchmaring targets for executive pay package is not disclosed. No robust equity clawback policy in place
The majority of the STl is paid in cash, only 33% paid in deferred shares Double counting in the STIP/ LTIP:
There is a cashflow metric in the STI and LTIP. Tere RONA metric in the STl and the LTIP. In fiscal 2024,
CEO Manifold was also granted 20,557 deferred shares (valued at $1.68 million) under the Annual Bonus
Plan; however, it is unclear as to which fiscal year these deferred shares were earned.

roc AB 12b
tighets AB Balder. 1la11c1le
Group Plc. All For.
08/05/2025 ilnvestment AB Latour Annual Against 1" Lack of independence on board Concerns related to inappropriate membership of committees
4,17 Pay is misaligned with EOS remuneration principles
. 5...iKoninkliike Philips NV. Annual .d. Pay is, S,
.08/05/2025.... iMTU Aero Engines AG Annual Pay is misaligned with EOS remuneration principles,
08/05/2025 :Sagax AB Annual 3 Double voting rights
10.2 Lack of independence on board
10.1,10.6 Lack of independence on board Concerns related to inappropriate membership of committees
10.4,10.7 Lack of independence on board Concerns related to inappropriate membership of committees Concerns
10.5 related to approach to board gender diversity
11,12 Lack of independence on board Concerns related to inappropriate membership of committees
Overboarded/Too many other time commitments
Pay is misalic with EOS remuneration principl
08/05/2025 iSecuritas AB Annual Against 13 Concerns related to il iate of i Overboarded/Too many other time
co s
08/05/2025 :Sofina SA Annual Against 4.4 Concerns related to succession planning
2223 Pay is misali ith EOS,
08/05/2025 i Swedish Orphan Biovitrum AB Annual Against 15.d Concerns related to il iate
18 Issue of equity raises concerns about excessive dilution of existing shareholders
16,17.A1,17.B1,17.C. Pay is misali i inci
08/05/2025 ;Talanx AG Annual Against 9 Concerns related to shareholder rights
4.1 Lack of independence on board Concerns related to inappropriate membership of committees
6.7 Pay is misali i inciples
.09/05/2025. . i Evolution AB Annual Against, 9.14 Pay is misalianed with EOS remuneration principles,
0 5 iGalp Energia SGPS SA Annual Agai 4
1
09/05/2025 iLonza Group AG Annual Against 11 Insufficient/poor disclosure
3 Pay is misali ith EOS s
Annual All For,
Annual Against 3.a. Pay is misalianed with EOS remuneration principles,
5....CNH Industrial N.V. Annual 1C.1D.2A cl i to average NE
12/05/2025  ;Var Energi ASA Annual Against 8 Pay is misaligned with EOS remuneration principles
56 Poison pill/anti-takeover measure not in investors interests
13/05/2025 iAker BP ASA Annual Against 11 Concerns related to board composition
57,10,12,13 Poison pill/anti-takeover measure not in investors interests
.13/05/2025, . iBNP Paribas SA Annual/Special Against 14.,15,18,19.20
13/05/2025 ;Buzzi SpA Annual/Special Against 5 Issue of equity raises concerns about excessive dilution of existing shareholders
3 Pay is misaligned with EOS remuneration principles
4.1
13/05/2025 :ltalgas SpA Annual Against 4224351252 Pay is misaligned with EOS remuneration principles
3.1,3.2
13/05/2025  ;Lotus Bakeries NV Annual Against 1 Concerns related to attendance at board or i i Lack of ir on board
13 Concerns related to inappropriate p of i Concerns related to succession planning Lack
9 of independence on board Concerns related to approach to board diversity
5,6 Concerns related to inappropriate p of i Lack of ir on board
Pay is misaligned with EOS remuneration principles
13/05/2025 ;Rheinmetall AG Annual Against 6.3 Concerns related to inappropriate p
7.8 Pay is misali i inciples
.13/05/2025. . iSAP SE Annual Against 6 Pay is misaligned with EOS remuneration principles,
13/05/2025 (Tele2 AB Annual Against 15(c) Concerns related to
18 Pay is misali i
13/05/2025 ;Temenos AG Annual Against 724,10 Concer
1.3 Insufficient disclosure 2- PSUs vest in less than 36 months
11 Ins:
14/05/2025 Avolta AG Annual Against 5.21 Col ndance at board or committee meetings
10 Insufficient/poor disclosure
1.3 Pay is misaligned with EQOS remuneration principles
14/05/2025  iBayerische Motoren Werke AG Annual Against 4.1,4.2,44,454.6,4.7,4.84.:Concerns about overall performance
9,4.10,4.11,4.12,4.13,4.14,4: Concerns about overall performance
.15,4.16,4.17,4.18,4.19,4.20: Lack of independence on board
,4.21,4.22,4.23,4.24 Pay is misaligned with EOS remuneration principles
43
6.3
7.8
14/05/2025 :Credit Agricole SA Annual/Special Against 9,10,11,12,13,14,16,17,18,1:Pay is misaligned with EOS remuneration principles
9,20
Deutsche Boerse AG Annual Against, 9.10
Eni SpA Annual/Special All For.
Equinor ASA Annual Against 18 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
8 appropriate accountability or incentivisation 2- SH: For shareholder resolution, against management
recommendation / Shareholder proposal promotes transparency
Voting related to ali 5 degre nario
__ i Annual/Special 12,15,18
.14/05/2025 . iHolcim Ltd. Annual Against 1.2.7
14/05/2025  {Munters Group AB Annual Against 13.e,13.f,14.a
18,19
"14]05/2025. i Rational AG. Annual Acainst 456 ;
14/05/2025 :SNAM SpA Annual Against 8.2,9,11.1,12 Inadequate management of climate-related risks
1
14/05/2025 i Swiss Life Holding AG Annual Against 577 Concerns regarding Auditor tenure
5.1 Concerns related to below-board gender diversity
5.6,5.11 Concerns related to inappropriate of
9 Insufficient/poor disclosure,
14/05/2025 TRATON SE Annual Against 4 Lack of independence on board Concerns related to inappropriate membership of committees
6 Pay is misaligned with EQS remuneration principles,
14/05/2025 i Universal Music Group NV Annual Against 8.c. Concerns related to inappropriate membership of committees
9. Inappropriate use of one-time awards 2- Insufficient disclosure
3. Insufficient disclosure 2- Pay is misaligned with EOS remuneration principles
15/05/2025 iadidas AG Annual Against 6 Overboarded/Too many other time commitments Concerns related to approach to board gender diversity
5 Pay is misaligned with EQS remuneration principles,
.15/05/2025 .. iAdyen NV. Annual All For,
15/05/2025 ;Aeroports de Paris ADP Annual/Special Against 16 Concerns related to shareholder rights
8 Poison pill/anti-takeover measure not in investors interests
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15/05/2025 ibioMerieux SA Annual/Special Against 27 Concerns related to shareholder rights
7 Concerns related to succession planning
3 Insufficient/poor disclosure
25 Issue of equity raises concerns about excessive dilution of existing shareholders
8,9,10,12,13,14 Pay is misaligned with EOS remuneration principles
18,21,23 Poison pill/anti-takeover measure not in investors interests
22 Poison pill/anti-takeover measure not in investors interests Issue of equity raises concerns about excessive
19,20 dilution of existing shareholders
Poison pill/anti-takeover measure not in investors interests Issue of equity raises concerns about excessive
dilution of existing shareholders Concerns to protect shareholder value
"15/05/2025 Giobal SA Annual A insufficient/ooor, di re
15/05/2025 :Chubb Limited Annual 5.12 Concerns related to board composition
A Insufficient/poor disclosure
13 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
.15/05/2025.. i Commerzbank AG Annual Against 6.7.14
15/05/2025 ;E.ON SE Annual 10 Concerns related to shareholder rights
6.7 Pay is misaligned with EOS remuneration principles
15/05/2025 ;Euronext NV Annual Against 4.a.
3.b. isali i i
15/05/2025 iHeidelberg Materials AG Annual Against 47 Lack of independent representation at board committees
6 Pay is misaligned with EOS remuneration principles
. 5.....InPost SA Annual Agai 7.9 i
15/05/2025 :InPost SA Extraordinary Shareholders: Against 3
2
NEPIR NV, Annual A 3.3
NIBE Industrier AB Annual Ag: 13
18
.15/05/2025 . iNN Group NV Annual Against, 4 S
5 iWendel SE Annual/Special Ag: 789 Lack of ir on board
6 Lack of independence on board
15,16,18,19,23 Pay is misaligned with EQOS remuneration principles,
.15/05/2025. . i Willis Towers Watson Public Limited Company. Annual All For,
15/05/2025 :Wolters Kluwer NV Annual Against 6. Concerns related to succession planning
2.c. Pay is misaligned with EQOS remuneration principles
il Annual/Special All For.
16/05/2025 iDassault Aviation SA Annual/Special Against 14 Concerns related to shareholder rights
10 Insufficient/poor disclosure
456,89 Pay is misaligned with EOS remuneration principles
11
16/05/2025 ;Thales SA Annual/Special Against 6,7 La P
4,5 Lack of independence on board Concerns related to inappropriate membership of committees
12 Pay is misaligned with EOS remuneration principles
16/05/2025 {Volkswagen AG Annual Against 4.2,4.3,4.4,4.5,4.6,4.7,4.84.i Concerns about overall performance
9,4.11,4.13,4.17,4.18,4.19,4: Concerns about overall performance 2- Concerns about reducing shareholder rights 3- Concerns related to
.20 minority shareholder interest
4.10,4.12,4.14,4.154.16 Concerns about reducing shareholder rights 2- Concerns related to minority shareholder interest
3.54.1 Concerns related to board gender diversity 2- Lack of independence on board
5 Lack of independent representation at board committees
6
19/05/2025 iAyvens SA Annual/Special Against 27 Concerns related to shareholder rights
8 Insufficient/poor disclosure
23 Iss! i i
20/05/2025 iBillerud AB Annual Against 13.c Concerns related to il ate of
1314 Overboarded/Too many other time commitments
¥ Annual/Special A 12
.20/05/2025 Annual Against 7
20/05/2025 Annual/Special Against 78,10
13
20/05/2025 ;Societe Generale SA Annual/Special Against 10,12 See resolution 6
6 Further rationale would be appreciated regarding the increase in the vice ceos salary (33% incresae) Max
annual bous is is larger than max LTIP, incentivising short termism. Regulatory conformity metric included
in the annual bonus. Executives should not get a bonus for conforming to regulatory standards. No
threshold vesting level requirments in the LTIP.  Golden hello  The company does not disclose the
minimum performance thresholds of the criteria attached to the bonus. As such, the stringency of these
conditions cannot be ascertained. The policy explains that the payment under "some extra-financial criteria"
can reach 120%, while the payment of the non-financial criteria overall cannot cross 100%. This allows a
partial compensatory  effect between criteria. ~ Performance condition attached to the severance agreement
are deemed to lack stringency (e.g., the performance condition may be considered met even with a bonus
outcome close to zero for the year preceding departure). T  In the case of retirement or change in control,
unvested shares would be granted in full and not be prorated to the time spent in the company. This is below
market practice
20/05/2025 " Symrise AG Annual Against 73 Concerns related to inappropriate of
6 Pay is misaligned with EOS remuneration principles
21/05/2025 :ageas SA/NV Annual/Special Against 41 Concerns related to succession planning
Pay is misaligned with EOS remuneration principles.
21/05/2025 . iAlpha Services & Holdings SA Annual Against .13 Payis S,
5....;ASR Nederland NV. Annual A d Pay is S,
21/05/2025 {BeOne Medicines Ltd. Annual Against Concerns related to board composition Concerns about overall board structure
12 Concerns to protect shareholder value
8,10 Issue of equity raises concerns about excessive dilution of existing shareholders Concerns to protect
shareholder value
21/05/2025 Bollore SE Annual/Special Against 14 Concerns regarding Auditor tenure
4 Insufficient justification for related party transaction
7,8,9,11 Lack of independence on board
12 Lack of independence on board Concerns related to inappropriate membership of committees Concerns
6 regarding Auditor tenure Combined CEO/Chair
16,17,19,25 Lack of independence on board Overboarded/Too many other time commitments
15,20 Pay is misaligned with EOS remuneration principles
22,23 Poison pill/anti-takeover measure not in investors interests
Poison pill/anti-takeover measure not in investors interests Issue of equity raises concerns about excessive
dilution of existing shareholders
21/05/2025 . iCTS Eventim AG & Co. KGaA Against 9.10 Pay is misaligned wif
All For.
21/05/2025  ilpsen SA Annual/Special Against 21,22,23 Concerns to protect shareholder value
6 Lack of independence on board Concerns related to inappropriate membership of committees
12,26 Pay is misali i i
QCINV. Annual All For,
Orange SA Annual/Special Against 8.10,24
Partners Group Holding AG Annual A 7
PUMA SE Annual Against 6.7
Telenor ASA Annual A 10.1,10.2,11
Teleperformance SE Annual/Special All For,
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Y Annual A 345152
21/05/2025 i The Swatch Group AG Annual Against 8 Concerns regarding Auditor tenure
54,64 Concerns related to il iate of
5.1,5.9,6.1 Concerns related to il iat of Concerns regarding Auditor tenure Lack of
5.2,5.3,5.5,5.6,5.7,6.3,6.5,6.i independence on board Concerns related to approach to board gender diversity
6,6.7 Concerns related to i iate of i Lack of independence on board
6.2 Concerns related to i iate of Lack of independence on board Concerns
9 about remuneration committee performance
412424344 Insufficient/poor disclosure
Pay is misaligned with EOS remuneration principles
21/05/2025 i The Swatch Group AG Annual Against 8 Concerns regarding Auditor tenure
5.4,6.4 Concerns related to inappropriate membership of committees
5.1,56.9,6.1 Concerns related to inappropriate of i Concerns reg g Auditor tenure Lack of
5.2,5.3,5.5,5.6,5.7,6.3,6.5,6. :independence on board Concerns related to approach lo board gender diversity
6,6.7 Concerns related to inappropriate of Lack of ir on board
6.2 Concerns related to inappropriate of i Lack of ir on board Concerns about
9 remuneration committee performance
412424344 Insufficient/poor disclosure
Pay is misalic with EOS remunerat\on principl
5
22/05/2025 iBanco Comercial Portugues SA Annual Against 3 Pay is misaligned with EOS remuneration principles
6
Y 5......Bank of Ireland Group Plc Annual All For,
22/05/2025 ;Brenntag SE Annual Against 10 Insuﬂlclent/poor disclosure
5 . ;
8.23
16.17
4.1.5
NV, 2b..3.c.
5" FDJ United All For
2/05/2025 . i Fresenius Medical Care AG, All For,
Safran SA Against, 13
i , A 2122
3/05/2025 iCoca-Cola HBC AG Against 5.1e Concerns about overall board structure
5.1a Failure to Drovlde DEI disclosures in line with UK listing rules
Fresenius SE & Co. KGaA Annual Against 6 is mi:
Helvetia Holding AG, inary Shareholdersi Against 8 Insufficient/poor disclosure
5....iLvondellBasell Industries N.V. Annual All For.
23/05/2025 :TotalEnergies SE Annual/Special Against 13 Golden Hello  The exceptional remuneration is forbidden unless in the event of exceptional circumstances
8 which remain undisclosed. Potential for upwards discretion Concerns over the stringency of the climate
12 metrics in the LTI representing 30% weight.  The post-mandate vesting policy maintains the right to acquire
performance shares after the departure of the CEO, without prorata temporis in case of retirement. This is
not considered a good practice, and the issue is becoming more acute considering the absence of
information regarding succession and situation for the next mandate. Annual bonus paid in all cash
Overboarding concerns
The target for the annual bonus is not disclosed. ~ Concerns over the stringency of the STl targets as payout
was near maximum for the past 3 years. STl is paid in all cash and non is deferred. ~The exceptional
remuneration is forbidden unless in the event of exceptional circumstances which remain undisclosed.
Similar metrics utilised in the LTI and STIP, i targets i with GHG emissi he 2024
LTI plan would allow compensation effects between fiscal years as the overachievement during one fiscal
year could offset the underperformance during another fiscal year. ~ The 2024 LTI plan would allow
compensation effects between fiscal years as the overachievement during one fiscal year could offset the
underperformance during another fiscal year. ~ As under the 2020 LTI plan, the company provide limited
disclosure regarding the achievements levels of performance criteria attached the 2021 and 2022 LTI plans.
As the threshold targets under the two climate-related criteria were already achieved by end of FY 2024, the
vesting scales underlying those criteria cannot be considered stringent enough. This is all the more
problematic as the 2024 actuals almost reached the 2026 max targets. Both criteria may be considered as
almost while their weighting represents up to 30% of the LTI payout.
26/05/2025 Ackermans & van Haaren NV. Annual Against 6.1,6.26.3.7.8 Pay is misaligned with EQS remuneration principles.
itsche Wohnen SE Annual A 4 k
5 Leonardo pA Annual/Special 7
27/05/2025.. i Amundi SA Annual/Special Against 9
5....;argenx SE. Annual Al
5....Bechtle AG Annual
5 iDaimler Truck Holding AG Annual Ag:
8
27/05/2025 EQT AB Annual Against 14.e Overboarded/Too many other time commitments
13.a,16,20 Pay is misaligned with EQOS remuneration principles,
27/05/2025 iFraport AG Frankfurt Airport Services Worldwide Annual Against 4.1 Concerns related to inappropriate p of
7 17273 Lack of independence on board Concerns related to succession planning
Pay is misaligned with EOS remuneration principles
27/05/2025 (HENSOLDT AG Annual Against 11.a,11.b Concerns related to succession planning
1M.c Lack of independence on board Concerns related to inappropriate membership of committees Concerns
1.d related to succession planning
5,12 Lack of independence on board Concerns related to succession planning
Pay is misaligned with EOS remuneration principles
27/05/2025 {KION GROUP AG Annual Against 8.1,8.2 Concerns related to succession planning
8.5 Lack of independence on board
8.4 Lack of independence on board Concerns related to inappropriate membership of committees Concerns
8.3 related to succession planning
6 Lack of independence on board Concerns related to succession planning
Pay is misaligned with EOS remuneration principles
Learand SA Annual/Special All For.
OMV AG, Annual All For.
5......Publicis Groupe SA Annual/Special Against 10,14,15.19 Pay is misali ith EOS remuneration
27/05/2025 :Zalando SE Annual Against 8 Concerns related to shareholder rights
6 Excessive CEO pay_2- Low shareholding requirement 3- Options vest in less than 36 months,
28/05/2025 Accor SA Annual/Special Against 10,14 Concerns related to Non-audit fees
56,11 Concerns related to inappropriate of
9 Concerns to protect shareholder value
21 Insufficient justification for related party transaction
18,19 Pay is misaligned with EOS remuneration principles
22 i ill/anti-takeover measure not in investors interests
y 5.....iCarrefour SA Annual/Special 10 S,
28/05/2025 Evonik Industries AG Annual Against 4 Concerns related to inappropriate membersh\p of committees
6 Pay is mi d with i les
28/05/2025 Havas NV Annual Against 8. Concerns related to shareholder rights
2.b. Pay is misaligned with EOS remuneration Dnnclples
5. ILEG ilien SE Annual Against 6.8 Payis
5....iSTMicroelectronics NV. Annual All For,
5.....iVonovia SE Annual Against 6.7 Pay is misaligned with EOS remuneration principles,
5......Yara International ASA Annual A 8.1




Meeting Date: Company Name Votes For/Against Management: Agenda Item Numbers Voting Explanati

29/05/2025 :Repsol SA Against 15 Main concern is that annual bonus ius paid 100% in cash  Malus policy should include fatalites  Double
14 counting of metrics in STIP/LTIP ie. cash flow metrics, carbon metrics, renewable metrics,
STl paid all i h . Doubl f ics.
30/05/2025 :lberdrola SA Against 12 Support is not warranted as the STIP is fully paid in cash
13,14 Concerns related to succession planning
ional Bank of Greece SA All For.
A 3.24
p. SA 3 Pay is misalianed with EOS remuneration principles,
Avriston Holding NV/ Annual Against 4.a.4b Concerns to protect shareholder value
2.b.6
Metlen Eneray. & Metals SA Annual Against 4,11
Samsonite Group S.A. Annual All For.
Telekom Austria AG Annual Against 6.1,6.2
6.3
A 7.8.9,10,.11
Al 6.7
Allegion Plc All For,
Compagnie de Saint-Gobain SA Annual/Special Against
Corporacion Acciona Eneraias Renovables SA Annual A
Dileteren Group, Annual Against
Flutter Entertainment Plc Annual A
Scout24 SE. Annual
Trane Technologies Ple. Annual Against 13 Concerns regarding Auditor tenure
Worldline SA Annual/Special Against 30 Concerns related to shareholder rights
11,12,14,16 Pay is misali i s
.06/06/2025. . i Garmin Ltd. Annual Against, 5b.7b Concerns related to management of environment-related business risks,
10/06/2025 iSonova Holding AG Annual t 416 Concerns related to iate of
6 Insufficient/poor disclosure
1.3 Pay is misaligned with EQOS remuneration principles,
] 5...1G: t & Technigaz SA Annual/Special 27 Payis
11/06/2025 ;GEK Terna SA Annual Against 10.1 Combined CEO/Chair
10.2,10.3,10.5,10.6,10.7,10.: Lack of independence on board
8,10.14 Lack of independence on board Overboarded/Too many other time commitments
10.12 Pay is misaligned with EOS remuneration principles
7
] 5......NXP Semiconductors N.V. Annual Against 3.9 No clawback policy High v
11/06/2025 i Unibail-Rodamco-Westfield NV Annual Against 78 Concerns related to il
9
1
12/08/2025,.. :Pirelli & C. SpA, Annual Against 21,223
Rubis SCA Annual/Special
DWS Annual 6.8
Delivery Annual 3.1
6
10,11,12,13,14 Issue of equity raises concerns about excessive dilution of existing shareholders
7 Pay is misaligned with EOS remuneration principles
] 5......International Cor Airlines Group SA Annual Against 9 I les.
18/06/2025 i Motor Oil (Hellas) Corinth Refineries SA Annual Against 3 Combined CEO/Chair Lack of independence on board Concerns related to approach to board gender
9,12,13,15,16 diversity Concerns related to inappropriate membership of committees
Pay is misali . v
18/06/2025... i SalMar ASA Annual Against 0,11 Pay.
Bureau Veritas SA Annual/Special A 1.14.24 Pay.
HELLENIQ ENERGY Holdings SA Annual Pay,
JDE Peet's NV Annual Ag: .d. Concer pprop p
6.a. High variable pay ratio 2- Inappropriate use of one-time awards 3- Insufficient disclosure
2.b.6.b. Pay is
5....Uninol Assicurazioni SpA inary Shareholders: All For
5....;Alpha Services & Holdinas SA inary Shareholders: All For
23/06/2025 ;Atalaya Mining Copper SA Annual Against 5(a) Concerns related to attendance at board or committee meetings
13.2
6,89
23/06/2025  ;Hellenic Telecommunications Organization SA Annual Against 8,9 Insufficient/poor disclosure
6,10,11 Pay is misali ith EOS
Aroundtown SA Annual Against 8.
Telecom ltalia SpA. Annual/Special Against 2.24,6.ii.6.iv,6.v.
Telecom ltalia SpA. Special 2
Acciona SA. Annual 34 ]
Indra SA Annual 7.6 committees
5....iPublic Power Corp. SA Annual A 57 iples
26/06/2025 :Allegro.eu SA Annual Against 29. Insufficient/poor disclosure
27, Pay is misaligned with EQOS remuneration principles,
26/06/2025 iLAMDA Development SA Annual Against 10.1,10.2,10.4,10.9 Lack of independence on board
10.5 Lack of independence on board Overboarded/Too many other time commitments
45 Pay is misaligned with EOS remuneration principles
26/06/2025 iQIAGEN NV Annual Against 10.f. Concerns related to iate of
10.e. Concerns related to management of environment-related business risks
5.,12 Pay is misali ith EOS i
Schroder International Selection Fund bal Smaller C Annual All For,
Aon Ple Annual Against 1.1 Concerns related to succession planning
Redeia Corporacion SA Annual All For.
Hewlett Packard Enterprise Company, Annual 3
5.....The Cooper C Inc. Annual
03/04/2025 .. : Canadian Imperial Bank of Commerce. Annual/Special 6.7.9,.11
08/04/2025 i The Bank of Nova Scotia Annual Against 4,58 For shareholder ion, against recc I Shareholder proposal promotes better
management of ESG opportunities and risks
09/04/2025 i Carrier Global Corporation Annual Against 1h Concerns about remuneration committee performance
2 igh variable pay ratio High CEQ to average NEO pay
09/04/2025 :Lennar Corporation Annual Against 1i Concerns to protect shareholder value Concerns related to management of environment-related business
2 risks
5 EOS manual override
4 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
better management of ESG opportunities and risks
Shareholder proposal promotes appropriate accountability or incentivisation
10/04/2025 .. iDow Inc. Annual 1d.3
10/04/2025  iFairfax Financial Holdings Limited Annual Against 1.12 1) Concerns related to shareholder value 2)Concerns related to management of environment-related
3 business risks
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
better management of ESG opportunities and risks
10/04/2025 Royal Bank of Canada Annual/Special Against 1.1 Concerns about remuneration committee performance
3 Pay is misaligned with EOS remuneration principles
7,10,12 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
bett t of ESG ties and risks
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10/04/2025 {Synopsys, Inc. Against 1h Concerns about remuneration committee performance
4 Options/PSUs vest in less than 36 monthsHigh variable pay ratioHigh CEO to average NEO pay
6 Sharehold | t iate bil i ivisation
10/04/2025 i The Toronto-Dominion Bank Annual Against 1.10,1.13 Concerns to protect shareholder value
458 For shareholder re ion, against recc ion / Shareholder proposal promotes better
11/04/2025 :Bank of Montreal Annual Against 2,56 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
better management of ESG opportunities and risks.
14/04/2025. . iHP Ing. Annual All For.
15/04/2025 .. :Fifth Third Bancorp. Annual Against 1i Concerns to protect shareholder value
15/04/2025 .T.Bank Corporation Annual Al
15/04/2025 ... :Moodys C ) Annual Al
15/04/2025. . i The Bank of New York Mellon Corporation. Annual Al
15/04/2025. . :U.S. Bancorn. Annual All For.
16/04/2025. . i CenterPaint Eneray, Ing. Annual Against 1b.
16/04/2025. . :EQT Corporation Annual All For,
16/04/2025 iHuntington Bancshares Incorporated Annual Against 1.7 Combined CEO/Chair 2- Concerns related to succession planning 3- Lack of independence on board 4-
on
6/04/2025 . Redions Financial Corporation Annual Against, 5 nced shareholder riahts
6/04/ Annual Al 1d
7/04/2025 | iHumana Inc. Annual Against, 1a Concerns related to board composition
7/04/2025 G.Industries, Inc. Annual Al
7/04/2025 iTexas Instruments Incorporated Annual Against 1b EOS manual override
1d,1k Overboarded/Too many other time commitments
4 Shareholder proposal promotes appropriate accountability or incentivisation
18/04/2025 iL3Harris Technologies, Inc. Annual Against 1g Concerns about remuneration committee performance
1a,3 Concerns regarding Auditor tenure
1b Concerns related to succession planning
2 Options/PSUs vest in less than 36 months High variable pay ratio Pay is misaligned with performance
4 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
trans cy.
21/04/2025 . :Broadcom Inc.. Annual All For,
22/04/2025 . iAdobe Ing. Annual Against 1b.4.5 Shareholder proposal promotes appropriate accountability or incentivisation
22/04/2025 .. :Bank of America Corporation, Annual Al 1c. TEST.
22/04/2025 . i Charter Commt 1s,.Ing. Annual Against 4 Shareholder proposal promotes transparency.
22/04/20; MSCl Ing. Annual All For,
22/04/2025 . iNorthern Trust Corporation, Annual All For.
22/04/2025 :Public Service Enterprise Group Incorporated Annual Against 1e4 Concerns regarding Auditor tenure
i Overboarded/Too many other time commitments
22/04/2025 ;Revvity, Inc. Annual Against 1a Concerns about remuneration committee performance
3 Low shareholding requirementOptions/PSUs vest in less than 36 monthsHigh variable pay ratioHigh CEO to
1e average NEO pay
5 Overboarded/Too many other time commitments
Shareholder proposal promotes appropriate accountability or incentivisation
22/04/2025 lins..Ing. Annual 1.4
.23/04/2025, . i Doming's Pizza. Inc. Annual Against
yr ologies Incorporated Annual Ag: 1.3
5
23/04/2025 :Textron Inc. Annual Against 1f Concerns about remuneration committee performance
2 Low shareholding requirement Options/PSUs vest in less than 36 months High variable pay ratio High CEO to
average NEO pay
23/04/2025 ;TFI International Inc. Annual Against 1.9 Concerns about remuneration committee performance
1.6 Concerns related to succession planning
3 Low sh: i i High CEQ to av:
23/04/2025 . i The Ciana Group. Annual All For.
23/04/2025 The Goldman Sachs Group, Inc. Annual Against 2 Inappropriate use of one-time awards
7 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
1c,3,4
S,
23/04/2025 . i The PNC Financial Services Group, Inc. Annual Against 1f, Concerns related to management of environment-related business risks,
23/04/2025 ;West Fraser Timber Co. Ltd. Annual Against 27 Concerns about remuneration committee performance
4 Low shar i i High CEQ to aver O pay.
24/04/2025 . {AGCO Corporation Annual All For.
24/04/2025 . :Avery Dennison Corporation Annual Against 1
24/04/2025 . i Citizens Financial Group, Inc. Annual All For.
24/04/2025 " Edison International Annual Against i
24/04/2025 . :Fastenal Company. Annual All For.
24/04/2025 . :Global Payments Inc. Annual 1d.2 s vest in less than 3| 0,
24/04/2025 {HCA Healthcare, Inc. Annual 1d out overall board str d composition
7 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
10 appropriate accountability or incentivisation
3 Concerns about remuneration committee performanceLow shareholding requirement Options/PSUs vest in
) los: N - A
24/04/2025 ik Properties, Inc. Annual Against 1b, Congerns related to board compgsition
24/04/2025 ;1QVIA Holdings, Inc. Annual Against 1a We are concerned that a combined CEO and Chair role leads to excessive concentration of power.
2 erformance misalig CEO pay is ive which is inflated by the peers identified which contain several
5 firms with larger revenues The use of larger peers augments executive pay.
d : " . A
24/04/2025 . iJ.B. Hunt Transport Services, Inc. Annual All For.
24/04/2025 . iJohnson & Johnson Annual Against 1a,3.5.
24/04/2025 National Bank of Canada Annual Against 42,43
24/04/2025 . i Pfizer Inc. Annual Against 1.5,1.10,1.12.2.3
24/04/2025 . : Snap-on Incorporated Annual Against 1.1 i i
24/04/2025 . :Teck Resources Limited. Annual Against 1.10 Concerns related to shareholder value,
24/04/2025 . i The Boeing Company. Annual Against 1c.3 Concerns regarding Auditor tenure.
Abbott Laboratories, Annual All For.
Adnico Eagle Mines Limited Annual/Special All For.
Stanley Black & Decker, Inc. Annual Against 1a.3
Ing. Annual All For.
28/04/2025 {Genuine Parts Company Annual Against 1c Concerns related to board composition Concerns related to management of environment-related business
risks
Sh:
28/04/2025 . i TopBuild Corp. Annual All For,
5......American Electric Power Company, Inc. Annual All For,
5.....American Express Company. Annual Al 1b, Overboarded/Too many.
5......Citigroup Ing. Annual 5 Sharehol proposal pr untability or incentivisation
29/04/2025 ;Constellation Energy Corporation Annual 1.1 Concerns about overall board structure Concerns related to board composition Concerns related to
12,15 management of environment-related business risks
Concerns related to management of environment-related business risks,
. Stvle Properties, Ing. Annual 1.4
29/04/2025 iExelon Corporation Annual Against 1c Concerns about remuneration committee performance
3 High variabl; itio High CEQ to aver O pay.




Meeting Date: Company Name
29/04/2025  iFirst Citizens BancShares, Inc.

Votes For/Against Management: Agenda Item Numbers Voting Explanati

Against 1.10 Concerns about remuneration committee performance 2- Concerns related to board composition 3-

2 Concerns related to management of environment-related business risks 4- Concerns to protect shareholder
value 5- Lack of independence on board
Payis i i

S
nt recommendation / Shareholder proposal promotes

29/04/2025 :International Business Machines Corporation Annual Against 4

isks

la Concerns related to board composition Concerns about overall board structure.
29/04/2025 :PACCAR Inc Annual 1.12 1) Concerns related to board composition 2) Concerns related to management of environment-related
business risks
Shareholder proposal promotes appropriate accountability or incentivisation
y 5.....iThe Williams C Inc. Annual All For,
29/04/2025 i Truist Financial Corporation Annual Against 1c Concerns related to management of environment-related business risks
11 EOS manual override. Concerns about remuneration committee performance.
3 £0s y : N gl
.29/04/2025 . :VICI Properties Inc. Annual All For.
29/04/2025 i Wells Fargo & Company Annual Against 1k Concerns about human rights 2- Concerns about remuneration committee performance
3 Concerns regarding Auditor tenure
19 Concerns to protect shareholder value 2- Concerns related to management of environment-related business
2 risks
456,7 Pay is misaligned with EOS remuneration principles
Shareholder proposal promotes better management of SEE opportunities and risks
30/04/2025 i Ameriprise Financial, Inc. Annual Against 1c Concerns about remuneration committee performance
Options/PSUs vest in less than 36 monthsHigh variable pay ratioHigh CEOQ to average NEO pay.
30/04/2025 . :Ball Corporation Annual All For,
30/04/2025 . i Canadian Pacific Kansas City Limited Annual/Special Agai 4 S
30/04/2025 :Carlisle Companies Incorporated Annual Against 1a e Concerns about remuneration committee performance Combined
2
0 to aver
30/04/2025 :Corteva, Inc. Annual Against 1a nce
1d Concerns related to board composition
2 No clawback policyOptions/PSUs vest in less than 36 monthsHigh variable pay ratio
30/04/2025  ;Coterra Energy Inc. Annual Against 1.10
1.2 Concerns about remuneration committee performance
1.8 Concerns related to management of environment-related business risks

No hed: olicyExcessive severanceHigh variable pay ratio
Annual 10
Annual Against
Annual 12
Annual
Annual c anagement of environment-related business
1a risks
2 Concerns about remuneration committee performance
Options/PSUs vest in less than 36 monthsExcessive CEO pay.
30/04/2025 i Molina Healthcare, Inc. Annual Against 1g Concerns about remuneration committee performance
1e Concerns related to board composition
2 Low shareholding requirementOptions/PSUs vest in less than 36 monthsExcessive CEO payHigh CEO to
5 average NEO pay
Shareholder proposal promotes appropriate accountability or incentivisation
30/04/2025 .. iNewmont Corporation Annual All For.
30/04/2025 ... : Pool Corporation, Annual Against 1
30/04/2025 . i PulteGroup, Inc. Annual All For.
30/04/2025 :The Coca-Cola Company Annual Against 4 Concerns regarding Auditor tenure
1.83
30/04/2025 Annual Against 14 Concerns related to shareholder value,
30/04/20; Annual All For.
30/04/2025 . :W.W. Grainger, Inc. Annual Against g Combined CEOQ/Chair.
30/04/2025 .. iWynn Resorts, Limited Annual Al C. | board structure.
. Annual/Special 7 S
01/05/2025 iBoston Scientific Corporation Annual Against j Concerns about remuneration committee performance
2 Options/PSUs vest in less than 36 monthsHigh variable pay ratio
4 Sh: ights.
.01/05/2025. . iChurch & Dwight Co.. Ing. Annual Against 1 Concerns related to board composition
01/05/2025 ;i Corning Incorporated Annual Against 1c,3 Concerns regarding Auditor tenure
1b Ce
01/05/2025 i Duke Energy Corporation Annual Against 1j ittee performance
3 lig i tioHigh CEO to avel =0 pay.
01/05/2025 Eastman Chemical Company Annual Against 1.9 Concerns about remuneration committee performance
3 Low shareholding requirementOptions/PSUs vest in less than 36 months
" Sh - § . et
.01/05/2025 . :Eversource Enerqy. Annual Against 5
0 5 iInternational Flavors & Fragrances Inc. Annual Against 1c
3
.01/05/2025, . i Intuitive Suraical, Inc. Annual Against 6 Shareholder proposal appropriate accountability or incentivisation
01/05/2025  Kimberly-Clark Corporation Annual Against 2 Concerns regarding Auditor tenure
1.12 Concerns regarding Auditor tenure 2- Overboarded/Too many other time commitments
1.13 Overboarded/Too many other time commitments Concerns with potential over-commitment of CEO/chair
Mettler-Toledo International Ing. Annual 1.5
NRG Eneray. Inc. Annual
RTX.Corporation. Annual
Toromont Industries Ltd. Annual
ARC Resources Ltd. Annual 1.9
Canadian National Railway Company Annual gement of environment-related business risks
1.2.3 lig i i ive CEO payHig O to average NEO pay.
CMS Eneray, Corporation Annual Against 4 Shareholder proposal appropriate accountability or incentivisation
over Corporation Annual Against 10 Concerns about remuneration committee performance
3 Low shareholding requirement No clawback policy High CEO to average NEO pay
4 Shareholder proposal promotes appropriate accountability or incentivisation
0 ergy. Corporation Annual All For.
02/05/2025 :lllinois Tool Works Inc. Annual Against 4 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes

appropriate accountability or incentivisation

s Holding All For.

All For.
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03/05/2025  :Berkshire Hathaway Inc. Abstain 6 Although we support in principle the resolution's request, we appreciate that the audit committee's remit

8 includes diversity.

Against 1.8 Whilst we believe the board should have provide oversight over Al, we believe the resolution is over
1.5,1.6,1.9,1.11 prescriptive in terms of mandating to have a committee for this item.

7 Support is not warranted as the company fails to implement ESG practices and policy adequately and it does
not provide reassurance that climate risks are properly addressed and considered as part of the business
strategy.

Support is not warranted due to poor stewardship practices regarding executive pay. In addition, we have
concerned about the robustness of the governance committee practices. The Company has a multi-class
structure that is not subject to a reasonable time-based sunset provisions.
We believe this information would be helpful to shareholders, especially consider the company's poor climate
practices.
03/05/2025 :Cincinnati Financial Corporation Annual Against 1.6 Concerns about remuneration committee performance
13 Concerns related to succession planning Concerns related to board composition
3 Low sh: i i i
05/05/2025 i Aflac Incorporated Annual Against 1j Concer
1k Concerns related to shareholder value
2 No hedaing policyNo clawback policyHigh variable pay ratio
05/05/2025  :Brookfield Asset Management Ltd. Annual Against 1.6 uneration committee performance
3 irement
05/05/2025 :Eli Lilly and Company Annual Against 1a Concerns regarding Auditor tenure 2- Overboarded/Too many other time commitments
3 Concerns regarding Auditor tenure
05/05/2025 i Uber Technologies, Inc. Annual Against 1e Concerns about remuneration committee performance
2 Options/PSUs vest in less than 36 months High CEO to average NEO pay
06/05/2025 :Albemarle Corporation Annual Against 4 Concerns about remuneration committee performance
1j Options/PSUs vest in less than 36 months High variable pay ratio Excessive CEO pay High CEO to average
2 NEO pay,
0 025, iAlly Finangial Inc, Annual All For,
06/05/2025 . :Barrick Mining Corporation, Annual/Special All For.
- Annue Against, 4 Shareholder proposal promotes appropriate accountability or incentivisation
1 Annual All For,
06/05/2025 . i Choe Global Markets, Inc. Annual Against, 5 Shareholder proposal promotes transparency.
5...:CF Industries s..Inc. Annual Al 4 or incentivisation
06/05/2025 i Danaher Corporation Annual Against 1e Overboarded/Too many other time commitments
1c.i Concerns to protect shareholder value
.06/05/2025 ... :Everay, Inc. Annual Against 1h
06/05/2025 :Expeditors International of Washington, Inc. Annual Against 1.7 Concerns related to board composition
1.6 Concerns to protect shareholder value
06/05/2025 :GE Aerospace Annual Against 1a Concerns about remuneration committee performance
2 No ioHigh CEO to ave
06/05/2025 i Georae Weston Limited Annual All For.
5......Hubbell Incorporated Annual Against 1.2.2 Low shareholding requiremen tions/PSUs vest in less than 36
06/05/2025 :Intel Corporation Annual Against 1j Concerns about remuneration committee performance
1e
4
06/05/2025  iLoblaw Companies Limited Annual Against 1.6,1.12 Overboarded/Too many other time commitments
5,6 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
bet isk:
06/05/2025 iNVR, Inc. Annual Against 1d
4
06/05/2025 iOmnicom Group Inc. Annual Against 1g Concerns about remuneration committee performance

1c Concerns related to succession planning

2 No hedging policyNo clawback policyHigh variable pay ratio

4 Shareholder proposal promotes appropriate accountability or incentivisation

Suncor Eneray. Inc. Annual 1.7
The Hershey Company, Annual Agains! 1h ined CEQ/Chair
TMX Group Limited Annual/Special All For,
Trex Company, Inc. Annual Against 1.2 Concerns about overall board structure,
Tvler Technologies, Inc. Annual A st 6 Concerns about reducing shareholder rights
Valero Enerqy, Corporation, Annual All For,
5....;West Phar ical Services, Inc. Annual All For.
07/05/2025 {AMETEK, Inc. Annual Against 3 Concerns regarding Auditor tenure
1a Concerns regarding Auditor tenure Concerns about remuneration committee performance Concerns about
2 overall board structure
h CEO to aver:
.07/05/2025 .. iBrown & Brown, Inc. Annual Against 1.11
07/05/2025 ;CSX Corporation Annual Against 1d Concerns about remuneration committee performance
1h Concerns related to board composition
3 No clawback policyOptions/PSUs vest in less than 36 monthsHigh variable pay ratio
. 5.....;Dominion Eneray, Inc. Annual All For.
07/05/2025 :Enbridge Inc. Annual Against 1.12 Concerns about remuneration committee performance
3 Pay is misaligned with EOS remunerati incipl
07/05/2025 iGeneral Dynamics Corporation Annual Against 1c Concerns related to board composition
4 Shareholder proposal promotes better management of SEE opportunities and risks
0 5....iGilead Sciences, Inc. Annual Against 5.6 Shareholder proposal better management of SEE opportt
07/05/2025 IDEXX Laboratories, Inc. Annual Against 6 SH: For shareholder resolution, no management recommendation / Shareholder proposal promotes enhanced
1c shareholder rights
cerns about over:
07/05/2025 . : Intact Financial Corporation Annual All For,
5.....iKinross Gold Corporation, Annual Against 1.2
5....iLKQ Corporation, Annual Al
07/05/2025 .. :MGM Resorts International Annual Against 1k Concerns related to board composition
utrien Ltd. Annual All For.
5.....;Packaging Corporation of America Annual All For,
07/05/2025 i PepsiCo, Inc. Annual Against 1c Concerns about remuneration committee performance

6 EOS manual override

3 High CEO to average NEO pay, high variable pay ratio

11 Oversight of Overboarded/Too many other time commitments
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
bet i

07/05/2025....: Philip Morris International Ing. Annual All For.

5...iPublic Storage Annual All For,
07/05/2025 Regency Centers Corporation Annual Against 1f Concerns about remuneration committee performance

Low shareholding requirementNo clawback policy.
07/05/2025 iS&P Global Inc. Annual Against 15 Concerns about remuneration committee performance
2 Pay is misaligned with EQS remuneration principles,

.07/05/2025.... i TransUnion, Annual All For,
08/05/2025 i Alnylam Pharmaceuticals, Inc. Annual Against 1d Concerns about overall board structure

1c Concerns about remuneration committee performance

4 i i in | 36
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08/05/2025 iAvantor, Inc. Against 1h Concerns about remuneration committee performance
3 Options/PSUs vest in less than 36 monthsHigh CEO to average NEO pay
0 5....iBCE Inc. Annual Agalil 5 EOS ma e
08/05/2025 :C.H. Robinson Worldwide, Inc. Annual Against 1e Concerns about remuneration committee performance
4 Pay is misaligned with EOS remuneration principles
08/05/2025 Cadence Design Systems, Inc. Annual Against 1.1 Concerns about remuneration committee performance
2 Low shareholding requirement No clawback policy Options/PSUs vest in less than 36 months
4 Shareholder proposal promotes transparency.
08/05/2025 :Canadian Natural Resources Limited Annual/Special Against 1.9 Concerns about remuneration committee performance
1.4 Concerns related to management of environment-related business risks
1.5 Concerns related to succession planning
4 Hig i i i nent
21
4
08/05/2025 iCenovus Energy Inc. Against 11 Concerns related to board composition
2.13 Overboarded/Too many other time commitments
08/05/2025 :CME Group Inc. Annual Against 1c,1h,im,1n Concerns related to management of environment-related business risks
1d Concerns related to management of environment-related business risks Concerns about remuneration
1i committee performance
3 Concerns related to succession planning Concerns related to board composition Concerns related to
shareholder value Concerns related to management of environment-related business risks
Low shareholdin O pay.
K 5 ... :DexCom. Inc. Annual i 1.3
.08/05/2025. .. i DTE Eneray. Company. Annual Against 1.10 Concerns related to management of environment-related business risks
08/05/2025 iEcolab Inc. Annual Against 1e Concerns about remuneration committee performance
2 Opti . -
08/05/2025 :Edwards Lifesciences Corporation Annual Against 1.5 s related to board composition
2
fax.Ing. Annual All For.
5 santum Minerals Ltd. Annual Against 2.5 Inadequate management of climate-related risks
08/05/2025 :Ford Motor Company Annual Against 10 1) Concerns related to succession planning  2) Concerns related to shareholder value
5 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
better management of ESG opportunities and risks
08/05/2025 iFortis Inc. Annual Against 1.6 Concerns about remuneration committee performance
1.10 Concerns related to management of environment-related business risks
3 No hedgil licy High CEO to avel NEO pay
. 5.....Franco-Nevada Corporation, Annual/Special All For.
08/05/2025 ;Great-West Lifeco Inc. Annual/Special Against 6 Concerns related to management of environment-related business risks
1.14 Lack of independent representation at board committees Concerns related to succession planning Concerns
e
08/05/2025 :iA Financial Corporation Inc. Annual Against 45 against r ion / Shareholder proposal promotes better
08/05/2025 :IDEX Corporation Annual Against 1b,1c Concerns to protect shareholder value
2 Pay is misaligned with EOS remuneration principles
4 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
better management of ESG opportunities and risks
08/05/2025  ;Imperial Oil Limited Annual Against 1F Concerns related to board composition Lack of independent representation at board committees
08/05/2025 ... i Lundin Mining Corporation Annual Against F Concerns related to approach to board diversity
5....;Magna International Ing. Annual/Special A st 1.4 i essive CEO pay.
5....:Manulife Financial Corporation Annual st 2.2
5....iNorfolk Southern Corporation Annual r
5......Nucor Corporation Annual Against 1.4 er
08/05/2025 iONEX Corporation Annual Against 1B Concerns related to succession planning Concerns related to shareholder value Inadequate management of
climate-related risks,
i 5....iPrologis, Inc. Annual A i
08/05/2025 i Stryker Corporation Annual Against 1g Overboarded/Too many other time commitments
7 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
bet isk:
.08/05/2025. . i Sun Life Finangial Ing. Annual All For,
08/05/2025 ;T. Rowe Price Group, Inc. Annual Against 1f
.08/05/2025 . : TC Energy Corporation, Annual Against 3
08/05/2025 i The Kraft Heinz Company Annual t 1j Concerns to protect shareholder value
SH: For shareholder resolution, no management recommendation / Shareholder proposal promotes better
6 management of ESG opportunities and risks
Sh: i
Union Pagific Corporation Annual All For,
United Parcel Service, Inc. Annual Against 19 Concerns related to shareholder value
United Rentals, Inc. Annual All For,
5 neray. Group, Inc. Annual All For.
08/05/2025 Westlake Corporation Annual Against 1.3 Concerns related to board composition Concerns about overall board structure Lack of independence on
board
5....;Zebra Technoloaies Corporation, Annual Against 1b, Concerns about overall board structure
5....iAbbVie Inc. Annual Against 5 Shareholder proposal enhanced shareholder rights
5....;Cameco Corporation Annual Against D
09/05/2025  : Colgate-Palmolive Company Annual Against 4 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
appropriate accountability or incentivisation
.09/05/2025 .. :Lockheed Martin Corporation Annual Against 4 or incentivisation
09/05/2025 i Marriott International, Inc. Annual Against 1g Concerns about remuneration committee performance
Options/PSUs vest in less than 36 monthsHigh variable pay ratio
09/05/2025  iMasco Corporation Annual Against 1c o management of environment-related business
1b
2 Concerns about remuneration committee performance
lawback policy Options/PSUs vest in less than 36
09/05/2025 i Morningstar, Inc. Annual Against 1f Concerns about remuneration committee performance
1h Concerns related to succession planning
2 Nod N : o
Pembina Pipeline Corporation Annual 1.3
Teleflex Incorporated Annual 1h [
1e Concerns related to management of environment-related business risks
2 No clawback policyOptions/PSUs vest in less than 36 monthsExcessive severance
.09/05/2025.. i TELUS Corporation Annual All For,
09/05/2025 | Teradyne, Inc. Annual Against 1c Overboarded/Too many other time commitments
Shareholder proposal promotes transparency,
09/05/2025 { The AES Corporation Annual Against 5 EOS Manual Override
1.7.2 No cl I igh CEO to average NEO pay
.09/05/2025... i The Progressive Corporation, Annual All For,
09/05/2025  {Vulcan Materials Company Annual Against 1c Concerns about overall board structure
1d Concerns about remuneration committee performance
1a Concerns related to management of environment-related business risks
3 " f N "




Meeting Date: Company Name Meeting Tyj Votes For/Against Management: Agenda Item Numbers Voting Explanati
. pany. Annual All For,
.09/05/2025, . : Wheaton Precious Metals Corp. Annual/Special All For.
12/05/2025 iInternational Paper Company Annual Against 1f Concerns related to board composition Concerns related to potential over-commitment of CEO/chair
1d Overboarded/Too many other time commitments
1 Concerns related to management of environment-related business risks
iSource Inc. Annual inst 4 i
3M.Company. Annual All For.
Alexandria Real Estate Equities, Inc. Annual Against 1d Concerns related to board composition
Arthur J. Gallagher & Co. Annual All For,
entene Corporation Annual Against 5 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
1a better management of ESG opportunities and risks
Concerns related to board composition Concerns related to management of environment-related business
risks
13/05/2025 i ConocoPhillips Annual Against 3 Both an absolute and relative ROCE metric included in the STI. Inclsion of ROCE metric in the STIP and
1e LTIP. Inclusion of time based shares in the LTIP, however majority are performance shares (65%)
Combined Chair/CEO role. Whilst we note the improvement in female diversity at board level we expect
13/05/2025 Constellation Software Inc. Annual Against 15 ut remuneration committee performance 2- Concerns related to board composition 3-
1.4 Concerns related to management of environment-related business risks
3 Overboarded/Too many other time commitments
Pay is misaligned with EQOS remuneration principles,
Cummins Ing. Annual A 14
Essex Property, Trust, Ing. Annual Against 1h Lack of independent representation at board committees
5....iFinning International Inc. Annual All For,
13/05/2025 :Knight-Swift Transportation Holdings Inc. Annual Against 11 Concerns related to succession planning
4 Shareholder proposal promotes transparency.
13/05/2025 ilLoews Corporation Annual Against 2 h EOS remuneration principles
1D,1G,1K .4 inciples,
Prudential Financial..Inc. Annual Against 4 tability or incentivisation
Realty. Income Corporation. Annual
Sempra, Annual 1h,2
Sun Communities.. Ing. Annual 1b
Ventas, Inc. Annual All For.
Waste Ing. Annual All For,
Xvlem Ing. Annual Against 4 Shareholder proposal promotes appropriate accountability or incentivisation
5....iAdvanced Micro Devices, Inc. Annual All For.
14/05/2025 ;Akamai Technologies, Inc. Annual Against 1.3 Concerns about remuneration committee performance
7 Concerns related to shareholder rights
5 Concerns to protect shareholder value
2 Pay is misaligned with EOS remuneration principles
8 Sharehold | te iat tabil
14/05/2025 ;American International Group, Inc. Annual Against 1f Concerns about remuneration committee performance
1b Concerns related to management of environment-related business risks
2 Insuffici N s
14/05/2025 . i American Tower Corporation, Annual All For,
Annual All For,
Annual All For,
14/05/2025  ;Celanese Corporation Annual Against 11 Concerns related to board composition
5 Shareholder proposal promotes enhanced shareholder rights
] 5 Health, Inc. Annual Against 1.3.3
14/05/2025 ;Enphase Energy, Inc. Annual Against 1.2 Concerns related to board composition Concerns about overall board structure Concerns about remuneration
3 committee performance
Pay is misali i
.14/05/2025  iFirst Solar, Inc. Annual Against 1.6
14/05/2025  :Fiserv, Inc. Annual t 1.9
14/05/2025. . i GE Vernova, Inc. Annual 1a
5....;Hess Corporation Annual 1e. ol
14/05/2025  iHilton Worldwide Holdings Inc. Annual Against 1e Concerns about remuneration committee performance
3 No clawback policyOptions/PSUs vest in less than 36 monthsHigh variable pay ratioHigh CEO to average
NEQ pay
.14/05/2025 . iHost Hotels & Resorts, Inc. Annual All For.
14/05/2025 iMolson Coors Beverage Company Annual Against 1.2 Lack of independent representation at board committees Concerns related to board composition Concerns
rel lue
14/05/2025 :Power Corporation of Canada Annual Against 1.6 Concerns about remuneration committee performance
13 Concerns related to board composition 2- Concerns related to succession planning 3- Lack of independent
3 representation at board committees 4- Concerns to protect shareholder value
7 Inappropriate use of one-time awards 2- Low shareholding requirement 3- Options vest in less than 36
months
SH: For shareholder resolution, no management recommendation / Shareholder proposal promotes better
management of ESG opportunities and risks
14/05/2025 :Simon Property Group, Inc. Annual Against 4 Concerns to protect shareholder value
1A Concerns to protect shareholder value Concerns related to board composition
14/05/2025 i Skyworks Solutions, Inc. Annual Against 5 SH: For shareholder resolution, against management recommendation areholder proposal promotes
4 transparency
Shareholder proposal promotes enhanced shareholder rights
Southwest Airlines Co. Annual Against 1k
tate Street Corporation Annual Against 4 Shareholder proposal appropriate accountability or incer on
niversal Health Services, Inc. Annual Against 11 Concerns about overall board structure Concerns related to sharel alue Concerns related to
management of environment-related business risks
Shareholder proposal promotes appropriate accountability or incentivisation
.14/05/2025.. ; Veralto Corp. Annual Against 1b, I
14/05/2025 Vertex Pharmaceuticals Incorporated Annual Against 1.2 Overboarded/Too many other time commitments
4 Shareholder proposal promotes appropriate accountability or incentivisation
15/05/2025 . i Altria Group, Ingc. Annual Against 1b.2 ing, itor tenure
5......Amphenol Corporation Annual Against 1:4.3 No clawback policyNo shares granted in LTIPOptions/PSUs vest in less than 36 months
"15/05/2025. (AT&T. Inc. Annual All For
15/05/2025 iBlackRock, Inc. Annual Against 1d Concerns about remuneration committee performance
2 Insufficient action taken on low say-on-pay results
10,1p Overboarded/Too many other time commitments
15/05/2025 i Cheniere Energy, Inc. Annual Against 1j Concerns about remuneration committee performance
2 No
15/05/2025 iCVS Health Corporation Annual Against 1c,3
1i
Invitation Homes. Inc. Annual All For.
KeyCorp Annual Against 1.14 Concerns about remuneration committee performance
1.2 Concerns related to management of environment-related business risks
3 No clawback policyOptions/PSUs vest in less than 36 monthsExcessive CEO pay.
i
1:4,1.5,1.9,1.10




Meeting Date: Company Name Votes For/Against Management: Agenda Item Numbers Voting Explanati
15/05/2025 ilLas Vegas Sands Corp. Against 1.5 Concerns about remuneration committee performance
1.8 Concerns related to board composition Combined CEO/Chair
3 Insufficient acti ke I L hi
Marsh & McLennan Companies, Inc. Annual All For.
5....:Martin Marietta Materials, Ing. Annual All For,
15/05/2025 iMorgan Stanley Annual Against 5 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
4 transparency
Pay is misaligned with EOS remuneration principles
15/05/2025 ;Motorola Solutions, Inc. Annual Against 1c See Item 1a. Supported is not warranted as the director is the Chair of the Governance and Nominating
1a committee which has board oversight over ESG issues. The company fails to implement credible human
rights policies and systems unlike its peers.
Support is not warranted due to concern on human rights' performance and lack of responsiveness towards
engagement.
1a
1f,
1f Col ittee performance
2 Options/PSUs vest in less than 36 months High variable pay ratio High CEO to average NEO pay
4 cy.
Quest Di ics I Annual Against 1.10 nment-related business risks
South Bow. Corporation Annual All For.
Stantec Ing. Annual All For,
Sylvamo Corporation Annual Against 1.4 Concerns about remuneration committee performance
1.8 Concerns related to management of environment-related business risks
3 No clawback policyHigh CEO to average NEO pay,
15/05/2025 :Texas Roadhouse, Inc. Annual Against 1.7 Concerns related to management of environment-related business risks
4 Sh: i i
.15/05/2025. .. i Tractor Supply Company. Annual Against 183 No clawback policyOptions/PSUs vest in less than 36 monthsHigh CEO to average NEQ pay.
15/05/2025 :UDR, Inc. Annual Against 1e Concerns about remuneration committee performance
Low sh: i i I
15/05/2025 Annual Against, a
5...iXPQ, Inc. Annual Al 2
15/05/2025 iYum! Brands, Inc. Annual Against Pay is in top quartile and not aligned with performance Options/PSUs vest in less than 36 months Excessive
7 CEO pay High CEO to average NEO pay
1d,5 Shareholder proposal promotes better management of SEE opportunities and risks
Shareholder proposal promotes better management of SEE opportunities and risks
Alliant Eneray. Corporation, Annual Against 1b,
Intercontinental Exchange, Ing. Annual All For.
PPL Corporation Annual All For.
Waste Connections, Inc. Annual Against, 1b,
Consoli Edison, Ing. Annual Against 1b.2 i i
DraftKings Inc. Annual Against 1.7 Concerns about remuneration committee performance
1.1 Concerns to protect shareholder value
1.10 Concerns to protect shareholder value Concerns related to management of environment-related business
5 risks
3 For shareholder re ion, against r ion / Shareholder proposal promotes
transparency
Pay is misaligned with EOS remuneration principles
Renublic Services. Inc. Annual Against 1l EOS manu: de.
Baker Huahes Company, Annual Against 1.5 Concerns related to board composition
BioMarin Phar; ical Inc. Annual All For.
5......Burlington Stores, Inc. Annual Against 1d Concerns about over:
.20/05/2025.. :BXP, Inc. Annual Against 1f. Concerns related to board composition
20/05/2025 :CDW Corporation Annual Against 1h Concerns about remuneration committee performance
2 . N ;
20/05/2025 i Charles River Laboratories International, Inc. Annual Against 1.7
4
20/05/2025. Coursera, Ing. Annual Against 12
5....;Honeywell International Ing. Annual All For.
20/05/2025 {JPMorgan Chase & Co. Annual Against 5 Support is warranted because such disclosure would be beneficial to shareholders.
4 Shareholder proposal promotes appropriate accountability or incentivisation
Y 5.....iMcDonald's Corporation, Annual Al 1 S
20/05/2025  ;Mid-America Apartment Communities, Inc. Annual Against 1b Concerns about remuneration committee performance
1i Concerns related to board composition
2 Low shareholding requirement No clawback policy Options/PSUs vest in less than 36 months High variable
pay ratio High CEO to average NEO pay.
20/05/2025 i Principal Financial Group, Inc. Annual Against 13 Concerns about overall board structure Concerns related to management of environment-related business
20/05/2025 iTarga Resources Corp. Annual Against 1.1 cerns about overall board structure
1.2 Concer i
.20/05/2025. . i Verisk Analvtics, Inc. Annual Against 8 Shareholder proposal promotes appropriate accountability or incentivisation
2 5 iAlign Technology, Inc. Annual Against 1.6 Concer [
14 Concerns related to management of environment-related business risks
6 Concerns related to shareholder rights
2 No clawback policyHigh variable pay ratioExcessive CEO payHigh CEO to average NEO pay
7 Sh - - N -
21/05/2025 i Amazon.com, Inc. Annual Against 6,8 We believe such disclosure would be beneficial to shareholders
9,10 We believe such disclosure would beneficial to shareholders.
1d,3
.21/05/2025.. iAvalonBay Communities, Inc. Annual Against 1k
21/05/2025 {CBRE Group, Inc. Annual Against 1d Concerns about remuneration committee performance
3 No clawback policyOptions/PSUs vest in less than 36 monthsHigh variable pay ratio
21/05/2025. . Crown. Castle Ing Annual Al For
21/05/2025  Diamondback Energy, Inc. Annual Against 11 Concerns related to board composition
4 Shareholder proposal promotes appropriate accountability or incentivisation
.21/05/2025 . {EQG Resources, Inc. Annual Against 1a
21/05/2025 Equinix, Inc. Annual Against 1g Concerns about remuneration committee performance
2 Options/PSUs vest in less than 36 months High variable pay ratio High CEO to average NEO pay
Pay is misaligned with EOS inciples,
21/05/2025  :Equitable Holdings, Inc. Annual Against 1d Concerns related to management of environment-related business risks
Shareholder proposal promotes appropriate accountability or incentivisation
Extra Space Storage Inc. Annual All For,
FirstEneray. Corp. Annual Against 1.5 Concerns related to management of environment-related business risks
Halliburton Company Annual 1k
1b,
lllumina, Inc. Annual 1G
larkel Group Inc. Annual 1b
4 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
5 better management of ESG opportunities and risks
Sharehold | t h; d shareh
21/05/2025 iMondelez International, Inc. Annual Against 58 Shareholder proposal increases credibility
7 Shareholder proposal promotes better management of ESG opportunities and risks
6.9 Sh:
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Y r Ing. Annual All For,
.21/05/2025, . i Northrop Grumman Corporation, Annual All For.
21/05/2025 iOld Dominion Freight Line, Inc. Annual Against 1.8 Concerns related to management of environment-related business risks
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
better management of SEE opportunities and risks
2 5....iONEOK, Inc. Annual All For.
21/05/2025  ;Phillips 66 Proxy Contest Against 3 Pay is misaligned with EOS remuneration principles
6 SH: Against shareholder resolution, against management recommendation / Shareholder proposal does not
i 1a,1b,1c,1d,2,3.4,5.6 i ivisation
21/05/2025 iReliance, Inc. Annual t 19
4 5......Ross Stores. Inc. Annual 1k i inning_ Congerns related to board comr
.21/05/2025.... i SS&C Technologies Holdings. Ing. Annual 1a Concerns about overall board structure Concerns related to board composition,
21/05/2025 ;i The Hartford Insurance Group, Inc. Annual 1i Concerns about remuneration committee performance
3 Options/PSUs vest in less than 36 monthsHigh variable pay ratioHigh CEO to average NEO pay
5 Shareholder proposal promotes appropriate accountability or incentivisation
21/05/2025 i The Southern Company Annual Abstain 6 Whilst we support the intention of the resolution we believe the main request of the resolution is through IRP.
Against m We are aware that itors may have a competiti if this sensitive information is disclosed.
2 COMBINED ceo/chair
5 Lack of robust equity clawback policy 20% increase in base salary  No stock holding requirments
disclosed STl paid in all cash The proxy does not disclose the result of 2024 cash from operations
and the payouts of PRSUs, Large miscellaneous perquisites Potential double counting by including a ghg
reduction target in LTIP and Carbon-Free Resource Availability in the STIP
Shareholder proposal promotes enhanced shareholder rights
21/05/2025 The Travelers Companies, Inc. Annual Against 3 Pay is misaligned with EOS remuneration principles
5 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
6 better management of ESG opportunities and risks
Sh: Id i bil
21/05/2025 i Thermo Fisher Scientific Inc. Annual Against 11 We are concerned about overboarding
2 Options/PSUs vest in less than 36 monthsHigh variable pay ratioExcessive CEQ pay.
21/05/2025  ;United Airlines Holdings, Inc. Annual Against 1f Concerns related to management of environment-related business risks
1h Concerns to protect shareholder value Concerns related to board composition
1/05/2025, . i Watts Water Technologies, Inc. Annual Against, 1.2 Co to protect sh
Xcel Eneray. Inc. Annual All For,
Zoetis Inc. Annual Al
uPont de Nemours, Inc. Annual Al
/05/2025 i EPAM Systems, Inc. Annual A 1a Concerns about overall board structure
Shareholder proposal promotes enhanced shareholder rights
GQG Partners Inc. Annual
Henry Schein, Inc. Annual h
Insulet Corporation Annual A
1.3 Concerns about remuneration committee performance
2 No clawback policy Options/PSUs vest in less than 36 months Hiagh variable pay ratio
/05/2025. ... Kenvue Inc. Annual All For,
i Holdinas Ing. Annual All For,
NextEra Enerav. Inc. Annual Against 1d.3 No clawback policy Options/PSUs vest in less than 36 months Excessive severance Excessive CEO pay.
PG&E Corporation Annual Al 1f,
Pinterest, Inc. Annual Against 1d Concerns related to board composition  Concerns about overall board structure Concerns to protect
4 shareholder value Concerns related to management of environment-related business risks
to protect shareholder value
Quanta Services..Inc. Annual All For,
5....ServiceNow, Inc. Annual All For.
5....iThe Charles Schwab Corporation Annual Against 1.3,1.534 ler proposal promot
22/05/2025 i The Home Depot, Inc. Annual Against 5,6 In line with EOS expectations
4 to improve board independence communication
22/05/2025 i TransMedics Group, Inc. Annual Against 1d Concerns about remuneration committee performance
1c Concerns related to board composition
2 Low shareholding requirement No clawback policy Options/PSUs vest in less than 36 months
p Annual All For.
22/05/2025  ;Verizon Communications Inc. Annual Against 4 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
. 5....iVoya Financial, Inc. Annual All For,
22/05/2025 i Waters Corporation Annual Against 1.9 Concerns about remuneration committee performance
Low shareholding requirement No clawback policy Options/PSUs vest in less than 36 months High CEO to
O pay.
22/05/2025 . i Welltower Ingc. Annual All For,
5....;Amgen Inc. Annual All For.
A Communications Corporation, Annual 1.3 Concerns about ov:
thern Copper Corporation Annual 1c Concerns related to g
19 Lack of independent representation at board committees Concerns related to succession planning Concerns
related to board composition
.23/05/2025. ..i Yum China Holdings, Ing. Annual All For.
27/05/2025  :Builders FirstSource, Inc. Annual Against 1.1 Concerns about remuneration committee performance 2- Concerns related to board composition 3-
2 Concerns related to management of environment-related business risks
1.2 No clawback policy 2- No hedging policy disclosed 3- PSUs vest in less than 36 months
5 Overboarded/Too many other time commitments
Concerns related to shareholder rights
27/05/2025 i Merck & Co., Inc. Annual Against 1j,1m Overboarded/Too many other time commitments
5 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
4 transparency
Shareh:
27/05/2025 i The Trade Desk, Inc. Annual Against 11 Concerns about overall board structure Concerns to protect shareholder value
1.2 Concerns about remuneration committee performance
2 Pay is misali . inciples
28/05/2025 i Chevron Corporation Annual Against 3 Excessive CEO pay 2- Pay is in top quartile and not aligned with performance
7 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
19,2,5 enhanced shareholder rights
Shareholder proposal promotes better management of SEE opportunities and risks
28/05/2025 i Exxon Mobil Corporation Annual Against 1.12 The company remains a laggard in ESG performance when compared to its peers.
1.2,3 Low sh:
28/05/2025 :GE Healthcare Technologies, Inc. Annual Against 1i Concer committee performance
1e Concerns related to management of environment-related business risks
2 Options/PSUs vest in less than 36 months Excessive severance High variable pay ratio
28/05/2025 . iHowmet Aerospace Inc. Against, 1c

Al For.




Meeting Date: Company Name Votes For/Against Management: Agenda Item Numbers Voting Explanation
28/05/2025 iMeta Platforms, Inc. Against . Concerns over shareholder rights (multi-class structure with no sunset provisions)
1.2,1.6,1.14,1.15 Seeitem 1.1.
15 Support is not warranted because the director is overboarded.
1" Support is warranted as the potential benefit of additional reporting appears prudent considering potential
8,14 oversight and internal control concerns as evidenced by recent significant penalties and an ongoing lawsuit
7 with investors.
4 Support is warranted because we believe this information would benefit shareholders.
6 We believe this disclosure would help independent shareholders and help facilitate improved board
35 accountability at the company.
We remained concerned about the structure of executive pay. We have the following concerns: STIP for non-
CEO NEO is based on the compensation committee’s discretion, with no pre-set target goals. In addition, they
receive large equity awards without pre-set performance criteria being applied.
We support the resolution due to the company maintaining a multi-class capital structure with disparate voting
rights that is not subject to a reasonable time-based sunset. We believe this approach is not aligned to best
practice.
Pay is misali with EOS remuneration principles
29/05/2025 i Axon Enterprise, Inc. Annual Against 2 Excessive CEO pay 2- Inappropriate use of one-time awards
1G Concerns about remuneration committee performance
29/05/2025 iDocusSign, Inc. Annual Against 1b Col protect shareholder value Concerns about remuneration
3 committee performance
Insufficient action taken on low say-on-pay results
29/05/2025  :Dollar General Corporation Annual Against 5,6 or shareholder resolution, against management recommendation / Shareholder proposal promotes
isk:
29/05/2025 ... i Gartner, Inc. Annual Against 1q Concerns related to, ion planning
5.....2lron Mountain Incorporated Annual All For,
29/05/2025 iRoblox Corporation Annual Against 1.1 Concerns related to board composition Concerns about overall board structure Concerns to protect
4 shareholder value
Concerns to protect sh:
29/05/2025 he Allstate Corporation Annual All For.
he Carl C.. Annual Against, 1.5 Concerns about overall board structure
immer Biomet Holdinas, Inc. Annual All For.
30/05/. rista Networks, Inc. Annual Against, 1.3 Concerns about overall board structure.
ies, Inc. Annual Al 1.12 nvironment-related business risks
02/06/2025 i UnitedHealth Group Incorporated Annual Against 19 Concerns about human rights
1b Concerns about remuneration committee performance
2 EOS manual ide
02/06/2025 iWarner Bros. Discovery, Inc. Annual Against 3 Insufficient action taken on low say-on-pay results 2- Low shareholding requirement 3- No clawback policy 4-
1.3 No hedging policy disclosed 5- Pay is in top quartile and not aligned with performance
Concerns related to board composition Concerns related to management of environment-related business
e,
02/06/2025 i Zillow Group, Inc. Annual Against 1.1 verall board structure Concerns to protect
lue
03/06/2025 :Booking Holdings Inc. Annual Against 1.6 Overboarded/Too many other time commitments
4 Shareholder proposal promotes appropriate accountability or incentivisation
i nilv. Solutions Ing. Annual Aqainst 1b,
03/06/2025 .. i Canadian Apartment Properties Real Estate Investment Trust Annual/Special All For.
i i | All For.
adoa. Inc. Agalil 4 ie
03/06/2025 ;Expedia Group, Inc. Annual Against 1g Concerns about human rights 2- Concerns to protect shareholder value
1c Concerns about remuneration committee performance
2 EOS manual override
1d Overboarded/Too many other time commitments
03/06/2025 i Fortive Corporation Annual Against 1g Concerns about remuneration committee performance
3 Pay is misaligned with EOS remuneration principles
5 Shareholder proposal promotes appropriate accountability or incentivisation
03/06/2025 ;General Motors Company Annual Against 5 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
better management of ESG opportunities and risks
03/06/2025  :Restaurant Brands International Inc. Annual Against 4,5 SH: For shareholder resolution, no management recommendation / Shareholder proposal promotes better
t of ESG opi i
04/06/2025 :Airbnb, Inc. Annual Against 1.2 Concerns about human rights
1.3 Concerns about overall board structure 2- Concerns about remuneration committee performance 3-
3 Concerns related to board composition 4- Concerns to protect shareholder value
4 EOS manual override
Sh:
04/06/2025 .. i AppLovin Corporation, Annual Against 1d Concerns to protect shareholder value
5....;Devon Eneray Corporation. Annual r
5....iGoDaddy Inc. Annual
.04/06/2025, . i HubSpot, Inc. Annual 1a,1b,3,6 Shareholder proposal promotes enhanced shareholder rights
Savers Value Village, Inc. Annual 1.3 Concerns about remuneration committee performance
1.2 Lack of independent representation at board committees Concerns about overall board structure Concerns to
3 protect shareholder value
No clawback policyOptions/PSU: 36 thsHigh CEO to average NEO pay
04/06/2025 i Super Micro Computer, Inc. Annual Against 1a Concerns about overall board structure Concerns about remuneration committee performance
2 Low shareholding requirement No clawback policy No shares granted in LTIP High CEO to average NEO
4
04/06/2025 i Thomson Reuters Corporation Annual Against 1.5 p
4 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
better management of ESG opportunities and risks
.04/06/2025. . : Tourmaline Qil Corp. Annual Against 1h 0
04/06/2025 i Workday, Inc. Annual Against 1b Concerns related to board composition Concerns about overall board structure Concerns to protect
shareholder value
05/06/2025: Cloudfiare, Inc. Annual 13
5.....iDaVita Inc. Annual
05/06/2025. :EMCOR Group, Inc. Annual
5.....Expand Energy Corporation Annual 1e €
05/06/2025  ;Netflix, Inc. Annual Against 4 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
1d,5 better management of ESG opportunities and risks
Shareh N . . -
05/06/2025  ;Palantir Technologies, Inc. Annual Against 1.4 Concerns related to board composition Concerns to protect shareholder value Concerns about remuneration
committee performance
PayPal Holdings. Inc. Annual 1e,3.6
Salesforce, Ing. Annual Against 1h,1i.4. No clawback policy Options/PSUs vest in less than 36 months_High variable pay ratio
Walmart Inc. Annual 10 SH: For shareholder resolution, against management recommendation areholder proposal promotes
1k better management of ESG opportunities and risks
Concerns related to board composition




Meeting Date: Company Name Votes For/Against Management: Agenda Item Numbers Voting Explanation
06/06/2025 i Alphabet Inc. Against 7 Alphabet provides extensive disclosure on net zero performance. However, there are some peices of
" disclosure which would be useful to investors i.e. a contingency plan incuding scenario analyses that
1j analysies factors tha coud! engatively impact the company's emissions reduction progresss & a stress test of
12 alphabet's strategies for acheiving its 2030 goals, assess factors over which it has direct and indirect control.
9 This information would be particuarly useful to in light of the company's GHG emissions were 13 percent
8 higher in 2023 than the previous year and 48 percent higher than in 2019.
Further disclosure on the input data used for Al models would be beneficial considering Google's history of
litigation re data privacy issues. Alphabet offers limited detail on the sourcing of its training data.
Vote against compensation committee due to compensation concerns, in the absence of a say-on-pay. We
are concerned that bonsuses appear to be largely discretionary, although we note that the bobnus program
will be discontunied for FY25. The majority of equity grants lack performance vesting critera and we note that
a vesting cap if absolute TSR is negative over the performance period is not disclosed. NEO pay is considered
excessive. We are concerned over the large awards provided to NEO Ashkenazi.
While the company has disclosed policies, oversight frameworks, and tools aimed at responsible Al and
privacy practices, an independent human rights impact assessment could strengthen oversight—especially
amid a $1.375 billion data privacy settlement related to data privacy practices. Given the scale of Alphabet's
advertising business and its legal exposure, support for this proposal is warranted.
Whilst Alphabet provides extensive disclosures on its human rights approach ie Human Rights Policy,
commitment to UNGPs, Universal Declaration of Human Rights, GNI Principles. The company has
governance measures in place to oversee the company's approach to human rights risk managment.
However, the Company does not address CAHRA directly. Considering the various controversies, rasied by
the proponenet,surrounding Alphabet and operating in CAHRA's, shareholders would benefit from further
disclosure on the due diligence process in CAHRA's.
Shareholder proposal promotes enhanced shareholder rights
[06/06/2025. . : Angllo. Giobal Management, Inc. Annual 14 Cong b i i e
06/06/2025 :Ares Management Corporation Annual Against 4 Annual vote provides for greater shareholder oversight
19 Concerns about remuneration committee performance
1j Lack of independent representation at board committees Concerns related to board composition Concerns to
3 protect shareholder value
Low shareholding requirement
06/06/2025  :Brookfield Corporation Annual/Special Against 24 Lack of independence on board Concerns to protect shareholder value
5 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
transparency
06/06/2025 :Digital Realty Trust, Inc. Annual Against 1b Concerns about remuneration committee performance
3 No clawback policy Excessive severance High CEO to average NEO pay
5 Sh: Id | E rtunif
06/06/2025 i Joby Aviation, Inc. Annual Against 1c Concerns about overall board structure Concerns to protect shareholder value
1b, Concerns related to attendance at board or committee meetings
06/06/2025 : T-Mobile US, Inc. Annual Against 1.13 Lack of independence on board Lack of independent representation at board committees Concerns related
to board composition
10/06/2025  }Incyte Corporation Annual Against 1.2 Conc: muneration committee performance
2 No clawback policy Options/PSUs vest in less than 36 months High variable pay ratio
3 Pay is misaligned with EOS remuneration principles,
RioCan Real Estate, 1t Trust Annual Against 1.9
Roper Technologies, Inc. Annual All For,
The TJX C Inc. Annual All For.
Twilio Inc. Annual Against, A
5....Caterpillar, Inc. Annual 52 i
.11/06/2025 . i Chipotle Mexican Grill, Ing. Annual Against d.2 EOS manual override - see analyst note
11/06/2025 :Corpay, Inc. Annual Against c Concerns about remuneration committee performance
1h Concerns related to board composition
3 No clawback policyOptions/PSUs vest in less than 36 monthsHigh variable pay ratioHigh CEO to average
4 NEO pay
Shareholder proposal promotes appropriate accountability or incentivisation
11/06/2025 Dollarama Inc. Annual Against 8 SH: , ag gt Shareholder proposal promotes
9 better management of ESG opportunities and risks
SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
d shareholder right
. ing,.Ing. Annual i 1.1 i "
11/06/2025  iFidelity National Financial, Inc. Annual Against 1.3 Concerns related to board composition Concerns about overall board structure Concerns about remuneration
2 committee performance
4 Concerns to protect shareholder value
3 No hedging policyNo clawback policyOptions/PSUs vest in less than 36 months
Sh - : - o
.11/06/2025. . i Freeport-McMoRan, Inc. Annual All For.
5 i Annual Against 1c Concerns about overall board structure
1a Concerns about remuneration committee performance
3 Low shareholding requirementNo clawback policyOptions/PSUs vest in less than 36 monthsHigh variable pay
ratio
] 5....iNasdag. Ing. Annual All For.
11/06/2025 :Pure Storage, Inc. Annual Against 3 Insufficient action taken on low say-on-pay results
1.1 Lack of independent representation at board committees Concerns about overall board structure Concerns
related to board composition Concerns to protect shareholder value Combined CEO/Chair Concerns
about remuneration committee performance
11/06/2025 ;Remitly Global, Inc. Annual Against 1.2
11/06/2025 i Target Corporation Annual Against 1c
1,2
11/06/2025 i Ulta Beauty, Inc. Annual Against e
5....iW. R. Berkley Corporation, Annual Al a C structure
11/06/2025 :;Williams-Sonoma, Inc. Annual Against 4 Concerns about remuneration committee performance
Low shareholding requirementNo clawback policyHigh variable pay ratioHigh CEQ to average NEO pay. "
12/06/2025 :AbCellera Biologics Inc. Annual Against 1.2 Concerns related to board composition Concerns about overall board structure Concerns about remuneration
committee performance
Low shareholding requirement
12/06/2025 :Coupang, Inc. Annual Against 1h Concerns related to board composition Concerns to protect shareholder value Concerns related to
Exact Sciences Corporation Annual Against 1e, Col
Fidelity National Information Services, Inc. Annual All For.
Ingersoll Rand Ing. Annual All For.
Live Nation Entertainment, Inc. Annual Against 1.4 Concerns about remuneration committee performance
17 Concerns related to board composition
1.3 Concerns related to management of environment-related business risks
2 fficient action tak I Its
MicroStrateay. Incorporated Annual 1.7 to board ion Concerns to prote
Monolithic Power Systems, Inc. Annual Against 1.1 Concerns about remuneration committee performance
1.3 Concerns related to board composition Concerns about overall board structure
3 Low shareholding requirementNo hedging policyNo clawback policyHigh variable pay ratio
5 Shareholder proposal promotes appropriate accountability or incentivisation
3 b -
All For.
All For.
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12/06/2025 iZoom Communications, Inc. Against 13 Concerns related to board composition Concerns about overall board structure Concerns to protect

3 shareholder value Concerns about remuneration committee performance

holdi i
13/06/2025 iBest Buy Co., Inc. Annual Against 8 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
better management of ESG opportunities and risks
. 5....iFortinet, Inc. Annual Agai 4 Sh:
13/06/2025 ;Marvell Technology, Inc. Annual Against 1c Concerns related to board composition
4 Shareholder proposal promotes appropriate accountability or incentivisation
13/06/2025 :Regeneron Pharmaceuticals, Inc. Annual Against 1b Concerns related to succession planning Concerns about overall board structure Concerns to protect
shareholder value
“17/06/2025. i Biogen inc. Annual Against 1a i
17/06/2025 :Block, Inc. Annual Against 13 Concerns about overall board structure Concerns to protect shareholder value
1.2 Concerns about remuneration committee performance
4 Pay is misaligned with EOS i iples,
17/06/2025 :Mercadol.ibre, Inc. Annual Against 1a,1b Concerns related to inappropriate membership of committees
2 Low shareholding requirement
. Inc.. Annual All For,
17108/ Shopify Ing. Annual Against, C.IE3 Insufficient action taken on low say-on-pay results Low shareholding requirement
hrony, Financial Annual Al b
imble Inc. Annual 4
18/06/2025 Autodesk, Inc. Annual Against d Concerns about remuneration committee performance
1f Concerns related to board composition
3 No clay I { i
18/06/2025 :Coinbase Global, Inc. Annual Against 1.10 Concerns about remuneration committee performance

12,15 Concerns related to attendance at board or committee meetings

1.9 Lack of independent representation at board committees Concerns related to board composition Concerns to

3 protect shareholder value

Comgast Corporation Annual 1.1.8
CrowdStrike Holdings, Inc. Annual Ag: 1.3
1.1
.18/06/2025, . i Keurig Dr Pepper Inc, Annual All For.
ivian Automotive, Inc. Annual Against 1c Concerns related to management of environment-related business risks Concerns about remuneration
1b committee performance

3 Concerns to protect shareholder value Concerns about overall board structure Concerns related to board
composition

18/06/2025 ;Veeva Systems Inc. Annual Against 1d 2- Lack of ir representation at board committees
1h

1a

18/06/2025 :Vertiv Holdings Co. Annual Against 1e [

19 Concerns related to attendance at board or committee meetings

1d Concerns related to board composition Concerns related to management of environment-related business

2 risks Concerns to protect shareholder value
No clawback policy No shares granted in LTIP Options/PSUs vest in less than 36 months High CEO to
average NEO pay

B2Gold Corp.. Annual All For,
5....Delta Air Lines, Inc. Annual Against 1f. Concer on
.19/06/2025. .. i Dollar Tree, Inc. Annual Against 1a Concerns related to board composition
24/06/2025 ;CarMax, Inc. Annual Against 1e ittee performance

1d Concerns related to board composition

3 No clawback policy Options/PSUs vest in less than 36 months Excessive CEO pay High CEO to average

4 NEO pay
Shareholder proposal promotes appropriate accountability or incentivisation

Core & Main. Ing. Annual 1.1
DoorDash., Inc. Annual 1b.4 Concerns to protect share e,
Hydro One Limited. Annual/Special Against 2A Inadequate management of climate-related risks
5....iMastercard Incorporated Annual All For.
24/06/2025 :Okta, Inc. Annual Against 11 Concerns related to board composition Concerns about overall board structure Concerns to protect
shareholder value
24/06/2025  ;Parkland Corporation Annual/Special Against 22 Concerns related to inappropriate p of
2.7 Ina i i
25/06/2025 ieBay Inc. Annual Against 1a
4 Pay is misaligned with EOS remuneration principles
5 Shareholder proposal promotes appropriate accountability or incentivisation
25/06/2025 iNVIDIA Corporation Annual Against 6 Impr pany with sufficient flexibility in

7 implementation.

11 company previously provided this reporting for multiple years but has since dropped it. It is the most
standardised and comparable form of employee diversity data across companies; the company is collecting
and providing the data to the EEOC anyway, and we believe it would not be unduly burdensome to make the
disclosure public again.

bout director independence
Robinhood Markets, Inc. Annual 1.7
CoStar Group, Inc. Annual Ag: t management recommendation / Shareholder proposal promotes
Dell Technologies Ingc. Annual All For.
5.....iEquity Residential Annual All For.
26/06/2025 i The Kroger Co. Annual Against 5 SH: For shareholder resolution, against management recommendation / Shareholder proposal promotes
1d,3 better management of ESG opportunities and risks
Concerns regarding Auditor tenure
27/06/2025 {ANSYS, Inc. Annual Against 1G Concerns about overall board structure
1E Concerns about remuneration committee performance
3 Low shareholdil i tOptions/PSU: tin |
K 5....:MongoDB, Inc. Annual Against 1.2 Concerns about overall board structure
02/04/2025  Brunner Investment Trust PLC Annual Against 3 Lack of independent representation at board committees Failure to provide DEI disclosures in line with UK
listi S
03/04/2025  iRio Tinto Plc Annual Abstain 24 EOS manual override
Against 19 Although we welcome the introduction of CAPEX in the Climate Action Plan, a company target covering
3 Scope 3 emissions is not presented.
2 See item 2.
Total maximum variable pay is equal or >6 times base salary. In addition climate performance metrics are
ilised both in shol i jecti i
Scottish American 1t Co. PLC. Annual All For.
Diversified Eneray.Co. Plc Annual All For.
5...iNinety One Plc. Spegcial All For,

10/04/2025 . .i Polar Capital Global Financials Trust PLC, Annual 3 Failure to provide DEI disclosures in line with UK listing rules
11/04/2025. . ; AstraZeneca PLC. Annual 6 Pay is misali S
11/04/2025. ... iLaw Debenture Corporation PLC Annual All For,
15/04/2025. ... ; Aviva Plc. Spegcial All For,
16/04/2025. .. i British American Tobacco plc. Annual All For,
16/04/2025 .. ; Carnival Plc Annual Al 8
16/04/2025. .. iHunting Plc Annual A 2




Meeting Date: Company Name Votes For/Against Management: Agenda Item Numbers Voting Explanation
17/04/2025 iBP Plc Against 2 A vote against the remuneration report is warranted as the bonus is deemed excessiv relateve to base pay +
3 there are two instance of double counting in the performance metrics (1) Operational emissions in the STIP
6 and the Cumulative emissions reduction in the LTIP (2) the inclusion of the modified cash flow in the STI and
8 the adjusted free cash flow CAGR in the LTI. + we would expect that the CFO meet the minimum
shareholding requirement in the future.
Lack of shareholder consultation on strategy reset.
Role of the SID is to challenge the Chair. Effective challenge doesnt seem like it was provided considering the
lack of shareholder consultation in regards to the U-turn in the climate strategy.
Vote against the chair of the safety and sustainability chair is warranted considering the company's U-turn on
its climate strategy. The purpose of the committee is to provide oversight of the effectiveness of
implementation of bp's sustainability frame, including the implementation of bp's net zero ambition and
i i argets.
/04/. Beazley Plc,
/04/. Allianz Technoloay Trust PLC,
/04/. iv Plc,
/04/. levue Healthcare Trust plc,
/04 Bunzl Plc.
/041
/04/ Annual 5 Lack of independent representation at board committees
2 TSR metric (either absolute or relative) represents >100% of LTI Total maximum variable pay is equal or >6
times base salary,
23/04/2025 .. iNatWest Group Plc Annual
23/04/20; ithson Investment Trust Plc Annual
24/04/2025 iDomino's Pizza Group Plc Annual 5 Lack of independent representation at board committees Concerns related to approach to board gender
diversity
4/04/ Greencoat UK Wind PLC, Annual
4/04/ Hikma Phari ticals Plc Annual
4/04/: IP Group Plc
4/04/ PLC
4/04/ 2 Pay is misalianed with EOS remuneration principles,
4/04/2025  :Serco Group Plc 4e Lack of independent representation at board committees
2 Payis
24/04/2025 . i The Weir Group Pl Annual All For,
25/04/2025 iME Group International Plc Annual Against 7 Lack of independence on board
8 Lack of independent representation at board committees
25/04/2025 i Senior Plc. Annual All For,
3 Annual All For,
29/04/2025 . :Breedon Group Pl Annual All For,
29/04/2025 iElementis Plc Annual Against 3 Low shareholding requirement
6.9 Overboarded/Too many. i
29/04/2025 Ocado Group Plc Annual Against 8 Failure to provide DEI disclosures in line with UK listing rules
Total i i i &at;6 ti ary.
30/04/2025 ;Anglo American Plc Annual Against 16 RemCo utilised downward discretion by 15% to to acknowlege 3 fatalities at is PGM business. Further
4 downard discretion could have been applied. =~ The RemCo changed the operation of the ROCE performance
metric within LTIP awards granted from 2023. ROCE is now measured and rewarded for a 3-year avg rather
than at the end of the year. This resulted in a change in the outcome of the ROCE metric from 25% of the
maximum to 94.8%. The RemCo decided to utilise downward discretion to reduce this outcome of the metric
by 15% to 80.5%.
We are encouraged that Anglo's board is made up of 45% of female directors and 18% ideniftty as minority
ethnic. We note the focus on developing a pipeline of diverse talent. However, we note that the Company does
not meet the UK Listing Rules target that at least one of the senior position on the Board is held by a woman.
We understand that the Chair of the Audit Committee is female, however, the FCA define senior positions as
Chair, CEO, SID or CFO.
30/04/2025 . i Anglo American Plc. All For,
30/04/2025 . :Aviva Plc. All For,
30/04/2025 . iF&C Investr 1st PLC Annual All For,
30/04/2025....iM&G Plc Annual All For.
30/04/2025 lelrose Industries Plc Annual Against 7 Failure to provide DEI disclosures in line with UK listing rules
2 Pay is misali i inci
30/04/2025.. iSEGRO PLC Annual All For,
30/04/2025 mith & Nephew plc Annual Against 5 Failure to provide DEI disclosures in line with UK listing rules
2 Use of more than two types of concurrent variable pay arrangements Total maximum variable pay is equal or
>6 times base salary.
30/04/2025 . i Taylor Wimpey. Plc Annual 18
30/04/20; ever Plc. Annual
01/05/2025 ance Witan PLC. Annual
5......Apax Global Alpha Ltd Annual i 6.8.9 ailure to provide
01/05/2025 ;Clarkson Plc Annual Against 10 Concerns about remuneration committee performance
4 Concerns related to below-board gender diversity Failure to provide DEI disclosures in line with UK listing
2 rules
Pay is misaligned with EOS remuneration principles Total maximum variable pay is equal or &gt;6 times
base salary
i 5.....iDrax Group Plc. Annual All For,
01/05/2025 iHowden Joinery Group Plc Annual Against 13 Concerns related to approach to below-board gender diversity
2 Pay is misaligned with EOS t inciples,
01/05/2025 :London Stock Exchange Group plc Annual Against 12 Failure to provide DEI disclosures in line with UK listing rules
3 Pay is misaligned with EOS remuneration principles Total maximum variable pay is equal or &gt;6 times
ba:
Morgan Sindall Group plc Annual All For.
Pershing Square Holdings Ltd Annual Abstain 5 Concerns about overall board structure
Against 6 Concerns about overall board structure Failure to provide DEI disclosures in line with UK listing rules
7
Persimmen Plc. Annual All For.
RIT Capital Partners PLC Annual Against 3 Congerns about overall board structure  Failure to provide DEI disclosures in line wif isting rules
Rolls-Royce Holdinas Plc Annual All For.
Schroders Plc Annual Against, 6 Lack of ir representation at board
BC, Holdings Plc. Annual Against 3 Total i variable pay is equal or &qt:6 times base salary.
Pearson Plc Annual All For.
Rotork Plc Annual All For.
Temple Bar, 1t Trust PLC Annual Against, 5 Failure to provide DEI disclosures in line with UK listing rules
Aston Martin Lagonda Global Holdings Plc Annual Against 4 Concerns related to below-board gender diversity Concerns related to attendance at board or committee
" meetings Failure to provide DEI disclosures in line with UK listing rules
15 Inadequate management of climate-related risks
23 Overboarded/Too many other time commitments Concerns related to attendance at board or committee
meetings
Pay is misaligned with EOS remuneration principles
All For.
Agai 2
3.4
or
07/05/2025  {Primary Health Properties Plc Annual Against 6 Failure to provide DEI disclosures in line with UK listing rules Concerns related to below-board gender
9 diversity
Rentokil Initial Plc Annual 4 ilure to provide DE! disclosures in lin
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All For.
Tritax Bia Box REIT plc Against, 4
All For.
08/05/2025  :Antofagasta Plc Against 8 Concerns related to attendance at board or committee meetings
4 Lack of independent representation at board committees Concerns related to approach to below-board gender
2 diversity
.08/05/2025 ... i Balfour Beatty Plc. Annual Against 2 S
08/05/2025 :Centrica Plc Annual Against 3,5 Pay is misaligned with EOS remuneration principles
2 Pay is misaligned with EOS remuneration principles
.08/05/2025 . ;i Fidelity European Trust PLC Annual All For,
08/05/2025  :Harbour Energy Plc Annual Against 14 Inadequate management of climate-related risks
3,4 Pay is misaligned with EOS remuneration principles
2 Pay is misaligned with EOS remuneration principles TSR metric (either absolute or relative) represents
>100% of LTI
.08/05/2025. .. i IMI Pl Annual All For.
08/05/2025 :InterContinental Hotels Group Plc Annual Against 2 Excessive CEO pay
3 Pay is misaligned with EOS remuneration principles Total maximum variable pay is equal or &gt;6 times base
salary
0 ‘Annual 2 y
08/05/. Annual Against, 7
Annual Al 2
Annual 2 s
08/05/. Annual Against, 7 Failure to provide DEI disclosures in line with UK listing rules
Annual All For,
Annual All For,
08/05/2025 i Reckitt Benckiser Group Plc Annual Against 20 Use of share options in remuneration policy
23 f sh ti i i licy Tot
08/05/2025 :Standard Chartered Plc Annual Against 4
p.Plc Ann 2
RGAN GLOBAL GROWTH & INCOME PLC
Group Plg (Jersev) 2
move Plc Annual
12/05/2025  ;Royalty Pharma Plc Annual/Special 6h
ITV.Plc Annual
Phoenix Group Holdings Plc Annual
St. James's Place Plc. Annual
Bellevue Healthcare Trust plc Special
Direct Line Insurance Group Plc Annual 2 Pay is misaligned with EQS remuneration principles,
HGCapital Trust PLC Annual
Ithaca Energy Plc Annual Against 16 Concerns related to attendance at board or committee meetings
12,13,14,17 Failure to provide DEI disclosures in line with UK listing rules
5 La i i
JPMoraan American Invesf Annual All For,
Keller Group Plc Annual Against 8 Concerns related to approach to below-board gender diversity Failure to provide DEI disclosures in line with
10,12 UK listing rules' Overboarded/Too many other time commitments
Concerns related to approach to below-board gender diversity Failure to provide DEI disclosures in line with
UK listing rules’
Marshalls Plc Annual 5 Lack of independer
Prudential Plc. Annual 2
Savills Plc Annual 5
23
14/05/2025.....; Spirax Group Plc Annual Al
Ithcare Group Plc Annual Al
5....iTP ICAP Group Plc. Annual Al
5.....;. Travis Perkins Plc Annual Al
14/05/2025  ;Vistry Group Plc Annual Against 56,8 Failure to provide DEI disclosures in line with UK listing rules
2 Pay is misaligned with EOS remuneration principles Total maximum variable pay is equal or >6 times base
salary.
15/05/2025 :Alpha Group International Plc Annual Against 9 Failure to provide DEI disclosures in line with UK listing rules Concerns related to approach to below-board
gender diversity
15/05/2025, Annual Against 10 it overall board structure,
5 t € All For,
15/05/2025, ames.Workshop Group Pl Against 1.2 Use of time-based restricted shares in remuneration policy.
lammerson Plc A les
5.....iHelios Towers Plc, All For,
15/05/2025 i lbstock Plc Annual Against 6,7,8,9,12 Failure to provide DEI disclosures in line with UK listing rules
17 Pay is misali i inciples
15/05/2025 :Inchcape Plc Annual Against 5 Failure to provide DEI disclosures in line with UK listing rules
2 Pay is misaligned with EOS remuneration principles Use of more than two types of concurrent variable pay
.15/05/2025. .. iLloyds Banking Group Plc Annual All For,
Next Plc Annual Against 1 Failure to provide DEI disclosures in line with UK listing rules
2 TSR metric (ei i s &qt;100%0f LT
Smithson, 1t Trust Pl Special All For.
The UNITE Group Plc Annual All For.
BH Macro Limited Annual All For.
Derwent London Plc, Annual All For.
JPMoraan European Discovery trust PLC Special All For.
Vesuvius Plc Annual All For.
Genuit Group Pl Annual All For.
Harworth Group Plc Annual All For.
Social Housing, Annual All For.
CVC Capital Pa Annual All For.
5..... i Deliveroo Plc Annual Against 3 Use of time-based restricted shares in remuneration policy.
20/05/2025 iFresnillo Plc Annual Against 5 Concerns related to approach to below-board gender diversity
10 Lack of independent representation at board committees
8 Overboa i
20/05/2025 . i Hilton Food Group Pl Annual Against 7.89 Failure to provide DEI disclosures in line with UK listing rules
5 mpax Environmental Markets PLC Annual All For,
20/05/2025 :International Workplace Group Plc Annual Against 19 Failure to provide DEI disclosures in line with UK listing rules
13,14 Lack of independent representation at board committees
5 Pay is misaligned with EOS remuneration principles
26 . - "
.20/05/2025, .. :Merchants Trust PLC. Annual All For,
20/05/2025  {Metro Bank Holdings Plc Annual Against 9 Failure to provide DEI disclosures in line with UK listing rules
24 Payis
Shell Plc. Annual Abstain 22 EOS m
TBC Bank Group Plc Annual All For.
4imprint. Group Plc Annual All For.
BlackRock World Mining Trust PLC Annual All For.
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21/05/2025 :Bodycote Plc Against 3 Inadequate management of climate-related risks
13 Low shareholding requirement
5......Coats Group Pl Annual
5.....Dowlais Group Plc. Annual
5....iGreqgs Plc. Annual
5. 0JTC Plc Annual
21/05/2025  ;Playtech Plc Annual 89 Concerns about remuneration committee performance
6,7 Failure to provide DEI disclosures in line with UK listing rules Concerns about remuneration committee
2 performance
Pay is misaligned with EOS remuneration principles
.21/05/2025, . : Trustpilot Group Plc. Annual 4 I
22/05/2025 :Coca-Cola Europacific Partners plc Annual 3 Concerns related to board composition
24 Concerns to protect shareholder value
2 High variable pay ratio
7,18 La i
Convatec Group Plc, Annual Against 3.16
5.....Endeavour Mining Plc Annual Al 13
22/05/2025 :Energean Plc Annual Against 5 Lack of independent representation at board committees Failure to provide DEI disclosures in line with UK
listing rules
22/05/2025  :Hill & Smith Plc Annual Against 6 Failure to provide DEI disclosures in line with UK listing rules Concerns related to below-board gender
7 diversity
22/05/2025 :Intertek Group Plc Annual Against 8 Failure to provlde DEI disclosures in line with UK listing rules
2 Pay is mi
22/05/2025 .. iLeqal & General Group Plc Annual All For,
C Annual All For,
Annual All For,
22/05/2025 Shaf\esburv Capital Plc. Annual Against, 4 Failure to provide DEI disclosures in line with UK listing rules
Annual All For,
Annual All For,
Annual Against 4 Failure to provide DEI disclosures in line with UK listing rules
9 L N "
WPP Plc. Annual A 3 Y.
Glencore Plc Annual Al 7 inte lencore is currently assessing how best to
3 |ntegrate the EVR assets into our climate transition strategy, recognising that the transition away from
steelmaking coal will be slower than thermal coal.
integration of coal assets into the CTAP. We undrestand that Glencore is currently assessing how best to
integrate the EVR assets into our climate transition strategy, recognising that the transition away from
steelmaking coal will be slower than thermal coal.
Haleon Plc Annual All For,
1G.Group Holdings plc. Special All For,
European Opportunities Trust plc Special All For,
International Public Partnerships Limited Annual All For,
PageGroup Plc Annual All For,
Empiric Student Property PLC Annual Against [ Failure to provide DEI disclosures in line with UK listing rules
Oxford Nanopore Technologies Plc, Annual All For,
Ashtead Group Plc Court All For,
Ashtead Group Plc Special All For,
Hochschild Mining Pl Annual Against 6
1P Group Plc Annual Against 8
NB Private Equity, Partners Limited Annual A 3 listing rules
Tesco Plc. Annual All For,
Bellevue Healthcare Trust plc Special All For,
Urban Logistics REIT PLC Court All For.
Urban Logistics REIT PLC Spegcial All For.
Deliverog Plc Court All For,
Deliverog Plc Special All For,
Lion Finance Group Plc Annual All For,
Foresight Solar Fund Limited Annual Against 5 Failure to provide DE| disclosures in line with UK listing rules
Supermarket Income REIT PLC Spegcial All For.
Polar Capital Global Financials Trust PLC. Special All For,
BlackRock Smaller, C: Trust PLC Annual All For,
Informa Plc. Annual All For,
PANTHEON INFRASTRUCTURE PLC Annual All For,
Whitbread Plc Annual Against, 23 Lcw shareholdlnq requnement
Kingfisher plc, Annual A 8
ICG Enterprise Trust plc. Annual All For,
Abrdn European Logistics Income PLC. Annual All For,
5....131 Group PLC. Annual All For.
26/06/2025 ;i Spirent Communications Plc Annual Against 5 Concerns about remuneration committee perfurmance
2 Pay is misaligned with EOS remunerati les L
.4 line Plc. Annual All For.
.27/06/2025. .. i The Renewables Infrastructure Group Limited Annual All For.




